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	PURPOSE OF JOB


	


	JOB DESCRIPTION FOR POST OF:-  SUBJECT LEADER POLITICS/TEACHER OF HISTORY

	

	SPECIFIC DUTIES AND RESPONSIBILITIES


The postholder must at all times carry out his/her responsibilities within the spirit of the Academies Policies and Procedures, in particular the Academies Policies on Equal Opportunities and Health and Safety and also, within the framework of the Education Act 1996. 

· To provide strategic leadership for the development and management of Politics throughout the school.

· To identify areas for development and improvement linked to the school improvement plan and national and local initiatives.

· To develop and monitor schemes of work for Politics and ensure successful implementation which meets curriculum requirements.

· To have an overview of, and contribute to the planning and delivery of continuous professional development and training related to Politics.

· To develop and promote high impact approaches to teaching and learning in Politics and monitor.

· To monitor, evaluate and ensure pupil progress across the school in Politics.

· To use ICT effectively in delivery of teaching and learning. 

Impact on the educational progress of pupils other than the teacher’s assigned classes or groups of pupils

· To ensure the provision of an appropriately broad, balanced, relevant and differentiated curriculum for pupils in Politics, particularly those with special educational needs and those who are gifted and talented.

· To identify clear, appropriate targets for attainment and/or achievement across the area of Psychology

· To monitor and evaluate pupil progress and achievement against targets

· To lead evaluation strategies to contribute to overall school self-evaluation

· To undertake lesson observations and provide constructive feedback and support as appropriate.

· To implement school quality procedures and to ensure adherence across the department.

Leading, developing and enhancing the teaching practice of other staff

· To ensure the establishment of common standards of practice across Politics and develop the effectiveness of teaching and learning styles.

· To plan and implement strategies to improve teaching where needs are identified.

· To support the schools ethos and vision for excellent teaching and learning.

· To provide induction, support and monitoring for new staff.

· To act as a role model of good practice for other teachers, modelling effective strategies with them.

· To act as a performance management team leader for identified teachers.

· To ensure all staff in school are familiar with the aims and objectives of Politics
Line management responsibility for a significant number of people

· To be responsible for the day-to-day management of staff including disciplinary, capability and recruitment processes.

· To monitor staff performance against school, pupil progress and personal targets

· To ensure the effective and efficient deployment of staff

· To ensure staff development needs are identified and appropriate programmes designed to meet these needs.

Specific duties relating to this post

	· Implement the Tapton vision statement and the school aims in order that every child genuinely matters and prospers in our school.

· Manage the effective use of support staff.

· Develop departmental systems for behaviour management.

· Manage the resources of the department involving Finance.

· Share in the work of the Leadership Team in student mentoring and guidance.

· Join with the Leadership Team in supporting whole school initiatives.

· To assume accountability and oversee student performance at all Key Stage 5.

· To ensure highest quality student outcomes in Politics.

· Responsibility for ensuring department reviews/evaluations match to SEF and School Improvement Plan.

· Contribute to whole school developments, committees and working parties.



The above duties are not exhaustive and the postholder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Senior Management Team.
This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Senior Management Team as required.  Trade union representation will be welcomed in any such discussions.

To undertake any other duties and responsibilities, which do not change the character and purpose of the post as, may be determined after negotiations between management, the postholder and the appropriate trade union.
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CITY OF SHEFFIELD

EDUCATION DIRECTORATE

PERSON SPECIFICATION FOR THE POST OF SUBJECT LEADER POLITICS/TEACHER OF HISTORY
	Minimum Essential Requirements
	Method of Assessment

	Skills/Knowledge
	(e.g. Interview, Application form, test, assessment, etc)

	Knowledge of National Curriculum requirements for Politics/History
	Application form, interview

	Ability to communicate these skills through maintaining high levels of teaching in the classroom
	Application form, interview

	Ability to maintain high standards of student learning and behaviour in the classroom, including an understanding of strategies that will motivate and engage students of all ability levels
	Application form, interview

	Good ICT skills
	Application form, observation

	Ability to work as part of a team
	Application form, references

	An enthusiasm, commitment and a real desire to work for high standards in History/Politics with students of all ages and abilities
	Application, interview, references

	An ability and willingness to communicate with parents both orally and in writing
	Application, interview

	Good communication skills
	Application, interview

	An ability to organise and manage resources and situations in and out of the classroom
	Application, references

	Experience/Qualifications/Training etc.

(if any)


	

	QTS
	Application form

	Graduate in Further/Higher education in Politics/History
	Application

	Recent successful experience of having taught Politics/History (in post or as a student) 
	Application, references

	Work Related Circumstances

(including Working Conditions)
	

	Tapton school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment
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