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HR Manager

Start Date:		Summer 2022
Salary:	£37,568 - £41,591  (pro-rated if term time only)
Salary Grade:		NJC Grade 9 (Points 33 - 37)
Contract Term:	Permanent 
Contract Type:	37 hours per week, all year round (potential for term time only contract)  


[bookmark: _Hlk84251387]Lymm High School is a 11-18 school with almost 2,000 students (400 in the 6th form), almost 200 staff and exceptional resources, including 28 acres of beautiful grounds, a swimming pool, leisure complex and our own residential centre in Anglesey. A very good and well-established school already, we have made rapid progress in recent years and have no intention of resting on our laurels. The potential here is huge and it is a lovely place to work. 
This is an exciting opportunity for a suitably qualified, experienced and enthusiastic HR Manager to oversee a small team and lead on culture and practices across the school, providing expert guidance and support to senior leaders, line managers and the governing body.  The successful candidate will contribute to the continued development of people solutions and a positive wellbeing culture.  The post-holder will also act as the nominated data protection officer and work closely with the Director of Finance & Operations and Head of ICT, along with external advisors to ensure full compliance and training across school.
The successful candidate will work closely with the Senior Leadership team to:
· Provide overall strategic and operational leadership of the HR function;
· Develop, lead and manage staff, ensuring that recruitment, induction and performance management processes are developed and followed;
· Advise leaders and governors on policy application and employment law;
· Ensure compliance with GDPR legislation along with internal and external reporting of HR data;
· Develop a supportive wellbeing culture and ethos within the school, providing relevant training and support to both staff and line managers.

Please see job description and person specification for further detail.
We can offer:
· Friendly and hardworking colleagues who collaborate towards a shared vision for the school;
· Supportive and approachable senior leaders;
· Respectful, hardworking and friendly students with positive attitudes to learning.

The successful candidate will be suitably qualified (CIPD) and have experience of leading a HR function or a senior HR post - school or non-school based - and an ability to learn new systems, suggest improvements, organise and prioritise their own workload and understand the educational landscape.  Above all we are looking for a candidate who works well in a team, is flexible, pragmatic, resilient and has a ‘can do’ attitude to work. 
This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.   The successful applicant's appointment will be subject to satisfactory pre-employment clearances including a Disclosure and Barring Service check (formerly CRB).
For further details and an application form please visit:  www.lymmhigh.org.uk
Deadline for applications: 9am Monday 23rd May 2022
Interview Date:  TBC, week commencing Monday 23rd May 2022
Application forms should be returned to recruitment@lymmhigh.org.uk
[bookmark: _GoBack]For informal enquiries or to understand more about the role – please contact Nicola Toop (Director of Finance & Operations) via the main school reception.
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