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	TRUST HEADTEACHER

	Salary: Determined by school range and experience

	Reporting to CEO

	
Core Purpose of the Post:
Our aim is to establish a family of Trust schools that create ‘remarkable learning environments’ and outcomes for learners that place them within the top 20% of similar schools. The Headteacher will:

· Provide professional leadership and management of the school aligned to the DfE National Standards of Excellence for Headteachers (2015).
· Ensure that every pupil in the school regardless of starting point or social background can achieve both academically and socially.
· Care for, nurture and hold to account staff within the school.
· Strengthen community links around the school.
· Fulfil the core purpose of the Beckfoot Trust and maximise the value of being a part of a school led improvement system. 
· Align the school fully to the Trust Scheme of Delegation, The Trust Growth Plan, Headteacher Toolkit, the Trust Business Management Manual and the Local School Cttee.
· To lead by example.

	MAIN DUTIES AND RESPONSIBILITIES:
Trust Leadership Expectations
1. To undertake the full range of duties and responsibilities as required by the Chief Executive as set out in The School Teachers Pay and Conditions of Service.
2. To model the kind of leadership and management approach expected of all within the school and Trust. Demonstrate a passionate commitment to the school, its pupils, staff, parents, carers and community.
3. To remain absolutely focussed on securing outcomes for all groups of learners that place the school within the top 20% of similar schools.
4. To create a ‘remarkable learning environment’ within the school. Develop a school that fully embraces the 10 key features of a Beckfoot Trust School. 
5. Develop a culture that enables all staff to work collaboratively, share knowledge and understanding, celebrate success and accept responsibility for outcomes. 
6. To shape the 3 year Strategic Vision, the School Improvement Plan and Self Evaluation process which, through consultation, identifies appropriate priorities and targets for ensuring that pupils achieve high standards, make progress, are safe and enjoy their learning and work.
7. To oversee high quality performance management, rigorous target setting and professional development programmes aligned to Trust expectations.
8. To monitor systematically the progress of all learners aligned to Trust Assessment expectations. 
9. To ensure strategies to support effective teaching and learning is aligned to Trust expectations.
10. To ensure the curriculum is matched to the learning needs of every student and is aligned to Trust expectations.
11. To ensure the climate for learning (Attendance, Behaviour, Health and Safety) is aligned to Trust expectations
12. To lead recruitment and retention strategies and ensure they are aligned to Trust expectations. 
13. To effectively line manage the SLT and quality assure the effectiveness of leaders across the school aligned to Trust expectations. 
14. To lead the school through all external reviews and inspections.
15. To support the management, finance and administration of the school aligned to Trust expectations.
16. To communicate effectively with all stakeholders within the school and to work very closely alongside the Chair of the Local School Cttee to strengthen community partnership
17. To monitor, evaluate, analyse and review the effectiveness of the school’s policies, practices and priorities, including Health and Safety, Safeguarding and British Values.
18. Attend TEC. Attend Board meetings at invitation.

The Headteacher will always:
1. Put ‘Students First’ in everything they do.
2. Be flexible in order to meet the constantly changing demands of the role.
3. Be positive at all times, be honest and know their staff.
4. Model what they expect to see from others.
5. Contribute actively to the strategic development of the Trust.
6. Be a genuine team player. 
7. Be a learner: Listen to others and keep up to date with educational development, strategy and thinking.
8. To show commitment to the rigorous continuous improvement of schools beyond their own school.
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