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MARICOURT CATHOLIC HIGH SCHOOL
 JOB DESCRIPTION

CURRICULUM LEADER - RELIGIOUS EDUCATION 
Post:                           Curriculum Leader for R.E
Grade:                        Teacher Pay Spine + TLR1C allowance

Responsible To: 
Headteacher and Link SLT Member
Responsible For:
Colleagues in the R.E. Department
JOB PURPOSE

To take overall responsibility for the planning and reviewing of the R.E. curriculum; for the teaching contribution of members of the department and their professional development;  and to work with Headteacher and School Chaplain to promote the vision and ethos of our cohesive Catholic community. To lead a team of key staff in delivering the Relationships and Sex Education programme.
The responsibilities defined in this job description are undertaken in addition to your responsibilities as a Schoolteacher as defined in the relevant Conditions of Service.

Responsibilities

· To lead, manage, develop and monitor Religious Education within the school.
· To lead a team in the delivery of the Relationships and Sex Education programme;
· To monitor the impact on the educational progress of all learners in Religious Education, leading, developing and enhancing the teaching practice of other staff within Religious Education.

· To review the work of the department in line with school procedures.

· To line manage a significant number of staff.

· To ensure that whole-school initiatives are implemented and that all members in the department are fully involved.

· To maintain a suitable teaching and learning environment with high quality display.

· To ensure high standards of pupil discipline through the consistent application of the school’s behaviour policy.

· To ensure that there is a full programme of extra curricular events that enhance the spiritual life of the school.

· To work with the Headteacher and School Chaplain to promote a cohesive Catholic community.

Leadership of Religious Education

You are required to provide a clear direction for the work and development of Religious Education within the context of the overall activity of the school, to promote high standards through personal involvement and ensure that:

· The area has explicit aims and values, including a commitment to good relationships and equality of opportunity for all, which are reflected in all its work. 

· The area identifies appropriate priorities and targets, takes the necessary action, and reviews progress towards them. 

· Staff use time, colleagues and other resources, especially information and communications technology, effectively to deliver the appropriate curriculum. 

· There is rigorous monitoring, evaluation and development of teaching and learning and appropriate internal and external assessments of learning are made. 

· Educational priorities are supported through careful financial management of the department budget. 

· The accommodation allows the curriculum to be taught effectively. 

· Learning resources are adequate for the area's curriculum and the range of pupils. The best value principles of comparison, challenge, consultation and competition are applied in the area's management and use of resources.  

· The views of relevant stakeholders, including parents and pupils, are sought and used to evaluate and further develop the work of the area. 

· Parents are satisfied with what the area provides and achieves. 

· Parents are provided with good quality information about the area and particularly about pupils' progress.  

· Links with parents contribute to pupils' learning within the area and at home.

You will be expected to manage your own performance and development and enable staff within Religious Education to do the same by sharing a commitment to improvement and identifying capacity to do so.
Leadership of Relationships and Sex Education
· Lead a termly meeting with key staff who have specific responsibility for aspects of the RSE curriculum – PSHEE Curriculum lead, Science Curriculum lead, SLT link, lead teacher of RSE and the Headteacher.

· Implement and update the school’s RSE programme in accordance with the Catholic ethos of the school and in consultation with the Governors, the Headteacher, pupils and parents.

· Monitor the provision of the various dimensions of the RSE programme by examining curriculum plans, schemes of learning and samples of pupil work.

· Evaluate the programme bi-annually through questionnaires and discussion with pupils, staff and parents reporting back the results to Governors.
Pupil Progress within and beyond Assigned Groups

You will support the progress of a wide range of pupils within Religious Education, including those in groups taught by other teachers, by coaching and mentoring staff and directly supporting pupils so that pupils will:

· Acquire new knowledge or skills, develop ideas and increase their understanding. 

· Apply intellectual, and creative effort in their work.  

· Be productive and work at a good pace. 

· Show interest in their work and be able to sustain concentration and think and learn for themselves.

· Understand what they are doing, how well they have done and how they can improve.

Individual pupil progress within Religious Education will be measured against targets which will be defined by the school using the same data (normally FFT) as the school targets agreed by the Headteacher and Governors in consultation with the School Improvement Partner (SIP).

Enhancing the Teaching of Others

You will enhance the teaching of others within Religious Education by enabling colleagues to:

· Develop and improve subject knowledge and pedagogy. 

· Plan effectively, setting clear objectives that pupils understand. 

· Challenge and inspire pupils, expecting the most of them, so as to deepen their knowledge and understanding. 

· Develop and improve technical competence in teaching basic skills. 

· Use methods which enable all pupils to learn effectively. 

· Manage pupils well and insist on high standards of behaviour. 

· Use homework effectively to reinforce and/or extend what is learned in school. 

Assess pupils' work thoroughly and use assessments to help and encourage pupils to overcome difficulties.
	Duties and Responsibilities as a teacher:

· In harmony with the School's Mission Statement and keeping in mind the aim of the school which is to develop the whole person in the likeness of Christ, to contribute to the ethos of the school, in the curriculum, in working practices and in relationships with staff and pupils.

· To support the policies, procedures and processes laid down in the Staff Manual and as directed by the Governing Body and the Senior Management of the school. 

· To teach R.E. throughout the age and ability range as directed.

· To ensure that all pupils are:
(a) instructed in the Holy Scriptures and the Doctrines of the Roman Catholic Church  including the sacramental life.

(b) provided with the maximum opportunity to experience an awareness of a personal and loving God

(c) assisted with the development of their own inner faith, a love for truth and true Christian values and are able to appreciate other people who differ in race, culture and beliefs.

· To plan, prepare and teach pupils assigned to you according to their educational needs and to mark appropriate written work.

· To monitor the standards of pupils on a regular basis and develop sound classroom 
practices remembering that religious instructions can become empty words unless the authentically Christian witness that reinforces it is present.

· To ensure a disciplined working environment conducive to pupils achieving their full potential.

· To keep abreast of current thinking of the Bishops' Conference of England and Wales regarding the delivery of Religious Education. 

· To undertake in-service training where appropriate. 

· To undertake supervisory duties as required by school policy.

All teachers at Maricourt have a definite pastoral role and are teachers of children and not just teachers of a subject.

· To co-operate with the Pupil Progress Leaders towards strategies designed to help motivate pupils who may, for a variety of reasons, be experiencing learning difficulties. 

· To promote the moral and ethical outlook of the school in all dealings with pupils and  students.

· To show all pupils a caring disposition that goes beyond the narrowly academic through firmness tempered with patience, friendliness and understanding. 

· To act as a Sixth Form Tutor. 

· To attend general staff meetings, parents' evenings, school services, Masses and functions as required.

· To attend and support award ceremonies for pupils, both past and present.

Line Managing a Significant Number of Staff:

You will be responsible for line-managing a number of staff, both teaching and where assigned, support staff. This responsibility will include areas of both a professional nature and areas concerning conditions of service and employment.

You will ensure that:

· There is effective appraisal and performance management for staff in the area of

· Religious Education within the context of school policy. 

· There is good delegation to ensure the effective contribution of all staff to the work of


the Religious Education Department. 

· The Headteacher is kept informed of the number, qualification and experience of


teachers and support staff required to match the demands of the area and the 
curriculum it is required to deliver.

· There is effective induction of staff new to Religious Education and the Department is,


or has the potential to be, an effective provider of initial teacher training.

Another implication of line-managing staff is that you will be responsible for monitoring and reporting upon their:

· Attendance 

· Punctuality  

· professional performance  

· professional development needs

This will include responsibility for ensuring completion of return to work interviews.

All these specific responsibilities will be undertaken within the context of:

a) the responsibilities of a schoolteacher as defined in the Conditions of Service .

a) the expectation of standards for Threshold Teachers as defined by the DfE

c) the expectation of standards for Subject Leaders as defined by the DfE

In addition to all these specific responsibilities you may be required to undertake any additional responsibility within the four TLR Criteria that might reasonably be deemed to be part of the job.

These responsibilities may be reviewed at any time with due consultation and will be reviewed every three years as part of the triennial review of staffing and responsibility structures.



	




Curriculum Leader for R.E with responsibility for RSE: Person Specification      
The person applying for the post of Subject Leader for R.E. will closely match the person specification below.
	Quality
	Essential
	Desirable

	Be a committed and practicing Catholic with the vision to inspire and promote the ethos of the school.
	(
	

	Hold an appropriate degree, and have proven experience of a promoted post in an R.E. Department, preferably over at least three years.
	(
	

	Be an excellent classroom practitioner, with a proven track record in examination results and evidence of leading effective intervention to raise pupils’ standards of attainment and achievement.
	(
	

	Have a detailed knowledge of the R.E. curriculum, qualifications, nationally-recognised schemes of work and current developments in learning and teaching including provision for Relationships and Sex Education.
	(
	

	Have a proven record of the efficient and effective leadership of colleagues, management of money, resources and ICT.
	(
	

	Be an excellent communicator, who is able to motivate, challenge and support their team, as well as ensuring effective engagement with parents/carers.  
	(
	

	Have the practical knowledge of how assessment should inform and shape the learning process and outcomes.  
	(
	

	Have a determination to promote fair, open and consistent systems in the department.  
	(
	

	Relish the challenge of leadership, accountability and ensuring that religious education is an exciting and meaningful experience for young people and the whole school community.
	(
	

	Have a consistent and energetic record for organizing and leading extra-curricular activities, particularly those which strengthen the religious life of the school and local community.
	(
	

	Be committed to safeguarding and promoting the welfare of children and young people and to be able to achieve a satisfactory Enhanced Disclosure and Barring Services Check including the Barred List Check. This post is exempt from the Rehabilitation of offenders Act

	(
	

	Be committed to the particular Christian ethos and values of a Mercy school.
	(
	


GENERAL:


This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

All staff are responsible for the implementation of the Health & Safety Policy as far as it affects them, colleagues and others who may be affected by their work. The postholder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure appropriate improvements are made where necessary.

The School has an approved equality policy in employment and copies are freely available to all employees.  The post holder will be expected to comply, observe and promote the equality policies of the School


The post-holder will be expected to observe and promote the School’s commitment to ensuring that it does all that is reasonably possible to minimise the potential for crime, disorder, anti-social behaviour, substance misuse and crime that adversely effects the environment.

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment.
Note: 
Where the postholder is disabled, every effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job

Prepared by:



Name Samantha Clarke

Designation            School Business Manager


Date                        19th March 2019
















