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LEARNING AND TEACHING LEADER

Job Description
	Curriculum Area / Subject 
	MODERN LANGUAGES

	Grade of Post
	Subject to experience

	Teaching Load
	19 Taught

	Job Purpose
	In addition to the requirements of a main scale/UPR teacher (as appropriate):
· To contribute to the collective ethos of the school and Trust by requiring the highest professional standards from colleagues and attitudes and behaviour from students.

· To model high impact, quality first teaching, learning and assessment.

· To provide high quality leadership and management of the quality of teaching, learning and assessment in an allocated subject/group of subjects, adopting and modelling a positive and solution focused approach to work, which puts maximising students’ life chances first.

· To ensure effective and robust implementation of school and Trust policies.

· To ensure that all students, in all classes and regardless of starting points, have a consistent and high quality learning experience: they are challenged, enthused and supported as necessary. 

· To liaise with colleagues across the school and Trust as required.

· To carry out such other associated duties as are reasonably assigned by the Headteacher or their delegate.

	Applicable Contract, Terms and Duties
	The duties outlined in this job description are to be performed in accordance with the provisions of the latest School Teachers' Pay and Conditions Document as adopted by Maiden Erlegh Trust. It may be modified by the Headteacher, with the post holder agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.

	Relationships
	The post holder will work alongside the Curriculum Leaders in their allocated subject area(s) to ensure coherent and uncompromising leadership of teaching, learning and assessment.

The post holder will work alongside the wider leadership of the school to share best practice and help reduce in-school variation in teaching, learning and assessment. 

The post holder may be allocated classes at Maiden Erlegh School (Earley) or Maiden Erlegh School (Reading).

The post holder is responsible to the Headteacher and their immediate line manager(s) in all matters. 


Responsibilities: quality of teaching, learning and assessment
· Embedding of outstanding teaching, learning and assessment in all classes (including contributing to Schemes of Work and Department Development Plans).
· Ensuring literacy, numeracy and Personal, Spiritual, Moral, Social and Cultural (PSMSC) is taught and promoted highly effectively in all classes and in accordance with the Schemes of Work.
· Providing coaching and mentoring to ensure that trainees, NQTs and temporary staff move rapidly to good practice and beyond.

· Modelling outstanding practice in French, from Year 7 to A Level, and in Spanish and/or German to at least Key Stage 4.

· Effective and accurate monitoring and evaluation of teaching, learning and assessment with the ability to identify accurately strengths and weaknesses.

· Providing accurate, fair and constructive feedback to colleagues about the quality of their practice, in a timely and professional way.

·  Providing and leading the implementation of an effective and manageable subject framework for teaching, learning and assessment which includes: classroom practice, challenge and differentiation, homework, feedback and DIRT and formative assessment.
·  Developing a pedagogy and culture for learning where students are resilient, enthused and hungry to learn and responsible and skilful learners.

·  Keeping up to date with latest pedagogical research and developments and benchmarking the team’s practice against best practice in school and in other establishments.

Behaviour, attendance and safety
· Ensuring that there is a shared understanding of the behaviours and skills which support strong mastery and progress in the allocated subjects.
· Supporting departmental staff to take full responsibility for the conduct, behaviour for learning and attendance/punctuality in their groups.
Leadership and management 
· Working collaboratively with the Curriculum Leaders and Standards Leaders so there is a shared understanding of high quality subject pedagogy and clear roles and responsibilities with regard to its implementation.

· Providing information required by the Headteacher or member of the School Leadership Group.

· Contributing to departmental recruitment and induction.
· Undertaking agreed duties before and after school and during unsupervised time.
· Any other duties that reasonably fall within the purview of the post which may be allocated after consultation with the post holder.

· Being mindful of staff workload when implementing new initiatives or change.

· Working with Curriculum Leaders to ensure the effective and efficient use of resources.
The Leader of Learning will be accountable for:
· The standards of teaching, learning and assessment in the subject.

· The reduction and/or removal of any differences in performance of groups of students in lessons or homework.

· The quality of challenge and support for all in a “no excuses” environment.

· The development of a positive and aspirational team which contributes positively to the culture and ethos of the whole school/Trust.

Signed (postholder)
…………………………………       Date…………………….
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