ARENA ACADEMY

Headteacher Candidate Pack

WELCOME FROM THE CEO
Thank you for your interest in working for CORE Education Trust. I co-founded the Trust in 2015 and remain
very much “hands-on” in my approach to leading the Trust. However, I am very clear that it is not my job to
run our schools. We employ dynamic Headteachers and senior leaders and we give them a clear mandate to
lead on delivering a CORE education in the local context of each of our schools. These schools are at the
heart of the communities they serve. As a sponsor, we are committed to understanding these local contexts
and we provide solutions, resources and innovation on that basis.
We promote a simple but ambitious ethos which is expressed through our four CORE values: collaboration;
opportunity; respect and excellence. These values place an emphasis on fostering positive relationships and
creating a culture of aspiration, purpose and belonging. We thrive on diversity and work hard to create
school environments that are open, outward facing, creative and dynamic.
You can read much more about our ethos, culture and history through the many archive news stories on the
internet. We have had an eventful journey to this point! What I hope you will recognise about that history is
that we are a resilient and courageous MAT. We dare to step into situations that are challenging and we seek
bold solutions because that is what we believe our children deserve. Each school we take on has its own
distinctive identity and therefore its own distinctive rewards and challenges. A quick look at our social media
proﬁles will enable you to get a sense of those diﬀerent contexts. As well as ﬁnding out as much as you can
about the school at which the role you are applying for is based, I would also encourage you to fully
understand the nuanced details of the Trust’s wider work through projects such as Echo Eternal before
submitting an application. We would also ask that you consider how our values chime with your own sense
of how schools should be run and how children are best served through our education system. We want all
our staﬀ to consider themselves as learners and leaders, regardless of their job role.
CORE Education has become a happy home for many staﬀ who have worked in other environments
and perhaps found it diﬃcult to ﬁt in. We embrace individuality of thought and celebrate that we are an
employer who cares passionately about its employees, people with an incredibly diverse range of
backgrounds and experiences. I have worked at every level from Teaching Assistant to Headteacher and just
about every job in between. I have also worked or had experience in almost every sector of education. I am
therefore proud to now be able to lead a Trust in a way that allows me to draw on my direct experiences and
go about my day to day business with a strong feeling of empathy for every one of our staﬀ. I wish you every
success with your application and hope I am in a position to personally congratulate you and say “welcome
home” if you are successful.
Adrian Packer CBE
CORE Education Trust Founder and CEO

We promote a simple but ambitious ethos which is expressed through our
four CORE values: collaboration; opportunity; respect and excellence.”
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Our Arena - where open collaboration is encouraged and
communication is a key ingredient. Everyone who walks through our door
is provided with opportunities to ﬂourish both socially and academically.
Under our ‘Respect Agenda’ umbrella, students, staﬀ and our wider
community are encouraged to build relationships to provide a safe,
secure and vibrant atmosphere. In our Arena, we strive for excellence
so that we can all conﬁdently say, “I am the best version
of the person I want to be”
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OUTSIDE OF THE CLASSROOM.
Committed to opportunities, we seek inspirational ways to
engage students outside of the classroom. Over the past two
years, our students have seen sporting excellence at
Wimbledon; navigated canals; skied the French Alps; toured
New York City – and interacted with hundreds of visitors
from countless organisations, from the Royal Air Force to the
Birmingham City Mission, and been trained by celebrity
athletes.

a: Beeches Road, Great Barr, Birmingham B42 2PY
t: 0121 729 7310
www.arena-birmingham.academy
e: enquiry@arena-birmingham.academy
twitter: @COREArenaAcad
instagram: @core_arena_acad
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RELISHING THE LOVE OF LEARNING.
Developing students’ unique talents and allowing them to enjoy new areas
of academic self-discovery is central to our broad and balanced curriculum.
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JOB ADVERT: HEADTEACHER

Job Title:

Salary Range:

Headteacher

Leadership L29-L35

Location:
Arena Academy,
Birmingham

Contract term:

Commencing:

Permanent/Full Time

Negotiable

Reporting to: Chief Executive Oﬃcer

Closing date: 23rd February 2020

Shortlist: 24th February 2020

Interview date: 27th/28th February 2020

CORE Education Trust is a Birmingham based Multi Academy Trust and is proud to sponsor six schools in the
second City. CORE Education Trust’s mission is to provide children with a high-quality educational
experience realised through a collective commitment to four CORE Values of Collaboration; Opportunity;
Respect and Excellence. The Trust is led by some of Birmingham's leading educational and business leaders.
To learn more about us please view the website http://www.core-education.co.uk.
An exciting opportunity has arisen to appoint an inspirational Headteacher at this well-regarded Academy to
lead its important next phase and promote and drive tangible school improvement.
We are oﬀering the successful candidate the opportunity to formulate a long-term growth strategy and to
lead an ethos of high-quality teaching and learning at Arena Academy. The school is well placed to move
forward and this is a tremendous opportunity for a leader with the right blend of leadership and
management experience, along with expertise and energy to further develop and implement our values,
whilst building on the progress and existing strengths.
The successful candidate will have recent proven management and leadership experience within a
secondary School / Academy setting and must be able to demonstrate evidence of raising and maintaining
standards, instilling resilience and motivation to students and staﬀ, and show an understanding of the value
of providing our students with a broad educational experience, where high academic standards are
supported by a rich variety of extended curriculum opportunities.
Arena Academy is proud of its well-equipped facilities that support teaching and learning in an excellent
environment.

The successful candidate will be self-motivated and passionate and shall ensure that we

provide our pupils with a high-quality education, which not only meets their needs but promotes
independence and equips them with the relevant skills to ﬂourish and achieve their ambitions. Our students
are highly motivated and positive in their approach to learning.
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Informal visits to the School are encouraged and can be arranged. If you would like more information about
this role or would like to discuss the role on an informal basis, please contact Saiqa Liaqat on 07961 119 127.
To apply for this role please submit your application form, and any supporting documents, to:
recruitment@core-education.co.uk. Only those applicants submitting a CORE Education Trust Application
Form will be considered. Please note that CV’s and Birmingham City Council application forms will not be
accepted, and we cannot consider applications received after the closing date.
CORE Education Trust is committed to safeguarding and promoting the welfare of children and young
people, and we expect all our staﬀ to share this commitment. The successful candidate will be subject to all
necessary pre-employment checks, including: an enhanced DBS, prohibition check, veriﬁcation of
qualiﬁcations and satisfactory medical report. All applicants will be required to provide two suitable references. Under Part 7 of the Immigration Act (2016) the ability to speak ﬂuent English is an essential requirement for this role.
Following the shortlisting of applicants, if you are selected to attend an interview you will be contacted by
CORE Education Trust by telephone. The selection process which shall include an activity and interview, shall
be conducted over a two-day period.
The Trust is an equal opportunities employer.

CONTACT US:
CORE Education Trust
55 St Paul’s Square
Birmingham B3 1QS
www.core-education.co.uk
0121 389 2824
recruitment@core-education.co.uk
@coreeducate
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JOB DESCRIPTION: HEADTEACHER

Job Title:

Salary Range:

Headteacher

Leadership L29-L35

Location:
Arena Academy,
Birmingham

Reporting to: Chief Executive Oﬃcer

Contract term:

Commencing:

Permanent/Full Time

Negotiable

Closing date: 23rd February 2020

JOB PURPOSE
To provide and promote a dynamic, strong and professional leadership of the Academy. This role shall drive
the continuous improvement of the Academy, ensuring the delivery of a high-quality education and
improved standard of academic achievement for all students is at the centre of its strategic aims. Through
exceptional communication and leading by example, you will embed an ethos of establishing high quality
education by proactively and eﬀectively managing teaching and learning and, establish a culture that
promotes excellence, equity and high expectations from all staﬀ and students. The postholder will be
required to ensure all our students are presented with a broad educational experience, in an exceptional
environment where high academic standards are supported by a rich variety of extended curriculum
opportunities to help achieve ambitions. The post holder will be required to provide and deliver a high level
of vision, leadership and direction for the School.

MAIN RESPONSIBILITIES
Lead on the eﬀective day to day management of the Academy, ensuring that learning in a high-quality
teaching environment is achieved and at the centre of all strategic planning and resource management.
Enable consistent and continuous School-wide focus on driving student achievements, using data and
benchmarks appropriately to eﬀectively monitor progress in every student’s learning.
To secure and sustain outstanding teaching and learning quality, and establish creative, responsive and
eﬀective approaches to learning and teaching.
Take a strategic role in the identiﬁcation and development of new and emerging technologies to enhance
and extend the learning experience of students and encourage creativity, innovation and the use of
appropriate new technologies to achieve excellence.
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Monitor, evaluate, review and support classroom practice on an ongoing basis and promote
improvement strategies.
Create and harness an organisational structure which reﬂects the School’s’ values, and enables the
management systems, structures and processes to work eﬀectively, eﬃciently and legally.
Use and integrate a range of technologies eﬀectively and eﬃciently to manage the School on a day to
day basis.
Produce and implement clear, evidence-based improvement plans and polices for the development of
the School and its facilities.
Manage the school’s ﬁnancial and human resources eﬀectively and eﬃciently to achieve the School’s
educational goals and priorities.
Through eﬀective leadership, inspire and motivate staﬀ to harness a culture and ethos of challenge and
support, where all students can achieve success and become engaged in their learning.
Recruit, support, retain and deploy staﬀ appropriately and monitor workload to achieve the vision and
goals of the School.
Demonstrate and articulate high expectations and set stretching targets for the whole Academy and
ensure the vision for the School is clearly articulated, shared, understood and is at the heart of all
strategies and goals
Implement and manage strategies which secure high standards of behaviour and attendance.
Challenge underperformance and inappropriate behaviour at all levels and deal eﬀectively with staﬃng
issues, including those relating to conduct, competence and attendance, ensuring appropriate
corrective action is taken.
Ensure the range, quality and use of all available resources are monitored, evaluated and reviewed to
improve the quality of education for all students and provide value for money.
Work within the School community to translate the vision into agreed objectives and operational plans
which will promote and sustain school improvement.
Driving the development, and maintaining eﬀective strategies and procedures for staﬀ induction,
professional development and performance review.
To lead and actively participate in the operation and delivery of the Academy’s Performance
Management Scheme
Treat people fairly, equitably and with dignity and respect to create and maintain a positive and
supportive culture.
Work with the Governing Body (providing information, objectives, advice and support) to enable them
to meet their priorities.
Develop and present a coherent, understandable and accurate account of the Academy’s performance
to a range of audiences including Board of Directors, Governors and Parents/carers.
Regularly review on own practice, set personal targets and take responsibility for own personal
development.
To act as an ambassador for the Academy locally and on a wider basis.
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Share innovation and help shape or lead education initiatives with others in the CORE Education Trust
network to encourage and develop good / best practice measures across the Trust.
Any other duties deemed appropriate to the grade and workload as requested by the Governors/Trust.
Such other duties as may be appropriate to achieve the objectives of the post, and to assist the Trust
leadership team in the fulﬁlment of its objectives commensurate with the post holder's salary grade,
abilities and aptitudes.

PERSONAL QUALITIES:
Strong and eﬀective leader with exceptional communication skills
Resilience, rigour and energy through dynamic leadership and management with a relentless
determination to succeed for the beneﬁt of the children at our school
The ability to gain and command credibility and respect from members of the wider school
community
To be an inspiring role model to all pupils, staﬀ, parents and colleagues
To inspire a commitment to developing an inclusive ethos, educating the whole child through an
enriched diverse curriculum
A strong commitment to and valuing cultural diversity
The ability to adapt to changing circumstance and be receptive to new ideas from all sources, including
staﬀ
Possess drive and determination to achieve challenging professional goals
An overall commitment to teaching approaches which encourages all children to give of their best
irrespective of ability, gender, ethnic or social background

MOBILITY
The jobholder may be required to transfer to any job appropriate to their grade at such a place as in
the service of the Trust they may be required, in accordance with legitimate operational requirements
and / or facilitating the avoidance of staﬃng reductions.
This job description reﬂects the major and general tasks to be carried out by the jobholder and
identiﬁes the general level of responsibility at which the jobholder will be required to work, as at the
date on which the last review took place.
This job description may be subject to review and / or amendment at any time to reﬂect the
requirements of the job. Any amendments will be made in consultation with any existing jobholder
and will be commensurate with the grade for the job.
The jobholder is expected to comply with any reasonable management requests.
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PERSON SPECIFICATION

Job Title:

Salary Range:

Headteacher

Leadership L29-L35

Location:
Arena Academy,
Birmingham

Reporting to: Chief Executive Oﬃcer

Contract term:

Commencing:

Permanent/Full Time

Negotiable

Closing date: 23rd February 2020

Education, Training and Qualiﬁcations

Essential Desirable

Degree or equivalent
Masters in a relevant subject area
Qualiﬁed teacher status
NPQH
Evidence of and commitment to continuing professional development

Experience, Knowledge, Skills /Competencies
Successful school teaching experience with experience of teaching across the age
and ability range
Signiﬁcant experience of working in a challenging urban context
Demonstrable experience of line management of employees
Successful contributions to school self-evaluation, improvement planning and
target-setting
At least 2 years of eﬀective senior management experience
Knowledge and practice in using MIS including the collection of census data
An understanding of change management and experience of managing change at a
whole school level

Leadership
Evidence of leadership impact on a whole-school project
Demonstrable ability to manage the process of change eﬀectively
Leadership of staﬀ professional development sessions
Demonstrable ability to lead, motivate, develop and inspire staﬀ and to
encourage student and parental involvement
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Teaching
Teaching judgements that are consistently ’Outstanding’

Developing Literacy and Numeracy and high ability provision
In depth knowledge of best practice in teaching and learning, including the use of
the latest technologies, to support student learning
Use of innovative approaches to the development of teaching and learning,
including assessment for learning
Experience of coaching/mentoring to support the development of colleagues

Personal Attributes
Resilience, the ability to work under pressure and able to meet deadlines
Ability to think strategically, creatively and to prioritise
Excellent communication skills (including written, oral and presentation skills)
Excellent interpersonal skills
A commitment to CORE Education Trust vision, values, aims and the
objectives of its academies programme
Full Clean driving license
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