
 

 

 

  

 

 

  

   

APPOINTMENT OF   

HEAD OF ATHLETIC DEVELOPMENT 

Required from 1 September 2020 

(Pre-season training may be required from 16 August 2020)  

  

THE SCHOOL  

  

Ipswich School has been listed as one of the top 100 schools in the country and is certainly one of 

the foremost independent schools in East Anglia.  We were established prior to 1399, and moved to 

our present site in 1852.  We have recently been voted Suffolk’s top independent school (The 

Sunday Times Parent Power 2016-19*). 

 

We have over 1080 pupils aged between 3 and 19 and we are fully co-educational. The Lodge Day 

Nursery opened in January 2018, and provides the very best care for younger children aged from      

3 months to 3 years.  

  

As our most recent report by ISI Inspectors confirmed, Ipswich School has a fine record of academic 

success, which is placed within the context of an extensive range of activities outside the classroom.  The 

School operates a five-day week, with representative sports on Saturdays.  Games, CCF, Community 

Service and a variety of other activities take place on Thursday afternoons.  All who coach sport at a 

high level make some contribution to school life outside their own specialisation, as well as to our 

programme of pastoral support.  

  

At Ipswich School our key aim is to encourage pupils to realise and fulfil their potential.  By treating 

them as individuals, providing the best possible pastoral care, and kindling a real interest in their 

studies, we hope that they will enjoy their education and achieve the best possible results.  

Our Sports programme, under the leadership of our Director of Sport, is entering an exciting new, 

professional phase and we are proud to have been ranked as the 26th strongest Independent Sports 

School in the country by School Sports Magazine last year. We aim to be a National Competitive 

body in all four of our focus sports by 2021. 

THE POST  

 

This is an outstanding opportunity for an athletic development professional, who possesses proven 

experience of planning and delivering health, well-being and physical development sessions at a high 

level. 

  



You will be equipped to formulate and implement a vision for athletic development in an 

Independent School with exceptional facilities, and a reputation for success and development.   

  

We have first class facilities for a range of sports including hockey, netball, rugby and cricket, with 

two sports halls, a fitness suite and extensive grass and astroturf playing areas.  

 

We are dedicated to delivering the highest quality sporting programme and you will need to 

demonstrate an ability to:  
  

• Develop the athletic development programme in line with our desire to provide an inclusive yet 

high end offering that caters for players of all calibres from beginner to elite who aim for 

regional/national representation.  

• Plan and deliver a programme of athletic development with passion at a high level to enable 

athletes to succeed.   

• Achieve success, which will be measured through the School’s results at a national level, and 

participation numbers at all age groups.  

• Manage, inspire and work collaboratively with the School’s coaching staff.  

 

PRINCIPAL RESPONSIBILITIES  

  

 Plan and deliver an Athletic Development programme from the Lower Prep years through 

to the Senior School, that reflects the age and physical development of our pupils 

 Lead a weekly movement literacy session in the Lower Prep  

 Oversee a Strength and Conditioning (S&C) scheme of work  

 Work alongside the Senior School Heads of Sport in planning and providing adequate 

preseason conditioning for pupils (Girls and Boys) 

 Advise and consult with the Heads of Sport in planning the pitch side S&C input during 

Games sessions throughout each term (Girls and Boys) 

 Lead the physical assessment part of 11+, 13+ and 16+ Sports Scholarship Days, collating 

and feeding back information to the Director of Sport 

 Devise and implement an elite S&C programme for the top performers/scholars  

 Develop a range of tests that can be used to assess physical performance 

 Attend the weekly physiotherapy handover meeting and implement agreed actions 

 Oversee the dissemination of the physiotherapy information to the relevant Heads of Sport 

 Provide the Heads of Sport with advice on player welfare relating to acute chronic 

workloads 

 Provide INSET (internal staff training and development) for all coaches on warm ups/cool 

downs and recovery sessions 

 Budget management. 
 

This list is not exhaustive and duties may be changed or added to as determined from time to time. 

 

PERSON SPECIFICATION  

  

You will need to demonstrate the skills needed to work with young people and deliver a 

programme of excellence. You will have the following key attributes:  

  



• Excellent communication skills.  

• The ability to work efficiently and effectively using your own initiative.  

• A commitment to the values and ethos of Ipswich School.  

• The ability to inculcate a winning mentality throughout our teams.  

• The dedication required to help young gifted and talented athletes to achieve their goals.  

• A willingness to go above and beyond in achieving the goals agreed upon by the School and 

the individual. 

• Possession of a D1 driving licence (preferable). 
 

HOURS OF WORK, PAY AND BENEFITS  

  

• This is a full-time, permanent position, subject to the satisfactory completion of a (minimum)    

6-month probationary period.   

• This role will be classified as a support staff position in the School.  

• The salary for this post will be competitive and based on your background and experience, and 

will be discussed further at interview.  

• Salaries are paid monthly in arrears by BACS on the last working day of each month and are 

reviewed annually on 1 September (with the first review for this post taking place in September 

2021).  

• In line with workplace pension legislation, support staff are entitled to join a defined 

contribution pension scheme after 3 months’ service, and will receive 3x death in service life 

cover.  

• Holiday entitlement and other terms of employment will be discussed at interview.  

• Free lunch is provided in the Dining Hall during term time and staff are able to use the School’s 

swimming pool and fitness gym free of charge (in compliance with appropriate rules and 

regulations).  
   

Holiday may only be taken during Ipswich School holiday periods.  

  

APPLICATION AND INTERVIEW ARRANGEMENTS    

  

Completed application forms should be returned by noon on Monday 6 April 2020.  Please mark 

the envelope Private and Confidential and send to:   

  

Alison Knights, Human Resources Manager, Ipswich School, 25 Henley Road, Ipswich, IP1 3SG.  

  

Applications can be emailed to hr@ipswich.school, and a signed hard copy should follow please.   

  

Candidates shortlisted for interview will be advised as soon as possible after the closing date and 

interviews are likely to be held during April (dates/times to be advised in due course).  

Please advise us of any special requirements you may have if you are called for interview.  If your 

special requirements mean that you need to submit this application in a different format please 

contact us. If we have not been in touch with you by 31 May then we regret that your application 

will have been unsuccessful, but we would like to thank you for your interest.  

  
  



PLEASE NOTE  

  

• Ipswich School is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff to share this commitment.  Applicants must be willing to undergo 

child protection screening, including checks with past employers and the Disclosure and Barring 

Service.  Having a criminal record will not necessarily be a bar to obtaining the position.  The 

Ipswich School policy on the recruitment of ex offenders and the Code of Practice relating to 

the Disclosure and Barring Service are available on request.    

  

• Ipswich School’s employees are responsible for promoting and safeguarding the welfare of 

children and young people they are responsible for, or come into contact with.  The post 

holder must adhere to and ensure compliance with the School’s Safeguarding Children Policy at 

all times.  If, in the course of carrying out his/her duties, the post holder becomes aware of any 

actual or potential risks to the safety or welfare of children in the School he/she must report 

any concerns to the School’s Designated Safeguarding Lead (the Senior Deputy Head Pastoral 

for Senior School pupils, the Prep Head for Prep pupils).  

  

• Ipswich School’s employees are expected to attend training in safeguarding children as directed.   

  

• Applicants are advised that in the interests of the health and safety of all its pupils and 

employees, Ipswich School operates a No Smoking Policy and employees are expected to 

comply with the statutory restriction on smoking in public places.  

  

  

March 2020 
  

  

  


