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Eastbrook School

Primary School Teacher 

Responsible to:


Headteacher through Primary Leadership Team
Functional Relationships:
All members of the school staff 

External Relations
Relevant Support Agencies - Parent/Carers and the wider community

As a classroom teacher you will take specific responsibility for the following:

•
Planning and preparing engaging and effective lessons; teaching the children assigned to you.
· Ensuring that the needs of all children are met including those with SEND and EAL.
•
Assessing, monitoring and recording progress in accordance with school procedures.

· Producing reports and profiles as required and communicate with parent / carers regarding children’s progress.
•
Participating in continued professional development.
•
Maintaining good order within a positive atmosphere in and out of the classroom ensuring that children develop positive behaviour for learning in line with the school expectations and ethos; safeguarding their health and safety, both in school and when taking part in authorised school activities elsewhere.
•
Participating in meetings in line with school expectations.
•
Covering for absent colleagues in accordance with the School Teachers Pay and Conditions of Employment.
•
Supporting with examination arrangements in line with procedures.
•
Registering the attendance of children and taking responsibility for your teaching room with regard to engaging learners, health & safety, good order, appearance and display.

•
Contributing to a vibrant, child focused assembly programme.

•
Participating in parent / carer meetings involving the children that you teach and fostering good home-school relationships through regular constructive contact.
· Ensuring that Teaching Assistants working in your classroom are well directed, informed about the learning objectives, supported and contribute to the progress of the children.
As a member of a Key Stage Team within the Primary School, you will take specific responsibility for the following: 
•
Contributing to the drive to ensure excellent progress for all children through effective Schemes of Work.
•
Maintaining efficient and accurate records of teaching, pupil progress and assessment in line with school systems.
•  Collaborating with colleagues, developing appropriate learning resources 

    schemes of work and such additional tasks as may be delegated by the Leadership Team

•
Developing your own and the children’s digital and ICT skills and promoting the use of ICT in your teaching where beneficial
•
Promoting anti-discriminatory practice and respecting cultural and linguistic 
diversity
Other Main Duties and Responsibilities:

•
Carrying out the professional duties of a schoolteacher in line with the DFE Teacher Standards
•
Carrying out a share of supervisory duties in accordance with published rotas

•
Participating in appropriate meetings with colleagues and parents relative to professional duties

•
Implementing whole school and authority policies

•
Establishing and promoting positive relationships with all children
•
Working closely with the Leadership Team in setting high expectations and standards for children’s welfare, social and academic development  

•
To work well under pressure and remain calm and orderly at all times

•
To work on your own initiative and as part of team.
•
To take pride in the school.
The above mentioned duties are neither exclusive nor exhaustive and the postholder may be called upon to carry out such other appropriate duties as may be required by the Headteacher within the grading level of the post and the competence of the postholder.

Person Specification

Primary School Teacher
	Qualifications


	· Qualified Teacher Status

	Experience
	· Experience of teaching at primary level;

· Experience of working successfully with children in formal and informal settings to raise achievement and improve behaviour and commitment to learning;

· Experience of developing formal and informal learning experiences to heighten motivation.



	Knowledge
	· Knowledge of the primary curriculum;

· Knowledge of legislation as it relates to education, safeguarding and well-being

	Skills/

Competencies
	· Excellent communication and interpersonal skills in order to win the confidence of, and work successfully with staff, children and their families.
· Ability to establish and support a climate of high expectations and high self-esteem in children
· Ability to monitor the individual learning progress of each child
· Ability to maintain effective learning and achievement support for children;

· Ability to harness the support of parent / carers in developing partnerships
· Ability to promote child participation in all areas of school life including assemblies, school council, extra curricular activities
· Ability to maintain effective lines of communication with colleagues
· Ability to maintain effective lines of communication with regard to each child’s attainment and progress between teachers and parents
· A commitment to promoting equality of opportunity in a diverse, multi-ethnic community.




