	[bookmark: _GoBack]Nurture & Inclusion Manager
	Essential
	Desirable
	Please provide a narrative below evidencing how you meet this aspect of the job specification. This will form a VITAL part of the shortlisting process.

	Qualifications
	Formal Teaching Qualification recognised by the DfES or other appropriate qualification.
	
	
	

	
	Evidence of ongoing professional development; attendance on courses, INSET, action research, personal study etc. relevant to the role
	
	
	Please record this in the relevant section on the standard application form

	
	Formal counselling qualifications and/or similar experience delivering nationally accredited schemes
	
	
	

	
	Experience as a mentor, coach and/or performance management team leader
	
	
	

	
	Current Designated Child Protection Officer certification Has recent training in Designated Safeguarding/Child protection Officer
training, or is willing to undertake this if successful on appointmentHas recent training in Designated Safeguarding/Child protection Officer
training, or is willing to undertake this if successful on appointmentHas recent training in Designated Safeguarding/Child protection Officer
training, or is willing to undertake this if successful on appointmentHas recent training in Designated Safeguarding/Child protection Officer
training, or is willing to undertake this if successful on appointment
	
	
	

	
	LSCB trained to undertake formal staff supervision
	
	
	

	Experience / Skills
	Experience of managing nurture base provision for children with  social, emotional and mental health needs
	
	
	

	
	Experienced in using diagnostic assessment tools to identify and provide support to children with social, emotional and mental health needs   
	
	
	

	
	Experience and evidence of successful leadership and management within a primary school  with a similar social economic background 
	
	
	

	
	Experienced in conflict resolution
	
	
	

	
	Experience within the special schools sector, most notably supporting children with social, emotional and mental health needs
	
	
	




	
	
	Essential
	Desirable
	Please provide a narrative below evidencing how you meet each aspect of the job specification. This will form a VITAL part of the shortlisting process.

	Experience / Skills
(continued)
	Extensive experience of effectively working with a range of stakeholders, often in challenging circumstances  e.g. social workers, vulnerable families, police officers, family support workers 
	
	
	

	
	Highly experienced in delivering relevant training to staff and stakeholders within schools,  across networks and local authorities
	
	
	

	
	Ability to provide professional leadership and management of a staff team and contribute to the work of other teams to secure high quality outcomes, effective use of resources and improved standards of learning and achievement for all pupils across the school.
	
	
	

	
	Knowledge of relevant legislation - in particular of the SEN Code of Practice,  equal opportunities and disability discrimination legislation and how these apply to pupils with Statements/EHCPs  as well as those without.
	
	
	

	
	Knowledge of the range and type of interventions available and be able to apply these appropriately in the context of the school's resources and the individual child.
	
	
	

	
	Knowledge of current educational issues 
	
	
	

	
	Extensive experience in engaging hard to reach families
	
	
	




	
	
	Essential
	Desirable
	Please provide a narrative below evidencing how you meet this aspect of the job specification. This will form a VITAL part of the shortlisting process.

	
	Significant experience in effectively supporting children with complex social, emotional and mental health needs. 
	
	
	

	
	Experience of writing school improvement plans and contributing to the school’s self-evaluation schedule
	
	
	

	
	Experience of developing key policies and procedures for promoting pupils social, emotional and mental health
	
	
	

	
	Experience of undertaking the role of Designated Lead for Looked After Children and drawing up Personal Education Plans for LAC children 
	
	
	

	
	Experience of inter-agency work.
	
	
	

	
	Excellent written and oral communication skills.
	
	
	Assessed via quality of application and interview/references

	
	Excellent presentation and inter-personal skills.
	
	
	Assessed via quality of application and interview/references

	
	Excellent time and task management skills.
	
	
	Assessed via interview and references

	
	Ability to work under pressure and to deadlines.
	
	
	Assessed via interview and references

	
	Ability to use data effectively in setting targets and analysing impact of initiatives 
	
	
	



