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Job Title and Level
Associate Assistant Headteacher for English (L8 - L11)

Main Purpose of the Role
The Associate Assistant Headteacher for English will play a crucial role in driving the strategic direction and development of the English department at Moreton School, a large secondary school with a sixth form and a football academy. Reporting to the Headteacher, the post-holder will provide strong leadership and vision to ensure the highest standards of teaching and learning in English, contributing to the overall success and improvement of the school.

Considering the school's context, which includes a high proportion of disadvantaged students (56% Pupil Premium) and students with SEND (18%), the Associate Assistant Headteacher for English will be instrumental in developing and implementing strategies to support the progress and attainment of all students, particularly those from vulnerable groups. This role will be pivotal in realising the school's vision and values, which emphasise academic excellence, personal development, and inclusive practices.

Key Responsibilities and Duties
Strategic Leadership and Direction
· Provide strategic leadership and direction for the English team, ensuring the delivery of a high-quality, engaging, and challenging English curriculum that meets the needs of all students.
· Play an integral role in the senior leadership team, contributing to whole-school development, policy-making, and decision-making processes.
· Lead the implementation of a whole-school literacy strategy, working collaboratively with other subject leaders to promote and embed literacy across the curriculum.
· Monitor, evaluate, and continuously improve the quality of teaching and learning in English, using data and evidence-based practices to drive improvement.
· Identify and address areas for development within the English department, implementing effective interventions and professional development to support staff.
Curriculum and Assessment
· Ensure the English curriculum is well-planned, sequenced, and aligned with the school's vision, values, and the National Curriculum.
· Oversee the development and implementation of robust assessment systems to monitor student progress, inform teaching, and identify areas for intervention.
· Analyse student performance data, identify trends and patterns, and use this information to inform strategic planning and target-setting.
· Promote the use of formative assessment and feedback to support students' progress and attainment in English.
· Ensure that the English department's schemes of work, lesson plans, and resources are of a consistently high quality and meet the needs of all students.
Teaching and Learning
· Model excellent teaching practice and provide support and guidance to colleagues to improve the quality of teaching and learning in English.
· Promote the use of evidence-based teaching strategies and innovative approaches to engage and challenge all students, including those from disadvantaged backgrounds and with SEND.
· Support the development of staff through coaching, mentoring, and the provision of high-quality professional development opportunities.
· Monitor and quality assure the teaching and learning in English, providing constructive feedback and supporting staff to address areas for improvement.
· Collaborate with the SENCO and other pastoral leaders to ensure appropriate support and interventions are in place for students with additional needs.
Whole-School Contribution
· Contribute to the overall leadership and management of the school, participating in the development and implementation of whole-school policies and initiatives.
· Represent the English department on the senior leadership team, effectively communicating the department's priorities and concerns.
· Promote the school's vision, values, and ethos, and ensure that the English department's work aligns with the school's strategic objectives.
· Develop and maintain positive relationships with students, parents/carers, and the wider school community, promoting the school's reputation and engagement.
· Undertake any other reasonable duties as directed by the Headteacher, commensurate with the level of the post.
Skills and Competencies
· Excellent subject knowledge and understanding of current developments in English education
· Proven track record of successful leadership and management experience, ideally within a secondary school context
· Ability to lead, motivate, and inspire a team of English teachers, driving continuous improvement
· Strong analytical and data-driven decision-making skills, with the ability to use evidence to inform strategic planning
· Excellent communication and interpersonal skills, with the ability to build effective relationships with a range of stakeholders
· Commitment to promoting inclusive practices and supporting the progress of all students, particularly those from disadvantaged backgrounds and with SEND
· Ability to think strategically, identify and address areas for development, and implement effective interventions
· Excellent organisational and time-management skills, with the ability to prioritise and manage competing demands
Professional Development
Moreton School is committed to the continuous professional development of all staff. The Associate Assistant Headteacher for English will be encouraged to engage in relevant training and development opportunities, both within the school and through external providers, to enhance their leadership skills, subject expertise, and pedagogical knowledge. The school will support the post-holder in pursuing relevant qualifications, such as the National Professional Qualification for Senior Leadership (NPQSL), to further their professional growth and career progression.

Safeguarding
Moreton School is committed to safeguarding and promoting the welfare of children and young people. The Associate Assistant Headteacher for English will be responsible for ensuring that all safeguarding policies and procedures are followed, and for promoting a culture of vigilance and a safe environment for all students. This will include:

· Maintaining an up-to-date knowledge of safeguarding legislation, guidance, and best practices
· Ensuring that all staff within the English department are trained in child protection and are aware of their responsibilities
· Reporting any safeguarding concerns to the Designated Safeguarding Lead (DSL) in a timely manner
· Collaborating with the DSL, pastoral team, and external agencies to support the needs of vulnerable students
· Promoting a culture of openness, trust, and accountability, where students feel safe to disclose any concerns
· Ensuring that the English curriculum and teaching practices support the development of students' resilience, self-esteem, and awareness of safeguarding issues

image1.jpeg
Y
»

Mnrernn Schuul
o e




