Braidwood Trust School for the Deaf, renowned for its enduring commitment to exceptional Deaf education, is in search of a dynamic Head Teacher. Stepping into this role marks the next chapter as our current headteacher, Karen Saywood, prepares to retire by the end of the autumn term 2023. Our school, an inviting and close-knit community, caters to Deaf youth aged 11 to 18. The heart of our ethos lies in cultivating positive mental health and wellbeing, reflected in our core values of Honesty, Respect, and Effort.
Our students are vibrant, imaginative learners, and our dedicated staff meet their energy with equal enthusiasm and vigor. Embracing our rich history while integrating modern pedagogical methods and technology, we offer a fulfilling and enjoyable educational journey.
This pivotal leadership position calls for an individual who possesses a genuine dedication to Deaf education, fostering the advancement of all learners through personal and professional growth. As the sole secondary school for the Deaf in our region, Braidwood holds a significant responsibility to deliver unparalleled education.
Central to our approach is the Total Communication philosophy, encompassing various communication methods – from formal signs and gestures to lip-reading and speech – tailored to each student's unique strengths. By nurturing language development, particularly through TC, we empower our learners, many of whom use hearing aids or cochlear implants.
We invite you to become part of our transformative community, where your leadership, expertise, and commitment will play a crucial role in shaping the future lives of young people. As we assess applications, we encourage you to align your experience and skills with the role's requirements outlined in the person specification.
The chosen candidate will assume the role of Head Teacher at the commencement of the Spring Term in January 2024, a date subject to negotiation. We appreciate your interest and look forward to welcoming a visionary leader to guide Braidwood Trust School for the Deaf into its next exciting chapter.











Job Description
Join our unique school community as a Head Teacher and shape the future of education for Deaf students. As a Trust and Foundation school, we maintain our tradition while harnessing the opportunities this status brings. Lead with vision, drive, and dedication to maintain our high standards of achievement.
Your Role:
· Provide strategic leadership for high-quality education and achievement.
· Contribute positively to the School's Leadership Team.
· Ensure the long-term success of the School.
· Embrace additional reasonable duties as required.
Key Responsibilities:
A. Visionary Leadership:
· Collaborate with governors and stakeholders to develop a compelling strategic vision.
· Lead by example, inspiring students, staff, and the school community.
· Make and follow through with tough decisions to elevate standards.
· Demonstrate proficiency in British Sign Language and communication skills.
B. Excellence in Teaching and Learning:
· Shape a balanced curriculum for holistic student development.
· Champion Deaf education and Total Communication.
· Innovate curriculum practices and stay abreast of educational trends.
· Foster high expectations and personalized learning approaches.
C. Professional Development and Collaboration:
· Drive a learning culture, working collaboratively with various stakeholders.
· Motivate staff for excellent learner outcomes through teamwork.
· Display fairness, trust-building, and effective conflict resolution.
· Contribute to personal and collective growth for school improvement.
D. Efficient Organizational Management:
· Enhance organizational efficiency and resource management.
· Embrace change for continuous improvement.
· Apply strategic planning, resource allocation, and impact evaluation.
· Lead staff appraisal and performance management.
E. Accountability and Safeguarding:
· Ensure accountability for school outcomes and improvements.
· Implement policies, evaluate their impact, and maintain a safe environment.
· Communicate school performance transparently to stakeholders.
· Uphold safeguarding and equality responsibilities.
F. Community Engagement and Collaboration:
· Collaborate with schools, communities, and businesses for enhanced learning.
· Foster partnerships with parents and carers to enrich student experiences.



























Person Specification
	Essential
	· Has effective British Sign Language skills.
· Has experience of strategy formulation and implementation at leadership level in an appropriate setting.
· Proven experience of raising standards of achievement in an SEN setting.
· Has an extensive understanding of current and future curriculum developments across key stages 3, 4 and 5.
· Manage financial and human resources effectively and efficiently.
· Experience of working on and reviewing the performance of staff through rigorous appraisal and performance management systems.
· Able to create and promote a positive and inclusive school ethos.
· Experience of establishing clear policies and practice throughout the school and implementing procedures to monitor and evaluate their impact.
· Use of a range of evidence including performance data and external evaluations to improve aspects of school life including challenging poor performance.
· Understands the need to maintain a safe and healthy environment for all users of the school.
· Ability to engage in a partnership with parents and carers, to enhance children’s enjoyment, well- being, achievement and personal development.

	Desirable
	· Is a qualified Teacher of the Deaf.
· Experience of establishing and developing a range of successful strategic partnerships.
· Understands school self-evaluation and its link with school improvement and OFSTED inspection processes.
· Is able to demonstrate evidence of own continuing professional development, including leadership development, and is committed to learning, listening and reflecting.
· Experience of securing external funding for projects.
· Experience of presenting a clear account of the school’s performance to all members of the school community e.g. Governors, parents, staff and others to enable them to fulfil their responsibilities.
· Experience of networking and working collaboratively with other schools and education providers, agencies, the wider community multi-faith communities and businesses and involving them in enriching the learning experience of learners.




