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EASTBURY COMMUNITY SCHOOL

APPOINTMENT OF Assistant Head for Inclusion (L8-L12)  
January/April 2023 Start
Date of advert:
 19.10.2022       

Closing Date:
 9.11.2022 



 

Short listing:
10.11.2022 
Interviews:
w/c 14.11.2022
EASTBURY COMMUNITY SCHOOL 

Barking, Essex IG11 9UW

ASSISTANT HEAD (Inclusion) Primary Phase
Required for January 2023/ April 2023
L8-L12 with full Inner London Allowance

This is an excellent opportunity for an inspirational and experienced middle leader/senior leader to develop their leadership experience as part of forward thinking primary team in all through 3-19 community school.  The school was judged good with an outstanding sixth form in July 2018.
We are at the heart of an ethnically diverse community in London East, an area undergoing significant regeneration and the building of affordable homes.  Everyone is proud of what we are achieving in creating an inclusive, supportive, happy 3-19 all through school on a brand new campus.
The school is located less than 10 minutes’ walk from Barking tube and mainline station (25 minutes from Liverpool Street station) and is easily accessible by road.

We foster a collaborative culture where talented individuals are empowered to produce their best work in brand new purpose built accommodation. All our staff and pupils are highly valued.

We are seeking an Assistant Head (Inclusion Lead) who will provide leadership and coach our Primary SENDCO. The candidate will be the Primary DSL and will work collaboratively with the 3-19 Safeguarding Team. The role will include the following responsibilities: 
· Ensuring safeguarding practice, policies, procedures, systems and training are robust, up-to-date and implemented by all staff

· Lead person for behaviour and pastoral care
· Line management responsibilities 
· Manage and coach the SENDCO

· Supporting the Attendance team, aspects of Admissions (including new arrivals), EAL data and other emerging aspects of school life as part of the 3-19 team
· 60% Teaching Commitment 

· To lead on an area of the curriculum and or Key Stage
We have the highest expectations of everyone and can offer 

· Highly aspirational pupils who are eager to learn, and very supportive parents
· A highly supportive school in which teaching, learning and care are the key priorities
· A suitable time allowance to fulfil this key role in the school
· Career development and coaching (leadership training)

· Visit and tour of school prior to final application
· Free WRAP Club if your child(ren) have a place in the school (depending on availability) 

Visits for interested candidates will take place on Friday 4 November at 9.30am and 2.00pm.   If you would like to visit our school please contact Aisha Raymond, Head of Primary to register your interest ara@eastbury.bardaglea.org.uk
The closing date for applications is 9.11.2022.  Shortlisting will take place on 10.11.2022 and interviews will be held w/c 14.11.2022.
Eastbury School is committed to safeguarding and promoting the welfare of children and young  people.  We expect all staff to share this commitment and to undergo appropriate checks including enhanced DBS checks.   We value the diversity of our community and wider society and are committed to promoting and upholding equalities at our school.  CVs are not acceptable and will not be considered.
October 2022
Dear Colleague and prospective Applicant 

APPOINTMENT Assistant Head (Inclusion) Primary Phase 
Thank you for requesting details about the Assistant Head post in our school.  I am delighted that you are interested in working at Eastbury Community School (ECS) Primary Phase at such an exciting time in the school’s development.  We pride ourselves in creating a positive, calm and purposeful ethos, where teachers can teach and pupils can learn, in a caring and supportive environment. 
In September 2015, we became Eastbury Community School, a 3-19 ‘All Through’ school.  In the Primary Phase, Values Education’ is integral to our learning and teaching.  You will help to lead and develop the school ethos of values–led behaviour with a focus on academic excellence in our young children from the very start.  Everyone is proud of what we are achieving in creating an inclusive, supportive, happy 3-19 all through school on a brand new campus. 

Above all, we are seeking an inspirational educator with the potential to be an exceptional leader who is willing to take ownership, make things happen and prepared to be accountable. The self-motivation and resilience to ensure the highest standards of care, achievement and attainment for all our young people across the school is essential. 
We believe that for this goal to be realised for the pupils it has to start with the adults and so we are committed to ensuring that our staff have access to wide range of continuing professional development opportunities. We are all learners at Eastbury. Staff and pupil wellbeing is of the utmost importance to us and we are constantly seeking ways to reduce workload and ensure there is a good work-life balance for all members of our team. We are proud that our pupils and staff are friendly, welcoming and supportive of one another. 

We are pleased to receive applications from talented and adaptable practitioners from across the full spectrum of primary roles.

Developing as a Leader at Eastbury Community School 

We feel we are the ideal place to gain the valuable experience needed to develop your leadership career in Primary Education.  Many of our staff gain promotion both internally and externally, which reflects the high expectations we have of all our staff, and the excellent standard of support that is offered to all.  Eastbury Community School always seek to employ talented and inspirational individuals who will ensure the highest standards of academic achievement and pastoral care for all our pupils. In return, we provide a rich experience and the professional development needed for further promotions.

Key initial responsibilities are outlined in the job description.
Successful leaders at Eastbury Community are: 
· Driven and passionate about both academic success and personal development and well-being, and therefore able to make a real difference to the life chances of our pupils
· Exceptionally talented teachers and leaders with proven track records of success

· Able to contribute to the development of our vision and have the drive and perseverance to deliver it

· Team players who are highly organised, yet flexible, with excellent interpersonal and communication skills, who are visible and remain calm under pressure

· Able to motivate and inspire teams of dedicated professionals and happy learners; and use a common sense approach to implementing current educational developments and statutory obligations. 

· Able to evaluate and report data effectively

· Resilient, ambitious and dynamic with aspirations for Headship

Becoming a valuable part of our team 
All members of the team are expected to be visible and have a strong presence around the school. All actively contribute to strategic leadership and the smooth day-to-day running of the school, ensuring:

· A positive ethos in the school continues to flourish, through the writing and implementation of the school development plan to enable further improvement in student learning and achievement.

· Appropriate policies, procedures and processes are further developed to secure a staff and student ‘learning culture’, keeping the curriculum, teaching, assessment and reporting under continuous review.

· Appraisal (Performance Management) and Quality Assurance procedures are used to secure improved learning and development for the school community.

· Efficient and effective use is made of staff, accommodation and resources to provide good value for money.

· Effective collaboration with primary and secondary schools, the local community and its agencies ensuring children and young people, aspire, learn, achieve and thrive.

If you feel you could contribute to this ethos and enhance it further, please apply.

A person specification and job description is provided for the role, however full responsibilities will be negotiated on appointment to reflect the qualities, strengths and career aspirations of the successful candidate.

We invite you to visit our website www.eastburyschool.co.uk to find out more detailed information about our school.

The school is located within easy walking distance of Barking tube and mainline station and has good links to the A13, A127, A406 and M11.

We very much look forward to meeting you.

Our children, staff and governors look forward to meeting you so please come and visit us so that we can tell you more about the school and show you around the new buildings. 
We look forward to receiving your application.

Please complete a Personal Statement clearly indicating how your knowledge, skills and recent experience with clear examples of impact (in the past two years) make you an ideal candidate to be successful Leader at Eastbury.    
Yours sincerely,
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SHARON GLADMAN


 AISHA RAYMOND

ROY PATIENT


Executive Headteacher


 Head of Primary 


Chair of Governors
ASSISTANT HEAD OF PRIMARY PHASE (Inclusion) L8-L12
Job Description, October 2022
	Role


	Assistant Head of Primary Phase (L8-L12)
The Assistant Head will be part of Senior Leadership Team of Eastbury Community School and is expected to keep up to date with both the educational research and statutory obligations relevant to the post.  Please note roles and duties rotate at ECS in order to promote succession planning and the development of future leaders of education. 

	Accountable to:
	Head of Primary Phase – Line manager



	Responsible for:
	Supervision of staff as directed by Head of Primary Phase



	Context 


	· Eastbury Community School (ECS) is an All-through school for pupils aged 3 -19 in the London Borough of Barking & Dagenham (LBBD).  

· The Primary Leadership Team plays a key role in the strategic development of the school, and have operational responsibilities for the smooth day-to-day running of the primary school under the direction of the Head of the Primary Phase (HOP).

· The Assistant Head will be the leading professional for the primary team supporting the Head of Primary (HOP) in ensuring that all pupils have the best possible care, have access to a broad and balanced curriculum and achieve the highest standards, in line with the ethos of Eastbury Community School (ECS).
· The role provides many responsibilities, accountabilities, and expectations, which will rotate over time, thereby providing excellent experience and development in preparation for further leadership promotion to Deputy Headship. 



	Main purpose of the role:
	· Ensuring safeguarding practice, policies, procedures, systems and training are robust, up-to-date and implemented by all staff

· Attendance at a range of child protection/safeguarding meetings as required
· Lead, chair and coordinate our Vulnerable Children and Families meetings ensuring that actions are recorded and followed up

· Lead person for behaviour, well-being and pastoral care
· Lead person for Equalities
· Lead person for Primary Behavior and Character Values
· Lead for Breakfast Club and overview of playtimes and lunchtimes.
· Lead the Midday supervisors for lunchtimes. 

· Lead for School Council
· Manage and coach the SENDCO

· SLT lead for health and safety (member of H&S Committee)
· To work alongside colleagues to support, train and ensure quality first teaching and specialist support as deemed suitable
·  To work closely with curriculum leaders to make sure that the curriculum is relevant, accessible and engaging for all pupils. To lead on an area of the curriculum (PSHE)

· Leading the Attendance team, aspects of Admissions (including new arrivals), EAL data and other emerging aspects of school life
· 60% Teaching Commitment 

· To lead on an area of the curriculum (PSHE)
· To lead on a Key Stage preferably EYFS 


	Leadership and Management
	· Monitor, review and evaluate the effectiveness of school policies, procedures and practice.

· Track the progress of groups of pupils across the school and implement actions to address any underachievement, particularly for disadvantaged pupils, the most able, disabled and those with special educational needs.

· Have an overview of trends for groups of children across the school and co-ordinate and lead on strategies to close any gaps in attainment and achievement for any groups. 

· Have an overview of strengths and areas for development across the school to inform school improvement planning to drive forward achievement. 

· Design, implement and evaluate the curriculum in liaison with curriculum teams and phase leaders, including the provision of extra-curricular opportunities for pupils. 

· Implement, monitor and evaluate professional development for teachers and teaching assistants across the school ensuring staff are at least “Eastbury Community School Primary Standard” and consistent in their approach. 

· Manage the performance of Teaching Assistants, ensuring best practice is shared and developed, and any underperformance is addressed.


	Teaching, Learning and Assessment
	· Act as a model of outstanding teaching in the school and in the wider community. 

· Ensure the school is at the forefront of innovation for T, L and A. 
· To track key groups of pupils and ensure that they are making expected or accelerated progress
· Ensure the school environment, inside and out, is conducive to high quality learning experiences.


	Pupils’ personal development, behaviour and welfare
	· Take a leading role in ensuring the curriculum is balanced and relevant to the current pupils, developing life skills and emotional intelligence alongside the National Curriculum.

· Lead person for behaviour, character values, well-being and pastoral care



	General requirements
	All school staff are expected to:


a. Engage actively in the performance review / Appraisal process.

b. Adhere and contribute to the development of and actively promote ECS policies.

c. Undertake other reasonable duties related to the job purpose required from time to time.
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description 

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.


	Review and Amendment
	This job description should be seen as enabling rather than restrictive and will be subject to regular review. 




Person Specification

Assistant Head of Primary Phase (L8-L12) - Primary Phase
	We are seeking to appoint a colleague who:


	Assessment:

A = Application

IT = Interview task

I = Interview

R = Reference

	Qualification requirements

· Qualified Teacher Status

· Degree
· NASENCo desirable 
· Level 3 DSL desirable 
Professional Development
· Evidence of appropriate professional development for the role of assistant headteacher.
· Evidence of recent leadership and management professional development.
· Has successfully undertaken appropriate Child Protection training at level 3
School Leadership and Management Experience
· Current experience as a senior or middle leader in a primary school.
· Active and effective leadership of a team /key stage/curriculum area/department.
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Be able to demonstrate successful/effective leadership in a school.
· To have taken an active involvement in school self-evaluation and development planning.
· To have implemented and developed a whole school initiative.
· To have had responsibility for policy development and implementation.
· To have had experience of and ability to contribute to staff development across the primary range. (E.g. coaching, mentoring, INSET for staff).
· Experience leading a core a subject 
· Active safeguarding/child protection in current setting desirable 
Experience and Knowledge of Teaching
· Significant teaching experience within the primary phase.
· To have a knowledge and understanding of all 3 Key Stages in the primary phase.
· To be able to effectively use data, assessment and target setting to raise standards/address weaknesses.
· To be able to exemplify how the needs of all pupils (SEN, AEN, AGT, EAL, GRT) have been met through high quality teaching.

Professional Attributes
· Demonsrate awareness of the needs of the pupils at Eastbury Community Schol and how these could be met.

· Able to demonstarte a clear rationale for behaviour management and a proven track record of the effective implementation of a range of behavur mangemnet strategies/

· Excellent written and verbal cmmunication skills (which will be ases at all stages of the process).

· To be a leader or learning; demonstrating, promoting and encouraging outstanding classroom practice.
· Show a good commitment to sustained attendance at work.
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Professional Skills

An Assistant Headteacher is expected to be working within and towards the National Standards of Headship.
	Qualities and Knowledge

	Hold and articulate clear values and moral purpose focused on providing a world-class education for the pupils at Eastbury Community School
	AIR

	Demonstrate optimistic personal behaviour, positive relationships and attitudes towards their pupils and staff, and towards parents, governors and members of the local community
	AIR

	Communicate compellingly the school's vision and drive the strategic leadership, empowering all pupils and staff to excel
	AIR

	Pupils and Staff

	Demand ambitious standards for all pupils, overcoming disadvantage and advancing equality, instilling a strong sense of accountability in staff for the impact of their work on pupils' outcomes

	AIR

	Secure excellent teaching through an analytical understanding of how pupils learn and of the core features of successful classroom practice and curriculum design, leading to rich curriculum opportunities and pupils' well-being
	AIR

	Create an ethos based on values within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other
	AIR

	Systems and Process

	Ensure that the school's systems, organisation and processes are well considered, efficient and fit for purpose, upholding the principles of transparency, integrity and probity
	AIR

	Within the school's Christian ethos, provide a safe, calm and well-ordered environment for all pupils and staff, focused on safeguarding pupils and developing their exemplary behaviour in school and in the wider society
	AIR

	Establish rigorous, fair and transparent systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve and valuing excellent practice
	AIR

	The Self-Improving School System

	Develop effective relationships with fellow professionals and colleagues in other public services to improve academic and social outcomes for all pupils
	AIR

	Inspire and influence others- within and beyond schools- to believe in the fundamental importance of education in young people's lives and to promote the value of education
	AIR
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