SOUTH HUNSLEY  Ceane

inspire -aspire

Person Specification

when required

* How
JOB REQUIREMENTS Essential Preferred assessed
Previous cleaning experience v AR&I
Previous cleaning experience of a commercial A&l
background including the use of machinery, buffers v
etc.
Qualifications & Knowledge of basic Health & Safety in the work v A&l
Experience |
place
General knowledge of:
COSHH regulations
Working at Height regulations v A&l
Electricity at work regulations
Manual Handling regulations
Team player v A&l
Personal and Good Timekeeping v A&l
interpersonal
Ability to work on own initiative/with limited v |
supervision
Special Skills and Able to carry out manual duties v A&l
Aptitudes Carry out practical tasks commensurate with training v A&l
and individual skill level.
Flexible approach to work v A&l
Staff Development Agreement to undertake any further training and v |
duties as required by the post.
A commitment to the responsibility of safeguarding v A&l
and promoting the welfare of young people
Child Protection Enhanced DBS dlsclosure' (to.be cqmpleted by v A&l
preferred candidate following interview)
Willingness to undertake Child Protection training v A&l

* A = by application, R = by references, I = assessed by Interview.




