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CGS TRUST
“Respect, Responsibility, Resilience and Curiosity”


Background Information: 

CGS Trust is a multi-academy Trust formed in 2012 which seeks to provide outstanding education for its pupils.  Currently the Trust has six schools – Colston’s Girls’ School, Dolphin School, Kingfisher School, Fairlawn School, Bannerman Road Community Academy and Barton Hill Primary with further development of news schools planned over the coming years. 

The Trust Aims

The primary aim of CGS Trust is to enable all pupils  within the Trust to develop a deep passion for learning and the academic and character skills necessary to (instil high aspirations)/have high aspirations.  This will enable them to achieve their ambitions and become active citizens and leaders, regardless of socio economic background. Our belief is that all young people can succeed if they have access to exceptional education.

The Trust's vision for education is to ensure that all pupils are well prepared for the next stage in their lives.  CGS Trust has a set of core beliefs and values which is embedded in all its schools whilst allowing each learning community to develop a distinctive identity relevant to its local community. 
The core values across the family of schools are: 
Respect, Responsibility, Resilience and Curiosity.
What does this mean for the Trust Community? 
For pupils
Commitment to creating the very best learning opportunities for every pupil in the Trust that:
· Establishes high aspirations and expectations
· Nurtures and celebrates a range of talents and skills 
· Unleashes creativity and curiosity
· Exposes children to new experiences, situations and challenges
· Develops independent minds 
· Builds capacity to be reflective, resilient, resourceful, enterprising and self -assured
· Provides stretch and challenge 
· Provides high quality support
· Creates leadership opportunities
· Demands outstanding teaching
For parents
Commitment to working in partnership with parents

For staff 
Commitment to a planned programme of Continuing Professional Development for all staff
Growing our own leaders, teachers and support staff

The strategic aims of the Trust include
· A shared vision and set of values, aspirations and expectations that are part of the day to day life of the schools
· Strong strategic governance to drive forward plans and resource development
· Securing high quality education provision that generates high aspirations and achievement
· A framework for leadership across the Trust
· A common approach to school improvement
· One integrated education and support service 
· A single training and staff development function
· A systematic strategy for promoting parental engagement, wider community involvement and partnership development
· Clarity in terms of the strategic future of the Trust


In CGS schools all pupils will achieve to the best of their individual ability.  As members of  ‘Green Schools’ with a focus on languages, pupils will develop an understanding of their position in the wider world in preparation for life as global citizens.

The Learning Support Department

The Learning Support Department aims to give support to a wide range of pupils. The aim is to help students to achieve their full potential and prepare them for life after school. We want students to be healthy, happy and safe; to enjoy learning and achieve social and economic wellbeing. We believe that most pupils, who experience barriers to their learning, can be helped to gain full access to the curriculum, can make progress and flourish in their educational journey. 
Some students will have in class support, others may participate in a range of interventions lead by teachers and teaching assistants who are extremely well qualified. Students having interventions will have an IEP with specific smart targets which are reviewed termly. Students with special educational needs have access to the whole curriculum.  They are fully integrated into the life of the school and are encouraged to participate equally in extra-curricular and community activities. In year 7 there is a nurture group of 10-12 students which offers extra support for academic subjects, social and emotional needs. In KS4 there is some flexibility in the range of options.

Many different interventions take place including, support for literacy, numeracy, science; support for emotional and behavioural needs; for students who are in care; for those with English as an additional language and for those with physical needs. The Teaching Assistant team supervise and organise both the enrichment and afterschool homework club.  
The SENCo supports and advises all staff and parents of the specialist learning support available, manages the SEND register and line manages the TA Team. 

JOB DESCRIPTION:
TA

Responsible to :
SENCO
JOB ROLE AND RESPONSIBILITIES
Generic TA responsibilities

SUPPORT FOR PUPILS
· Improve outcomes for students 
· Promote positive engagement with learning from students at the Trust Schools

· Deliver targeted intervention programmes

· Support the raising of literacy standards for EAL students

· Work alongside families, providing support and assistance during and after the school day, including parents’ evenings and events
· Acting as a role model and setting high expectations, establish productive working relationships with pupils
· Promote the inclusion and acceptance of all pupils within the classroom.

· Support pupils consistently whilst recognising and responding to their individual needs.

· Encourage pupils to interact and work co-operatively with others and engage all pupils in activities.

· Development and implementation of IEPs and lead review meetings, as required.

SUPPORT FOR THE TEACHER
· Work with the teacher to establish an appropriate learning environment.

· Monitor and evaluate pupils’ responses to learning activities through observation and planned recording of achievement against pre-determined learning objectives.

· Provide objective and accurate feedback and reports as required, to the teacher/senior staff on pupil achievement, progress and other matters, ensuring the availability of appropriate evidence.

·  Be responsible for keeping and updating records as agreed with the teacher.

·  Contribute to reviews with pupils, parents or other teaching staff, as requested.

· Undertake routine marking of pupils’ work, using criteria agreed with teaching staff.

· Promote positive values, attitudes and good pupil behaviour, dealing promptly with conflict and incidents in line with established   Behavioural Management policy and encourage pupils to take responsibility for their own behaviour.

· Administer and assess routine tests and invigilate exams/tests, working to criteria agreed with teaching staff.

· Provide general clerical/admin support e.g. collate coursework, cover sheets, produce worksheets for agreed activities etc.
SUPPORT FOR THE CURRICULUM

· Implement agreed learning activities/teaching programmes, as set by a teaching colleague or specialist (e.g. SALT), adjusting activities according to pupil responses/needs.

· Implement local and national learning strategies e.g. Literacy, Numeracy, KS3, and make effective use of opportunities provided by other learning activities to support the development of relevant skills.

· Support the use of ICT in learning activities and develop pupils’ competence and independence in its use.

· Help pupils to access learning activities through specialist support.

· Determine the need for, prepare and maintain general and specialist equipment and resources.

· To promote and support effective post 16 opportunities for students in need of support

· To change attitudes and horizons by offering new perspectives

SUPPORT FOR THE SCHOOL
· Be aware of and comply with policies and procedures relating to Child Protection, Health and Safety and security, confidentiality and Data Protection, reporting all concerns to an appropriate person.

· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop.

· Contribute to the overall ethos/work/aims of this school
· Establish constructive relationships and communicate with other agencies/professionals, in liaison with the teacher, to support achievement and progress of pupils.

· Attend and participate in regular meetings.

· Participate and take a direct role in training and other learning activities as required.

· Recognise own strengths and areas of expertise and use these to advise and support others.

· Support whole school Behaviour Management by doing break time or lunchtime duty.

· Supervise the After School Homework Club.
· Be committed to improving outcomes for students from all communities, but particularly the most deprived and disengaged
· Be flexible and with a sense of humour
· Be a strong team player who is able to work with skilled and committed staff across the Trust

· Be able to communicate effectively with students, staff, senior management, parents and support services
· Be committed to links between the schools 
· Be able to develop the aspirations and hopes of those students in the most challenging contexts
· Be committed to strong and effective partnership between school and home
TA Post: With a focus on supporting Y7 nurture group. A specialism in either dyslexia, numeracy or speech and language would be ideal but all candidates will be considered.
· To lead individual and small group literacy and numeracy sessions

· To work with students and parents to ensure that successful transition to post 16 learning 
Person Spec
	

	Attributes
	Essential
	Desirable

	Education and Training
	English and Maths GCSE (“C” grade or above) or equivalent
	Y
	


	
	A relevant qualification in Childcare and/or Education
	
	Y

	

	Willingness to work towards a relevant qualification for Teaching Assistants
	Y
	


	Experience
	Experience of working with children of the relevant age (parent, voluntary worker or other)
	Y
	


	
	Knowledge of relevant learning strategies (e.g. literacy)
	
	Y

	Skills and Aptitudes
	Ability to work alongside teaching staff to help them to achieve their objectives; 
	Y
	


	

	Ability to help children on an individual basis, in small group and whole class work
	Y
	


	
	Ability to explain tasks simply and clearly 
	Y
	

	
	Ability to follow school policies on the supervision of students and behaviour management. 
	Y
	

	
	Ability to work constructively as part of a team, understanding classroom roles and 

responsibilities and your own position within these
	Y
	

	
	Ability to work with guidance, but with limited supervision
	Y
	

	
	Ability to liaise and communicate effectively with others
	Y
	

	
	Good organisational skills
	Y
	

	

	Ability to contribute to the display of students’ work and to make basic teaching resources
	Y
	


	

	Ability to reflect on professional practice with a view to development 
	Y
	


	

	Ability to monitor, record and make basic assessments about individual progress 
	
	Y

	
	Ability to find alternative ways of helping students if they are unable to understand
	
	Y

	

	Ability to identify gaps in their own experience that they need help in filling
	

	Y

	
	Ability to use ICT effectively to support learning 
	Y
	

	
	Ability to self-evaluate learning needs and actively seek learning opportunities 
	
	Y

	
	Ability to relate well to children and adults 
	Y
	

	
	Ability to comply with policies and procedures relating to child protection, health, safety and security, confidentiality, data protection and equal opportunities 
	Y
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