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Job Title: Level 2 or Level 3 Pre-School Practitioner
Responsible to:
· Head of EYFS
· Subject Leaders for specific subject areas
· SENDCO for special educational needs

1. The Practitioner should endeavour to maintain and develop the character of the school in accordance with the directions given by Chatsworth Group and Headteacher. 
2. This job description describes, within the terms and conditions of employment, the range of professional duties which are attached to the post. It is not a comprehensive definition of those duties. The terms and conditions of employment are referred to in the statement of particulars provided in the contract of employment.
3. The individual will work within the Pre-School team to deliver a high-quality education through a play-based approach to learning, tailored to meet the individual needs of each child, in accordance with the Early Years Foundation Stage statutory framework. You should have the passion and drive to help create a welcoming, secure and stimulating Pre-school setting and have the determination to support children to reach their full potential.
Skills and qualifications 
• We are looking for a Level 2 or Level 3 qualified Early Years Practitioner to work with children aged 3 to 4 
• You should have the passion and drive to help create a welcoming, secure and stimulating Pre-School setting and have the determination to support children to reach their full potential
• Be kind, calm and caring
• Have the ability to work in a team
• Have excellent communication skills, enthusiasm, willingness and a great sense of humour 

Main Duties and Responsibilities: 
· Adhere to the highest standards when providing care, implementing safeguarding practices and following Crown House School & Chatsworth Schools policies and procedures
· Promote independence in learning and a Growth Mind-set amongst our pupils
· Create a safe and positive learning environment by managing pupils’ behaviour in accordance with the school's behaviour policy
· To assist in the preparation of the classroom before the children arrive, and with classroom management during lessons, preparing resources, play equipment and materials, setting up learning areas and large equipment both inside and out
· To keep up-to-date records and observations using the online learning journal
· Support the class teacher to embed an outstanding  curriculum throughout the EYFS 
· Work with individuals or small groups of children 
· Support specialist subject staff at Forest School, Music, Drama, French and P.E. sessions 
· Participate in the performance management system for the appraisal of your own performance
· Involvement in ‘duties’ across the school, including break times and lunchtime 
· Any other reasonable project or duty assigned by the Head or other designated supervisor

If you think you have the warmth, energy and enthusiasm to achieve outstanding outcomes and infuse children with a life-long passion for learning, then we would love to hear from you.


Safeguarding
The post holder’s responsibility for promoting and safeguarding the welfare of children and young persons for whom s/he is responsible, or with whom s/he comes into contact will be to adhere to and ensure compliance with the School’s Safeguarding and Child Protection Policy at all times. If in the course of carrying out the duties of the post, the post holder becomes aware of any actual or potential risk to the safety or welfare of children in the School s/he must report any concerns to the Designated Safeguarding Lead or to the Head.

Crown House School is committed and understands its responsibilities to safeguarding and promoting the welfare of children and young people. This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. All applicants will be subject to a criminal record check via the Disclosure and Barring Service and checks will be taken with past employers.
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