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	Job Title: 
	Principal, LVS Ascot

	Reports to:
	Director of Education

	Direct Reports: 
	Senior Management Team

	Location:
	LVS Ascot, London Road, Ascot, Berkshire SL5 8DR

	Salary:
	Competitive + accommodation + excellent benefits

	Date:
	March 2026



Job Purpose
LVS Ascot is an all-ability independent day and boarding school for pupils aged 4–19, and part of the LTC Education Group (LTCEG), the education arm of the Licensed Trade Charity (LTC). Together, LTCEG brings a growing family of independent and specialist schools under one umbrella, combining strong heritage with a clear focus on delivering and developing outstanding education.
We are seeking an exceptional Principal to lead our vibrant, high-achieving, and inclusive through school. This is not simply a headship; it is an opportunity to shape a dynamic learning community, combining academic ambition with real-world readiness, creativity, and innovation, while contributing to the wider success of the LTC Education Group.
LVS Ascot is entering an exciting phase of strategic development, with a number of new Unique Strategic Pillars (USPs) that are forward-thinking and innovative.
These include:
· Stretch & Challenge for all pupils, including tailored programmes preparing students for Oxbridge, medicine, and other competitive pathways.
· Ensuring academic studies have real-life application through a developing aviation programme and other entrepreneurial projects.
· A Business and Entrepreneurship USP requiring a leader who is both visionary and possesses the technical expertise and industry insight to align education with the evolving needs of the future workforce.
· A strong commitment to Creative & Performing Arts and Sport, underpinning a well-rounded educational experience that builds confidence, resilience, and skills for life beyond school.
The successful candidate will combine outstanding educational leadership with strong commercial and strategic expertise, ensuring the school thrives academically, pastorally, and financially within a growing and ambitious group context.

Essential Qualifications & Experience
· Experienced with a previous Headship.
· Qualified teacher, educated to Master’s level or higher; a business-related qualification is highly desirable.
· Teaching experience in at least two different schools, with previous senior leadership experience spanning multiple disciplines, proven success in whole-school initiatives, and a holistic understanding of through-school leadership.
· Widely read in educational research and practice, with the ability to critically evaluate and apply different pedagogical approaches.
· Strong commercial acumen with evidence of successful financial management, income generation, and strategic growth.
· Proven ability to lead and inspire large, multi-disciplinary teams in a complex organisation.
· Exceptional interpersonal and presentation skills, with the professional presence to inspire confidence in parents, prospective families, staff, and the wider community.
· Demonstrable commitment to academic excellence, pastoral care, and inclusion in a co-educational, non-selective environment.
· Resilient and aligned with our values.

Key Responsibilities
· Provide visionary leadership across the whole school, ensuring pupils aged 4–19 benefit from outstanding academic, co-curricular, and pastoral provision.
· Lead, inspire, and develop a dynamic senior leadership team, fostering a culture of high performance, collaboration, and professional growth.
· Hold leaders and staff to account for delivering agreed objectives and maintaining excellence across the full age range.
· Lead the development and implementation of a clear, ambitious strategic plan aligned to the school’s values, mission, and the wider LTC Education Group.
· Champion innovation in teaching, learning, and curriculum development, ensuring continuity and progression from early years through to sixth form.
· Drive the delivery of the school’s USPs, embedding them across the culture and curriculum.
· Ensure financial sustainability through effective resource management, operational efficiency, and income-generating initiatives.
· Build strong relationships with pupils, parents, staff, governors, alumni, and the wider community.
· Contribute to the wider success and strategic development of the LTC Education Group and Licensed Trade Charity.
· Foster a culture of professional growth, accountability, and collaboration across all sections of the school.

Person Specification
· A visionary and strategic thinker with integrity, credibility, and resilience.
· A confident decision-maker who thrives under pressure while maintaining empathy and emotional intelligence.
· A skilled communicator and ambassador for the school and wider group.
· Entrepreneurial and forward-thinking, able to balance educational excellence with commercial awareness.
· Ambitious and motivated to contribute to wider leadership across the LTC Education Group over time.
· Passionate about the transformative power of education and committed to the development of every pupil.
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