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T

hank you

for your interest in this role within Astrea Academy Trust.

Astrea is an ambitious, dynamic and young trust with a mission to tackle historic educational disadvantage.
Our academies are based across South Yorkshire and Cambridgeshire, often in areas which have experienced
generationally poor educational opportunities. Our role is to change that. We want to play our part in the
social regeneration of these areas.
We have grown rapidly over the last four years and now educate around 14,000 students in 27 academies.
Whilst our educational outcomes have improved over the last 4 years, they are not yet as strong as we would
like them to be, nor as strong as our students and communities deserve.
With this in mind, we are entering a new period in our development. We are increasingly clear and specific
about our vision for behaviour, curriculum and teaching quality, but our sense of what defines us is still
evolving. With this in mind, we are looking for leaders who:








Want to be part of our journey to outstanding, shaping our vision, and helping us to unlock the
collective power of our system. If you’re a solo flyer, our Trust is not for you.
Share our commitment to an inclusive, aspirational and academic education for all pupils.
Believe that in a Multi-Academy Trust, the whole is greater than the sum of the parts and that it is
our collective responsibility to get the best outcomes for all our pupils.
Bring expertise, aspiration, courage, and a collegial approach. We are brave for our communities and
we welcome challenge and ambition.
Are authentic, visible and driven.
Bring an academic perspective to their work, supported by well-researched, well-evidenced
approaches that make us think and push the trust’s practice forwards
Want our schools to be joyful places to learn, underpinned by expert teaching, brilliant curriculum,
broad opportunities for learning and excellent consistent behaviour in every classroom.

For our part, we commit to challenging you, inspiring you, supporting your development and giving you
access to leadership opportunities not only within your own school, but also across our Trust as your role
develops.

Rowena Hackwood
CEO
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STREA ACADEMY TRUST VALUES

The work of Astrea Academy Trust is underpinned by five core Value Partners:






Responsibility and Leadership;
Enjoyment and Innovation;
Aspiration and Development;
Collaboration and Inclusion; and
Honesty and Integrity.

Responsibility and Leadership
We believe in the collective power of the MAT system, and the importance of our collective success and
shared endeavour. It is not enough for one to succeed and another to fail – we have a shared accountability
for all of our Astrea pupils and we discuss school performance regularly and openly, with a view to
supporting those schools that need it most. Whilst individual Principals and Regional Directors are directly
responsible for the performance of their own schools, we expect to share knowledge, strategies and
approaches so that we can play to our strengths, reduce unnecessary duplication and leverage the best of
our collective knowledge.
Enjoyment and Innovation
We know that everyone learns best when they enjoy what they do and can follow their innate desire to
achieve. Our aim is to unlock this passion and develop the confidence for leaders to ‘have a go’ at new
strategies, ideas and approaches where there is strong and well-researched evidence to support their ideas.
Our approach is, overall, on the traditional end of the traditional/progressive spectrum, but we are
constantly evolving our thinking and encourage all our staff to be part of this.
Aspiration and Development
Every member of the Astrea community, from the youngest pupil to the oldest member of staff, is
encouraged to cultivate opportunities to grow. We do not believe that one’s starting point in life places
limits on the heights that one can achieve, and our education seeks to inspire the belief and confidence
amongst all staff and pupils that the best is not just an aim, it is a right.
Collaboration and Inclusion
Collaboration is at the heart of our culture; we truly believe that we are stronger collectively than we are
individually, and we have the humility to learn from those that know more than we do, and the confidence
to celebrate our own insights and successes.
Honesty and Integrity
We are honest and open. Astrea decisions and responses are grounded in time-honoured moral principles
that remain constant in the face of challenges and change.
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PPLICATION PROCESS

Applications
Applications will only be accepted from candidates completing the Trust’s Application Form.
Please complete ALL sections of the Application Form which are relevant to you as clearly and fully as
possible. Your supporting statement should evidence your skills and experience against the requirements of
the job description and person specification.
CVs will not be accepted in place of a completed Application Form.
Invite to Interview
After the closing date, short listing will be conducted by a Panel.
Candidates selected for interview will be informed after shortlisting and full details of the interview
programme will be provided. If you do not hear from us within 14 days of the closing date of this position,
unfortunately you have been unsuccessful on this occasion.
You will be selected for interview entirely on the contents of your application form, so please read the job
description and person specification carefully before you complete your form.
In addition to candidate’s ability to perform the duties of the post, the interview will also explore issues
relating to safeguarding and promoting the welfare of children, including:





Motivation to work with children and young people;
Ability to form and maintain appropriate relationships and personal boundaries with children and
young people;
Emotional resilience in working with challenging behaviours; and
Attitudes to use of authority and maintaining discipline.

A

SSESSMENT PROCESS

Applications will be assessed against the job description and person specification within the Applicant Brief.
Successful applicants will be invited to the selection process.
Whilst it is our preference to hold interviews face-to-face, the on-going pandemic may lead us to decide to
hold these remotely via Microsoft Teams. Should interviews progress on a face to face basis, each candidate
will be required to undertake a personal risk assessment so that we can ensure all appropriate health and
safety protocols are in place.

5

ASTREA ACADEMY TRUST | RECRUITMENT PACK

S

AFEGUARDING & CHILD PROTECTION POLICY

The Trust is committed to Safeguarding and Promoting the Welfare of all its pupils. Each pupil’s welfare is
of paramount importance. We recognise that some children may be especially vulnerable to abuse e.g. those
with Special Educational Needs, those living in adverse circumstances.
We recognise that children who are abused or neglected may find it difficult to develop a sense of self-worth
or to view the world in a positive way, that their behaviour may be challenging and that they may struggle
to engage with school life. We will always take a considered and sensitive approach in order that we can
support all our pupils.
The Trust’s Safeguarding and Child Protection Policy applies to all adults, including volunteers, working
in or on behalf of the Trust.
Safeguarding and promoting the welfare of children is everyone’s responsibility. Everyone who comes into
contact with children and their families has a role to play. In order to fulfil this responsibility effectively, all
practitioners should make sure their approach is child-centred.
School and college staff are particularly important as they are in a position to identify concerns early, provide
help for children, and prevent concerns from escalating. Safeguarding and promoting the welfare of children
is defined as:





Protecting children from maltreatment;
Preventing impairment of children’s health or development;
Ensuring that children grow up in circumstances consistent with the provision of safe and effective care;
and
Taking action to enable all children to have the best outcomes.

Keeping Children Safe in Education (2020)
As such, it is the duty of all who work for the Trust to:




Ensure that a safe environment is provided for all children and young people to learn;
Ensure all staff are capable of identifying children and young people who are suffering or likely to suffer
significant harm; and
Ensure all staff are willing to take appropriate action with the aim of making sure they are kept safe both
at home and in the education setting.

The Trust pays full regard to ‘Keeping Children Safe in Education’ guidance 2020.
We ensure that all appropriate measures are applied in relation to everyone who works for the Trust who is
likely to be perceived by the children as a safe and trustworthy adult including e.g. volunteers and staff
employed by contractors.
Please visit https://astreaacademytrust.org/about-us/statutory-documents/ for the full policy.
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AFER RECRUITMENT & PRE-EMPLOYMENT CHECKS

Astrea is committed to safeguarding children.
This means that all employees (on either a paid or voluntary basis) require an Enhanced DBS check and/or
Barred List check.
For individuals applying for leadership and management positions a S128 check will also be required. For
individuals who have previously lived abroad, overseas checks may also need to be taken prior to
commencing employment.
New employees will not commence work until all relevant checks have been completed.
Standard Checks
All candidates invited to interview must bring the following documents:






Documentary evidence of right to work in the UK;
Documentary evidence of identity that will satisfy DBS requirements;
Documentary proof of current name and address;
Where appropriate any documentation evidencing change of name;
Documents confirming any educational or professional qualifications that are necessary or relevant for
the post.

Please note that originals of the above are necessary, photocopies or certified copies will not be accepted.
Enhanced Checks
We are committed to safeguarding and promoting the welfare of children and young people. We expect all
staff to share this commitment and to undergo appropriate checks, including an enhanced check.






Accordingly, this post is exempt from the Rehabilitation of Offenders Act 1974 and therefore all
convictions, cautions and bind-overs, including those regarded as “spent” must be declared;
If you are currently working with children, on either a paid or voluntary basis, your current employer
will be asked about disciplinary offence, including those related to children or young people (whether
disciplinary sanction is current or time-expired), and whether you have been the subject of any child
protection allegations or concerns and if so the outcome of any investigation or disciplinary
proceedings.
If you are not currently working with children, but have done in the past, that previous employer will
be asked about these issues;
Where neither your current or previous employment has involved working with children, your current
employer will be asked about your suitability to work with children – this may only be answered ‘not
applicable’ where your duties have not brought you into contact with children or young people.
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Pre-Employment Checks
Any offer to a successful candidate will be conditional upon:









Verification of right to work in the UK;
Receipt of at least two satisfactory references (if these have not already been received);
Verification of identity checks and qualifications;
Satisfactory Enhanced DBS Check;
Verification of professional status such as QTS Status, NPQH (where required);
Satisfactory completion of a Health Assessment;
Satisfactory completion of the probationary period (where relevant);
Where the successful candidate has worked, or been resident overseas in the previous five years, such
checks and confirmations as may be required in accordance with statutory guidance.

References & Verifications
We will seek references on shortlisted candidates for Trust based positions and may approach previous
employers for information to verify experience or qualifications before interview.
Any relevant issues arising from references will be taken up at interview.
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