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Message from the Executive Principal

Thank you for your interest in The Skinners’ Kent Academy.  
The Academy opened on September 1st 2009.  It is an independent, non fee-paying, mixed, all ability school, funded by the DfE and supported fully by its lead sponsor The Skinners’ School, a grammar school for boys and the Skinners’ Company.
The Skinners’ Kent Academy is founded on the principles of a culture of high standards and high aspirations, a culture of active participation, an emotionally rich learning environment and an inclusive environment where every child is known and every learner supported.

The main aim of the Academy is to provide the highest quality of education for students, in Year 7 to Year 11 and the Sixth Form.  However, the Academy is more than a new type of school.  The Academy aims to raise and reflect aspirations within the local community and provide education, social and economic benefits for all.

The Academy moved into a state of the art new building in April 2013. This 21st century building provides outstanding facilities, not only for the Academy’s students but also for the wider community.  The Academy continues to expand rapidly and has been oversubscribed in Year 7 since 2014.  In September 2015 The Skinners’ Kent Primary School opened, initially at a temporary site within the Academy grounds, and has since relocated to the new site at Knights Wood as the newest member of The Skinners’ family of Schools.
We aim to find and develop everything that is exceptional in each child and inspire them to flourish within a framework of high expectations.  We motivate our students to achieve of their very best, to fly high, and to set course on the brightest of futures.  If you have similar aspirations for young people and want to work within a dynamic learning environment in which the highest standards are demanded and expected at all times, then we would really be very interested in receiving an application from you.
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Mrs Sian Carr

Executive Principal
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TEACHER OF SCIENCE (Full or Part Time)
We are looking for someone with enthusiasm for innovative teaching with a vision to transform learning.  You will have proven ability to raise expectations and standards for all students.  You will also have the energy, enthusiasm, and love of teaching aligned with the passion to make a difference.
This is a unique opportunity to be involved in and help shape our Academy, at an exciting stage in its development.  The post reflects the continued expansion of the Academy and offers significant scope for professional and career development as the Academy continues to grow in size.

The successful candidate should be an ambitious colleague who combines excellent organisational skills with the ability to inspire and motivate both staff and students. They should be a hardworking, creative, energetic, and an excellent classroom practitioner.  They will have the capacity to help us establish a vibrant learning environment, and a culture of enthusiasm for learning.  Their professionalism and dedication will enable our students to achieve more than they believe possible.
The Science Department is part of the Science and Technology Faculty.  The range of subjects within the faculty include: Biology, Chemistry, Physics, Combined Sciences, Design Technology, Textiles, Product Design, Food Technology and Visual Arts.  They all work in areas that reflect technologically advanced teaching and enable students to produce work at the highest standard. 

The Position

Working within the Science and Technology Faculty, the post of Teacher of Science is permanent and full-time.  We have a strong commitment to professional development and provide appropriate training to ensure all teachers at the Academy are good and outstanding classroom practitioners as well as enabling them to grow as leaders for the future.  We are seeking an outstanding subject specialist who is keen to support the further development of the Science and Technology Faculty.
APPLICATION PROCEDURE - Please include the following in your application:
A. Complete an application form including appendix 1 and return to hr@skinnerskentacademy.org.uk
B. A letter explaining how your experience and qualifications equip you for this role.  Please refer to the role profile.

If you are short-listed, references will be requested following 17 June 2019 
Interviews will take place following 17 June 2019
We reserve the right to interview and appoint in advance of the deadline for this post so early applications are advised.
Due to postal and administrative costs only short listed candidates will be contacted further.
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Job Profile
POST:
Teacher of Science

SALARY:


According to experience

RESPONSIBLE TO:
Head of Science

RESPONSIBLE FOR:
Teaching and Learning of all year groups, planning and preparation of lessons and Schemes of Work, working with the team to develop the Faculty of Science and Technology

WORKING PATTERN:

Refer to School Teachers’ Pay and Conditions Document
KEY RELATIONSHIPS:
Academy Leadership Group; Head of Faculty and Subject; Students; Teaching and Associate Staff; Parent/Carers.

1
Job Purpose
1.1
To support the Faculty in the delivery of the curriculum in support of raising standards and promoting the vision, ethos, culture and policies of the Academy.

1.2  
To support the Faculty to secure high quality learning, raise standards and have a positive impact on student experience within the subject area.

1.3
To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and to support a designated curriculum area as appropriate.

1.4 
To work to the professional duties set out in the School Teachers’ Pay and Conditions Document and meet all requirements as appropriate of the Teachers’ Standards (attached as Appendices to this document).

2. 
Key Responsibilities

2.1
Ensure all students engage in learning and achieve, through careful planning of the structure, methodology and delivery of the learning experience.

2.2
Use assessment data to plan next step learning and overcome individual barriers to learning.

2.3
Raise standards of student attainment and achievement within the Faculty and monitor and support student progress.

2.4
Actively partake in coaching, mentoring, lesson observation feedback and co-teaching.
3. 
Additional Duties

3.1
Develop constructive relationships and liaison between other subject area staff, SEN staff and support staff. 
3.2
Engage in relevant continuous professional development opportunities and performance management arrangements.
3.3
Attend Faculty and Academy Meetings and  support enrichment activites.

3.4     
Be responsible for academic and pastoral tracking, and review and support the well being  and safeguarding of a group of students within their House and House Tutor Group.

3.5
To undertake other duties as may reasonably be assigned by the Principal or the Academy Trust, recognising that the duties of this post may vary from time to time without changing the general character of the post or level of responsibility. Recognise that roles and responsibilities may change as the Academy develops.
This job profile is subject to review to complement the Academy’s Performance Management Framework. 

	Name and signature of employee:
	

	Date:
	

	Name and signature of Performance Reviewer:
	

	Date:
	


Person Specification: 
Teacher of Science

You should demonstrate that you meet the following criteria:
1
Education, training and qualifications

1.1
Graduate or equivalent, Qualified Teacher status, registered with the Department for Education.

1.2
Evidence of relevant and challenging continuing professional development, specifically in relation to the secondary curriculum and cross phase pedagogy.

1.3 
English and Mathematics at GCSE/’O’ Level or equivalent and/or sound literacy and numeracy skills (ITT QTS accreditation test level or European Computer Driving License (ECDL)).
2
Knowledge and experience
2.1
Proven record of improving standards of teaching and learning within the subject 
domain.

2.2
Evidence of good/outstanding classroom practice.

2.3
Have a working knowledge of models and theories of learning, and how these can be applied to the Academy curriculum.

2.4
Experience of using student data to inform planning, target setting and interventions, in order to achieve above national average levels of student progress and attainment.

2.5
Experience of using IT based systems for data-management, student reporting and strategic planning.

2.6
Evidence of implementing excellent behaviour management strategies leading to significant improvements to student attitudes to learning.

2.7
A strong understanding and commitment to the Academy vision. 

2.8
Evidence of an understanding and commitment to child protection and safeguarding matters.
3
Essential skills and abilities
3.1
Well developed planning, organisational and interpersonal skills.

3.2
Excellent written and verbal communication skills.

3.3
Analytical, flexible and innovative thinker.
4
Personal qualities
4.1
Commitment to high educational, professional and personal standards.

4.2
Understanding of the importance of maintaining confidentiality.

4.3
A flexible approach to work, including a sense of humour.

4.4
Commitment to equal opportunities and valuing diversity.

Teachers’ Standards 

Preamble 
Teachers make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive professional relationships; and work with parents in the best interests of their pupils. 

Part One: Teaching 
A teacher must:

1. Set high expectations which inspire, motivate and challenge pupils 
· establish a safe and stimulating environment for pupils, rooted in mutual respect 

· set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions 

· demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils. 

2. Promote good progress and outcomes by pupils 
· be accountable for pupils’ attainment, progress and outcomes 

· be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these 

· guide pupils to reflect on the progress they have made and their emerging needs 

· demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 

· encourage pupils to take a responsible and conscientious attitude to their own work and study. 

3. Demonstrate good subject and curriculum knowledge 

· have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings 

· demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship 

· demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject 

· if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics 

· if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies. 

4. Plan and teach well structured lessons 

· impart knowledge and develop understanding through effective use of lesson time 

· promote a love of learning and children’s intellectual curiosity 

· set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired 

· reflect systematically on the effectiveness of lessons and approaches to teaching 

· contribute to the design and provision of an engaging curriculum within the relevant subject area(s). 

5. Adapt teaching to respond to the strengths and needs of all pupils 

· know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively 

· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these 

· demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development 

· have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them. 

6. Make accurate and productive use of assessment 

· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements 

· make use of formative and summative assessment to secure pupils’ progress 

· use relevant data to monitor progress, set targets, and plan subsequent lessons 

· give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback. 

7. Manage behaviour effectively to ensure a good and safe learning environment 

· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy 

· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly 

· manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them 

· maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary. 

8. Fulfil wider professional responsibilities 

· make a positive contribution to the wider life and ethos of the school 

· develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support 

· deploy support staff effectively 

· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues 

· communicate effectively with parents with regard to pupils’ achievements and well-being. 

Part Two: Personal and professional conduct 

A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 

· Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 

· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 

· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions 

· showing tolerance of and respect for the rights of others 

· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 

· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 

· Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality. 

· Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities. 

� INCLUDEPICTURE  "cid:image007.png@01CA427E.46F64E60" \* MERGEFORMATINET ���





�


Sandown Park, Tunbridge Wells, Kent 


TN2 4PY


Telephone: 01892 534377


Fax: 01892 516203


e-mail: � HYPERLINK "mailto:hr@skinnerskentacademy.org.uk" �hr@skinnerskentacademy.org.uk�


web page: � HYPERLINK "http://www.skinnerskentacademy.org.uk" �www.skinnerskentacademy.org.uk�


APPOINTMENT OF


TEACHER OF SCIENCE


(Full or Part Time)


(NQTs or Teachers with experience are welcome to apply)


to commence from September 2019





Closing date 17 June 2019





Please follow application instructions included in this pack
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