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Job description:	Assistant Principal
Responsible to:	Principal
Purpose of the role:
· to support the principal to provide outstanding leadership for the school that will ensure its success and sustainability;
· to ensure that every child receives a high quality education and achieves academic and social success;
· to contribute to the leadership, management and professional development of staff;
· to support community engagement in all aspects of the school’s work;
· to be an excellent role model for staff and children;
· to deputise for the Principal in his absence.

Key areas of responsibility

Strategic direction and development of the school:
· to support the principal to provide strategic leadership that secures the school vision, high standards of behaviour and achievement and good social development for all children;
· to take a key role in supporting a strong and sustainable working partnership with parents and the local community more widely;
· to oversee a key area of the curriculum or teaching and learning;
· to oversee key phases of the school (ie EYFS/KS1 or KS2)
· to promote the emotional resilience of children and their families;
· to work in partnership with the SLT to ensure that all aspects of school performance are monitored and evaluated thoroughly and regularly;
· to take a key role in: contributing to the school improvement plan; collecting the self-evaluation evidence on which it is based; monitoring progress against its targets and objectives;

Leadership and Management: 
· to provide operational leadership in the school in the absence of the principal;
· to set the highest possible standards of leadership and professional behaviour, in line with our Staff Charter
· to contribute to the smooth running of the school and the effective and efficient use of resources;
· to contribute to good staff morale through strong relationships, excellent working conditions, good professional development and effective performance
management;
· to contribute to the development of the leadership skills of staff at all levels;
· to support the principal to monitor policies, procedures and practices in
place to safeguard children
· to take on the role of DSP or Deputy DSP for child protection and Children Looked After

Teaching and Learning:
· to undertake an element of class teaching, as determined by the Principal
· to set a high standard of excellence as a classroom practitioner
· to work in partnership with the Principal to ensure that children receive high quality education that meets their individual needs and abilities;
· to provide leadership and innovation for teaching, learning and the curriculum;
· to ensure that the assessment and tracking of children’s progress and performance is accurate and effective;
· to take a key role in ensuring that behaviour management is fair, consistent and effective;
· to contribute to the maintenance of a high quality, safe and well-ordered learning environment;
· to contribute to staff training and development and ensure that it contributes to the quality of staff performance.

There will be to one-to-one line management meetings with the Principal on a regular basis as well as annual performance appraisal. This job description will be reviewed annually by the Principal and governors as part of your performance management.
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