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Job description – Lead Practitioner (English Faculty)

	Job title
	Lead Practitioner (English Faculty)

	Salary range
	Main Pay Scale + TLR (2.1)

	Line management
	The Lead Practitioner (English Faculty) is directly responsible to the Head of Department

	Purpose of the role

	· Ensure a safe environment that protects and cares for the students and staff
· Be learning-centred and proactively focus on the development, inspiration and sharing of best and emerging practice in teaching and learning across the English Department as well as raising the profile of the department
· Coach, model and share best practice within the English Faculty in order to promote the best possible progress as a reflection of each young person reaching their full potential
· Work with the leadership of English to improve tracking of student progress for effective intervention and improved progress
· Share knowledge and practical strategies that aid the organisation and development of English learning materials in order to promote active learning in the new English curriculum at all levels in all classes
· Promote high quality displays and extend the programme of enrichment at all curriculum stages in English
· Proactively work with the Leadership Team, to promote and achieve the shared vision for the operational and strategic development of Beaconsfield High School to ensure a happy, high achieving community for all students
· Regularly contribute to the development of teaching and learning in English such as CPD, writing for the Teaching and Learning bulletin, individual or small group staff support in order to develop and inspire staff

	Operational responsibilities

	Leading teaching and learning – this will involve helping to inspire and improve the quality of teaching and learning in all  English classrooms which will be reflected in students’ progress and achievement. This will involve introducing and embedding new practice, improving established practice and evaluating the effectiveness of learning outcomes. An exciting and successful learning culture will enable students to become effective, enthusiastic, independent learners, committed to life-long learning and will promote excellence, equality and high expectations for all students.
· Be an excellent teacher and role model by promoting high quality education and managing personal learning and teaching and offering an open classroom;
· Teach English Language and Literature at A level;
· Collaborate with members of the  English department to create a productive learning environment which is engaging and fulfilling for all students and staff;
· Help lead the improvement and development of teaching and pedagogical practice within the English department to  reinforce and broaden creative, effective, personalised approaches;
· Contribute to the delivery of interesting and developmental CPD for  the English staff and, where appropriate, other staff  that aligns to the priorities set out in the SDP;
· Be responsive to the varying and special educational needs of the student community;
· Implement strategies to improve the quality of teaching and learning to ensure it is consistently enabling students to achieve their very best outcomes at all levels of ability. 

Shaping the future – this will involve forward thinking with the leadership of English in both an operational and strategic way to ensure progress for the department and all those within it.
· Proactively communicate the school’s vision and support the aims and school development plan to motivate and inspire all stakeholders;
· Take a role in departmental self-evaluation;
· Provide effective training to develop the necessary skills within the  English department so that IT can help inspire learning;

· Lead by example to motivate and work with others;
· In association with the leadership in English, ensure the department moves forward for the benefit of all students and staff;
· Help promote a culture of inclusion within the department so that views of all are heard.
Safeguarding and Promoting the Welfare of Children and Young People

· Ensure a safe and supportive school culture;
· Ensure the welfare of children and young people is safeguarded and promoted in line with best practice;
· Take responsibility for promoting and safeguarding the welfare of children and young people within the school.   

Developing Self and Others - this will involve heling to build a professional learning community which enables others, particularly in English, to achieve by developing a positive ethos that celebrates the achievement of all and fosters a culture of continuous improvement.

· Build a collaborative learning culture within the department that makes use of  coaching, mentoring and induction of teachers, including trainees and NQTs ;
· Be an excellent role model for both staff and students in terms of being self-reflective of personal practice and demonstrating a desire to improve, innovate and learn;
· Develop, model and disseminate guidance and good practice in the development of excellent learning materials at all levels.

Managing the Organisation - this will involve contributing to the provision of the effective organisation of the English department and, in collaboration with colleagues, seeking ways to improve the department based on rigorous self-evaluation.
· Be a proactive and effective member of the  English Team;
· Take part, as and when required, for reviews of the English department systems;
· Ensure, when required, the effective dissemination of relevant information and positive internal communication;
· Adhere to the agreed approaches to standards of behaviour, attendance and punctuality within the English department;
· Undertake any professional duties as reasonably delegated by the Head.
Securing Accountability - this will involve working with a wide range of groups, particularly students, parents, carers and colleagues (but perhaps agencies and Governors) to help share an understanding that all are accountable for ensuring students (or themselves) enjoy and achieve and actively participate in a high quality education.

· Contribute and develop effective working relationships within the English  team;
· Work with others in evaluating student (all groups) and department performance;
· Contribute to the identification of priorities for continuous improvement and raising standards;
· Contribute to an ethos across the department and school that enables everyone to work collaboratively, share knowledge and understanding, celebrate successes and accept responsibility for outcomes; 

· Promote and protect the health and safety and welfare of the students and staff.

Strengthening Community - this will involve working collaboratively for the well-being of all students with an understanding that school improvement and community development are interdependent.
· Help plan for learning experiences for students that are linked with the wider community;
· Help foster a positive culture and curriculum that takes account of the richness and diversity of the school’s community;
· Take part in, sometimes organise and conduct meetings where appropriate with parents, carers and other professionals to ensure positive outcomes for all parties. 
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Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken has not been identified.

As per part 7 of the Immigration Act 2016, “the ability to converse with ease with members of the public and provide advice in accurate spoken English” is an essential requirement for this role.

