The Duke of York’s Royal Military School
Head of MFL – TLR1a JOB DESCRIPTION

Experience

Have teaching skills which lead to learners achieving well relative to their prior attainment, making progress as good as, or better than, similar learners nationally.

Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential. 

Be accountable for pupils’ attainment, progress and outcomes within the relevant subject areas.

Excellent and up-to-date subject knowledge

Have a developed knowledge and understanding of their subject(s)/curriculum areas and related pedagogy including how learning progresses within them. 

Ensures creativity, innovation and the use of appropriate new technologies to achieve excellence within the team/subject.

Assessment

Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangements for the subject(s)/curriculum areas they lead - including those related to public examinations and qualifications, where applicable.

Ensure a consistent focus on pupils’ achievement, using data and benchmarks to monitor progress and provide differentiation.

Effective use of target setting, learning objectives and quality written feedback. 

Challenges underperformance at all levels and ensures effective corrective action and follow-up.

Knowledge and understanding of the different types of qualifications and specifications and their suitability for meeting learners’ needs.

Planning

Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/curriculum knowledge.

Demonstrate high expectations and set challenging targets.

Design an engaging curriculum within the relevant subject area.

Ability to develop the MFL departmental team

Inspire, challenge, motivate and empower the team and treat people fairly, equitably and with respect.

Promote collaboration and work effectively as a team/subject leader.

Develop effective professional relationships with colleagues.

Works within the team to translate the agreed objectives and operational plans which will promote and sustain improvement.

Contribute to the professional development of colleagues through coaching and mentoring, demonstrating effective practice, and providing advice and feedback. 

Ability to lead the MFL department

Ensures the vision for the subject area is clearly articulated, shared, understood and acted upon effectively.

Ensures that learning is at the centre of strategic planning and resource management.

Successful leadership and management of the subject.

Contribute significantly, to implementing workplace policies and practice and to promoting collective responsibility for their implementation.

Communicate effectively with parents with regard to pupils’ achievements and well-being.

Ensures that strategic planning takes account of the diversity, values and experience of the school.

Deploy staff and resources effectively.

Taking an active role in boarding school life which may include tutoring, sports, clubs and activities.
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Mandatory Duties
Health & Safety

Personally responsible for the health, safety and welfare of all staff that may be affected by the postholder’s acts and/or omissions.

Equal Opportunities

Personally responsible for equal opportunities awareness and ensuring that the postholder is aware of, and carries out, the provisions contained in the Equal Opportunities policy.

Safeguarding Children

To be responsible for safeguarding and promoting the welfare of children and young people. 
