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Middleton Technology School

SENDCO
Job Description


Post:	SENDCo

Salary Grade:	Leadership Spine L5 – L9

Disclosure Level: 	Enhanced

Teaching Time: 	The post requires you to teach students in the 11-16 age range as required 

[bookmark: _GoBack]Core Purpose: 	This SENDCo role fits in with our whole school ethos perfectly. To ensure that our students with SEND leave school prepared and ready for life after school.



Main Areas of Responsibility:
Job Purpose
· To ensure that Academy practice is compliant with the SEND Code of Practice (2014) and other relevant statutory requirements.
· To work with the Academy Leadership team ensuring an ethos of Inclusion within the Academy and a culture of high aspirations for students with SEND.
· To ensure that the provision of SEND support is in accordance with the aims of the Academy and the curricular policies determined by the Governing Body and Principal of the Academy.
· To be responsible for maintaining the Academy’s SEND Profile, ensuring that it is always up-to-date and is an accurate picture of student SEND need across the Academy.
· To be responsible for the accurate identification of SEND need across the Academy, ensuring a rigorous and thorough assessment process.
· To be a role model with regard to Quality First Teaching and differentiation.
· To be responsible for the Academy SEND Offer, ensuring high quality targeted interventions enabling students with SEND to make better progress.
· In consultation with the Academy Leadership Team, to provide a programme of professional development with regard to SEND, that ensures all staff have the knowledge, skills and understanding to plan teaching and learning effectively and enable students with SEND to make expected progress.
· To be responsible for tracking the progress of students with SEND, using a wide range of Academy data relating to progress, attainment, referrals, exclusions, detentions and attendance to identify barriers to learning.
· To deploy staff and resources according to the needs of SEND students.
· With the Academy Leadership Team, to write a termly report to the Governing body on progress and developments.
Operational/Strategic Planning
· To work with Heads of Department, Coordinators and Faculty Directors to ensure that Quality First Teaching Strategies are embedded in teaching and learning across the Academy to support students with SEND.
· To work with Heads of Department, Coordinators and Faculty Directors to ensure that strategies on Student SEN Profiles are being used as part of the lesson planning process and are integral to teaching and learning across the Academy.
· To work with Heads of Department, Coordinators and Faculty Directors to monitor, evaluate and review the quality of teaching and learning across the Academy, with regard to SEND students
· To work with Faculty Directors to monitor the academic progress of students with SEND within the Academy, ensuring expected progress and the provision of targeted interventions as appropriate.
· To work with Heads of Department, Coordinators and Faculty Directors to ensure efficient and effective use of Curriculum Tutor and Learning and Progress Assistant support.
· To ensure that the SEND Development plan has clear aims and objectives, enabling progression within all areas of SEND Policy and provision.
· To be responsible for ensuring that the Assess, Plan, Do, Review Model is integral to monitoring evaluation and review of SEND provision and that it forms an essential part of whole Academy monitoring, evaluation and review. 
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