Higher Level Teaching Assistant 

[bookmark: _GoBack]Contract Type: Full time – Monday to Friday - Term Time only 

Contract Term: Permanent

Join us on our journey to outstanding! 

The Cambian Group is one of the largest providers of specialist behavioural health services for children and adults in the UK. We are looking for a Learning Support Worker to join our team who aligns with our ethos of believing that every child or young person has a personal best. Our work in the UK embraces many specialist services including adult mental health, acquired brain injury, children’s specialist education, children’s residential services and fostering services.

The Forum School and Residential Home is a 52- week residential specialist school providing quality therapeutic care and education for young people with Autism, severe learning difficulties, challenging behaviour and complex needs. The children and young people that attend school range between the ages of 7 and 19 years and enjoy a school calendar closely linked to Local Authority term dates.

Purpose of the Role
The Senior Teaching Assistant (STA) is responsible for ensuring that thr learning support provided is of high standard. The role will involve carrying out many of the tasks undertaken by a Teaching Assistant and acting as a good role model in doing so. Additional responsibilities centre upon working alongside Tas and Learning Support Workers to provide support, coaching and mentoring. The role also involves the assessment of TA practice to enable the achievement of NVQ 3 for Teaching Assistants. An STA will be expected to supervise a class group for a period of time in the absence of a teacher, with assistance from a TA and support from senior teaching staff. Excellent interpersonal skills and a high degree of professionalism are essential to the effectiveness of this role. 

Successful candidates will be part of a large supportive team of like-minded professionals who provide highly specialised, autism-friendly learning opportunities, therapeutic & holistic support to our young people in their school. This is a unique opportunity to work collaboratively with trained, qualified professionals from across our multidisciplinary team and to join an expanding, successful educational organisation. 

The Forum School and Residential Home is currently working towards reshaping the way in which specialists support young people into adulthood and seeks to prepare them for possible employment and/or lifelong fulfilment. 

As an STA/HLTA you will:

Support students:
· To monitor and promote a high quality of relationships between staff team and students
· To provide care and support for individual students and groups in formal, informal and new learning situations. This includes responding to health problems and helping the students with hygiene and personal/intimate care matters consistent with Personal, Social and Health Education programmes. 
· To ensure that students are supported, as appropriate for their specific difficulties, to enable them to participate in learning activities.
· To support Tas and LSWs when helping students develop their literacy and numeracy skills. 

Support teachers:
· To work alongside TAs at various times to maintain an awareness of the quality of learning support provided, ensuring that it is carried out under the direction and guidance of teachers and that any areas for improvement are addressed.
· To provide effective support for colleagues by maintaining positive working relationships. This includes monitoring and promoting the quality of relationships between TAs & students and TAs & education team.
· To assist the teacher in organising the learning environment, preparing resources and delivering learning activities.
· To support the delivery of the curriculum by taking responsibility for working with groups or individuals, in a range of subjects and situations, under the direction and guidance of the teacher or instructor.
· To observe student performance, contribute to reports and maintain records as required, ensuring that confidentiality is maintained.
· To contribute to the planning and evaluation of learning activities and progress.
· To support the use of information and communication technology in the classroom.

Key Duties and Responsibilities
· To attend work reliably and punctually.
· Contribute to the management of attendance of TAs, actively supporting them to achieve any attendance targets set. 
· Raise policy awareness amongst TAs, ensuring that they implement correct procedures and keep up to date with changes. 
· Actively promote positive behaviour. This will involve regular monitoring, providing guidance and coaching to develop TAs’ and LSWs’ understanding of challenging behaviours and to ensure that they manage unwanted behaviours strictly in accordance with current programmes and Cambian Group policies. This includes the appropriate use of physical interventions. 
· To develop your own practice through the supervision and appraisal processes, ensuring your training needs are identified and addressed.
· To monitor and develop the knowledge and skills of TAs and LSWs. This will involve assessing the performance of TAs against NVQ standards, giving feedback, helping individuals to identify training needs and generally contributing to the supervisory process which is undertaken by teachers.
· To deliver training in respect of learning support and/or the nature of difficulties experienced by the student group and, to provide coaching and mentoring to ensure a high standard of practice.
· To use all communication channels effectively and attend meetings to support the smooth running of the education team. This includes doing everything possible to ensure that TAs use the communication network fully.
· To develop and maintain working relationships with other professionals and parents by attending case reviews, establishing phone contact and producing reports.
· To ensure that people with whom you have contact have equal opportunities, to acknowledge their individual differences and uphold their rights and responsibilities, including the right not to be discriminated against, as set out in law and by Cambian Group policies.
· To assist in the induction of TAs & LSWs in accordance with Cambian Group policy.
· To cover for an absent teacher for a period of time, as requested, undertaking all essential tasks associated with that role, within the following parameters:
· There is no supply teacher or other teacher available to cover for the absent teacher 
· That the STA will cover for the absent teachers in all lessons with all classes
· That TA or other cover is available for the STAs usual class group.
· That the senior person responsible for education ensures secondary subject-related work/resources/videos suitable for use by STAs are available for the purpose of cover, in the appropriate subject bases.
· General subjects resources/PSHE videos and activities are available in the designated room, should subject-related material not be available. 
· To carry out, as and when required any additional tasks and responsibilities as are reasonably compatible with this job description and its objectives.

Characteristics of our STA/HLTA/TA/LSW team:
· Committed to providing educational guidance and support to our young people
· Positive in assisting teaching staff in the delivery of lessons to young people
· Passionate about improving the lives of others
· A positive and consistent role model to others
· Innovative, engaging enthusiastic and inspirational
· A creative thinker and implementer
· An excellent communicator and team player
· Seeking career development and training

We offer you:
· Secure, long-term employment
· Leading terms and conditions
· Support to complete in-house and nationally recognised CPD
· A rewarding and fulfilling career opportunity
· Enhanced potential for career development and professional growth
· Structured routes for career progression
· Options to specialise in a range of support services
· Routes into teaching

Cambian is an Equal Opportunities Employer. Cambian is committed to Safeguarding and protecting the young people and service users within our care. All candidates will be subject to an enhanced DBS check and reference checks.

Cambian will conduct online searches of shortlisted candidates. This check will be part of a safeguarding check, and the search will purely be based on whether an individual is suitable to work with children. As care must be taken to avoid unconscious bias and any risk of discrimination a person who will not be on the appointment panel will conduct the search and will only share information if and when findings are relevant and of concern.
