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Welcome from our Headteacher  
 
Dear Candidate, 
 
Thank you for your interest in the post of Teacher of Biology here at The Heathland School. It gives me great pleasure to 
write to you as the Headteacher of our School. All children deserve a great school on their doorstep and our talented and 
committed staff play a pivotal role in enabling our young people to become those who develop; 

Whilst the educational landscape and the way schools are organised and led are constantly changing, the foundations of 
The Heathland School and its long-standing traditions have not. The ‘Heathland Experience’ has benefitted generations 
of past pupils since the school opened in 1973. Over the years we have consistently been placed in the top 5% of all 
schools for pupil progression from Years 7 to 11. 

The Heathland School offers an enriching and meaningful curriculum, enabling pupils to achieve their best qualifications, 
growing their confidence and developing a love of learning. At the heart of our ethos is a ‘Commitment to Excellence’. We 
have always set high standards for achievement in an environment where pupils demonstrate courtesy, self-discipline 
and respect for each other. The Hallmark of a great school are great results. A place where great teaching and learning is 
routinely part of the DNA of the school. We have an exceptional and long track record of university successes for our 
Sixth Form students, including Oxbridge and Russell Group universities. 

This role comes at an exciting time, and we are filled with great optimism, and working in partnership with the Governing 
Body and the Local Authority together with Heathland Leadership Team (HLT), teachers, support staff, parents, carers 
and pupils.  
 
Communication is paramount in this role and our foci has been to insist upon accurate, transparent, clear and positive 
messaging in all of the work that we do. We have a framework for both staff and pupils and these Principles of Excellence 
provide a benchmark for our high aspirations and high expectations.  
 
Pupils feel safe and enjoy school. Every child is an individual and is entitled to an encouraging and optimistic diet of 
teaching and learning. We have a continued focus on reducing the disadvantaged gap whilst continuing to challenge the 
most able.  
 
We are seeking someone who is committed, enthusiastic and keen to support our young people to strive for excellence 
and be the best version of themselves. Being a team builder and team player is an integral part of The Heathland School, 
which will offer you access to the resources and support you need. 
 
We are very proud to be a diverse and inclusive community and we want every child, young person and member of our 
staff, regardless of where they are from and who they are, to thrive and believe that they can and will achieve great 
things. As an employer, we are committed to fairness and opportunity, and within the School, we proudly promote and 
celebrate the Heathland culture and ethos which is genuinely diverse and inclusive. 
 
I very much look forward to hearing from you.  
 

 
 
Mr J.M Rose 
Headteacher  
 



‘The warm and good-natured environment of the school enables excellent learning in every lesson’.  
‘Teachers are encouraged to deliver a combination of tried and tested, and innovative, methods of teaching, in order 

to achieve excellent learning on a regular basis’. 
 

Head of Department 
 

 

 

 

 

 Our Mission   
 

Committed to Excellence 

Central to our mission statement is our firm belief that students learn best within a secure, well-disciplined 
learning environment that provides a broad and balanced curriculum. We challenge our students to become 
ambitious learners who strive for excellence and the highest levels of achievement across all school life. In order 
to achieve this we will: 

 Provide an environment where individual learners thrive as confident, independent and informed 
citizens of the future 

 Celebrate and value the diverse nature of the school community and ensure our core values of respect, 
tolerance and empathy underpin all we do 

 Ensure our learning and teaching responds to curriculum development in an exciting and innovative way 
 Work in close partnership with parents to unlock their children’s potential 
 Develop all students' understanding of the importance of safe and healthy lifestyles 
 Promote a vision of science and mathematics which gives all our students and the wider community the 

opportunity to excel 

Our  Goals :   

 To promote high achievement and outstanding academic success 
 To prepare students for their future life and role in society 
 To involve students and parents in the life of the school 
 To foster a sense of community and traditional values based on discipline and mutual respect 
 To provide an orderly, attractive and stimulating environment 
 To be a leader in meeting the challenges of the future 

To Achieve These Goals :  

 Provide effective leadership 
 Seek continuous improvement 
 Provide a broad, balanced and challenging curriculum 
 Recruit, retain and motivate a highly qualified, committed and caring staff 
 Uphold the school’s Behaviour Policy and Code of Conduct 

 



 

 

 

At The Heathland School, we want children to have an inspiring and challenging learning 
experience in a well-ordered environment that engenders a love of learning. We believe that 
all students possess unique skills, abilities and aptitudes and all have an entitlement to 
access a broad, challenging and appropriate curriculum. High quality and creative teaching 
by dedicated professionals with strong subject knowledge lies at the heart of our academic 
success. Central to all great teaching practice is teachers using the most effective pedagogies 
to ensure that pupils have a positive and fulfilling learning experience. 
 
In order to implement excellent and effective lessons at The Heathland School, there are key 

principles of learning that should inform the planning and delivery of a lesson. These 

principles are enriched by the approach of Barak Rosenshine and understanding of learning 

process through cognitive load theory. There is no one way to teach an excellent lesson, and 

we recognise, value and celebrate our autonomy as teaching professionals and this is always 

focused on delivering the highest quality learning for the students in our care. Our teaching 

principles of excellence, and our student principles of excellence provide a guide for enabling 

effective student learning in lessons. 

Principles of Excellence  
 



 

  



“The students are aspirational and work hard to succeed. There is always someone you 
can go to for help or support”. 

Senior Deputy Head of Year  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

Why Work at the Heathland School? 
 

 

We are proud of our people. Working in education is not always an easy task. We see the effort, the 
creativity, the hours our staff put in.  We show our appreciation by: 
 

Providing Talent Development Opportunities  
 

We want the best people to join the Heathland community because they are dedicated, talented and want 
to make a difference to children and young people. We offer an excellent programme for external and 
internal professional development, including an extensive in house yearly internal promotions to support 
career progression, including secondments.  
 

Workload  
We have a clear focus on prioritising teaching in the classroom and regularly review the work load of 
our staff. For example we have removed time consuming subject reports and each department has a 
bespoke marking policy.  All departments have dedicated administration support and/or department 
technicians reducing workload. There is a  generous non-contact time to ensure staff have sufficient 
time for planning and preparation.  
 

Providing a Good Pension 
When you join the Heathland community, you can join an excellent Pension scheme, either the Teachers’ 
Pension scheme or the Local Government Pension Scheme depending on your role. 
 

Offering Flexible Working  
We are able to consider flexible and family friendly working opportunities to include part-time, term-time 
working and job-sharing arrangements. We are able to consider all requests for flexible working after 26 
weeks of continuous service. 
 

Supporting your Health and Wellbeing 
Balancing everyday life with the requirements of work and home can create pressures for all of us. Work 
is a large part of people's lives. We support a, healthy work environment that is conducive to a healthy 
lifestyle.  All employees have free access to a 24-hour confidential counselling service, designed to help 
support our staff. 
 
 
 
 
 

Actively Promoting Equality and Diversity 
 
We are committed to promoting an equal, diverse and inclusive community. We want the best people in 
our schools regardless of age, disability, gender, gender identity, race, religion or belief, sexual 
orientation, pregnancy and family or marriage and civil partnership. We are particularly keen to receive 
applications from candidates from historically under-represented and minority groups 
 
 
 
 
 
 
 



“Our staff are dedicated, passionate and supportive, enabling our students to thrive and achieve high 
aspirations and our students are well mannered, hard working with a desire to be successful” 

                                                                     Deputy Headteacher 
 

 

 

Staff Discounts 

 The London Borough of Hounslow offers employees a number of benefits including  
 arrange of discounts and exclusive offers with local and national companies, including 
 theatre offers,  discount on gym membership, childcare vouchers, healthcare services 
 and cash-back plans.  
      

 Location 
 We are located 40 minutes from Central London connected by Hounslow Overground  
 Station the Piccadilly Line, are within close proximity to the M4 and we are 11.4 miles  
 from Central London.  
  
We have free secure parking for all staff on site.  
 

We also provide 
 

 Exceptional facilities at all key stages with specialist classrooms offering  
Technology and a wide of resources (including visualisers for each member of staff) 

 
 The use of excellent ICT facilities   

 
 A dedicated whole staff wellbeing programme 

 
 Recognition for staff 100% attendance   

 
 Superb on site fitness suite & staff shower facilities   

 
 Resources Centre available for staff and students providing stationary and display 

materials  
 

 Exceptional catering facilities providing a range of freshly prepared meals at 
reasonable prices, there is no charge to staff supervising a club/activity at lunchtime 

 
 Staff social committee providing social events throughout the year 

 
 A variety of freshly prepared meals by our chef provided during INSET days and 

Parents’ Evening 
 

 Complimentary tea and coffee at break time and for events 
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