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	Post Title:
	Cleaner

	Reporting to:
	Cleaning Manager

	Disclosure level:
	Enhanced DBS

	Job Purpose :

	Undertake, normally as part of a team, the cleaning of designated areas within the school buildings, ensuring that they are kept in a clean and hygienic condition.


	Duties :

	As part of the job outline, cleaners will be required to report any obvious defects such as blocked toilets, broken fixtures and fittings, etc to the Cleaning Manager during completion of his / her normal duties.

Closure period will normally include all previously listed areas and the cleaning of walls in accordance with the code agreed (re; Health and Safety at Work) and furniture and the stripping and sealing of floors.

SECTION 1 - DUTIES
1. Be responsible for cleaning a designated area(s) of the School. Cleaning, washing, sweeping, vacuum cleaning, emptying bins, polishing and dusting.
2. Assist with the cleaning of school furniture, e.g. for a Parents Evenings.
3. Maintain the stock of cleaning consumables and equipment in a safe and tidy manner.
4. Use all cleaning equipment safely and correctly ensuring adherence to the School’s Health and Safety Policy and COSHH.
5. Switch off all unnecessary lights and appliances at the end of cleaning an area 
6. Deal with or report, to the nearest member of the teaching staff, incidents that are seen or reported regarding pupils’ welfare.

Health and Safety
1. Undergo Basic First Aid training and update courses.
2. Be aware of the responsibility for personal Health, Safety and Welfare and        that of others who may be affected by your actions or inactions, paying particular attention to heating, fire precautions and site cleanliness and the prompt reporting of any hazards.
3. Co-operate with the employer on all issues to do with Health, Safety & Welfare.

Continuing Professional Development
1. In conjunction with the line manager, take responsibility for personal professional development, keeping up-to-date with developments related to school efficiency, which may lead to improvements in the day-to-day running of the school.
2. Undertake any necessary professional development as identified in the School Improvement Plan taking full advantage of any relevant training and development available.
3. Maintain a professional portfolio of evidence to support the Appraisal Process - evaluating and improving own practice.

	Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The School will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This job description is current at the date shown, but following consultation with you, may be changed by Management to reflect or anticipate changes in the job which are commensurate with the salary and job title.
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