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The Manor Trust
	Person Specification

SENDCO



	Selection Criteria
	Assessment Method


	EXPERIENCE
	MEASUREMENT

	A minimum of 5 years teaching
	Application

	Experience of working at a whole-school level


	Application Interview

	Experience of developing intervention groups for SEND and EAL
	Application Interview

	Experience of working with children and young people with SEN or facing particular challenges in or out of school.
	Application Interview

	Experience of joint working with multiple agencies and developing co-ordinated working practices.
	Application Interview

	Experience of working at a whole-school level


	Application Interview

	Experience of conducting training/leading INSET


	Application Interview

	Experience of line managing staff
	Application Interview

	QUALIFICATIONS
	

	Qualified teacher status 


	Application

	National Award for SEN Co-ordination, or a willingness to complete it within 3 years of appointment 


	Application

	KNOWLEDGE
	

	Sound knowledge of the SEND Code of Practice


	Application Interview

	Understanding of what makes ‘quality first’ teaching, and of effective intervention strategies


	Application Interview

	Ability to plan and evaluate interventions


	Application Interview

	Data analysis skills, and the ability to use data to inform provision planning


	Application Interview

	An understanding of barriers to learning and an ability to provide strategies to overcome them
	Application Interview


	SKILLS
	

	Able to engage constructively with, and relate to, a wide range of young people from different backgrounds
	Application  interview

	Ability to adhere school policies and procedures relating to health and safety, Code of Conduct, Safeguarding and GDPR
	Application and Interview

	Ability to communicate effectively orally and in writing
	Application Interview

	Good organisational and time management skills
	Application Interview

	Ability to work effectively as part of a team and to form positive professional relationships with colleagues and external agencies
	Application interview

	Ability to work under pressure and to demonstrate initiative and resilience to adapt to changing circumstances
	Application interview

	ATTITUDE
	

	Confident and personable
	Interview

	Adaptability and flexibility in working practices
	Interview

	A proactive attitude to work and an ability to work under your own initiative


	Application interview

	Commitment to the continuing professional development of self and others within the school
	Interview

	Knowledge of best practice and procedures for safeguarding children and young people
	Application form interview

	Ability to demonstrate high levels of confidentiality and discretion.
	Application Interview
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