St Edmund Arrowsmith 

Catholic Centre for Learning

Job Description

Teacher of : Religious Education
Accountable to: 
Principal/Assistant Principals/Governing Body/Subject Leader RE
Salary range: 

MPR1-6




UPR1-3
The school has been designated by the Secretary of State as a school with a religious character. Its Instrument of Government states that it is part of the Catholic Church and is to be conducted as a Catholic school in accordance with Canon Law, the teachings of the Catholic Church and the Trust Deed of the Archdiocese of Liverpool.  At all times the school is to serve as a witness to the Catholic Faith in Our Lord Jesus Christ.  

This appointment is with the governors of the school under the terms of the Catholic Education Service contract signed with the governors as employers.  

The governing body and the Diocese are committed to safeguarding and promoting the welfare of children and young persons and the Principal must ensure that the highest priority is given to following the guidance and regulations to safeguard children and young people. The successful candidate will be required to undergo an Enhanced Disclosure from the DBS and obtain any other statutorily required clearance.

The applicant will be required to safeguard and promote the welfare of children and young people.

This job description forms part of the contract of employment of the person appointed to the post. It reflects the position at the present time only and may be reviewed in negotiation with the employee in the future. The appointment is subject to the current conditions of employment in the School Teachers’ Pay and Conditions Document.

Responsible for:  Raising the achievement of all students with Religious Education
Responsibilities
· To deliver engaging and motivating lessons to students across all key stages.

· To use the whole department behaviour policy in setting high standards and expectations for students.

· To produce high quality resources and take part in the creation of new schemes of work.

· To identify and differentiate for groups of learners within your teaching groups.

· To use ICT and other learning technology in the planning and delivery of lessons.

· To track progress through assessment and reporting within own teaching groups.

· To regularly mark and feedback to students in line with the Centre’s assessment systems.

· To take part in the whole Centre programme of quality assurance.

· To interrogate and interpret relevant data to use as an achievement tool.

· To engage in the self review processes with the department.

· To monitor the progression of all students in own teaching groups.

· To identify students at risk of underachievement in liaison with the Progress Leaders.

· To work as a team supporting Department members in spreading and sharing good practice.

· To attend and where appropriate contribute to department meetings and weekly briefings.

· Be willing to attend relevant courses/conferences that will stimulate and enhance the role of teacher of RE and wider role within the Centre for Learning community.

· To uphold and promote the department’s child protection and safeguarding policies and procedures and ensure they are adhered to by all staff.

· To promote the safety and wellbeing of students.

This is not an exhaustive list and needs to be read in conjunction with the current conditions of service for Middle Leaders contained in the Schools Teachers’ Pay and Conditions document and other current education and employment legislation. In carrying out his/her duties the Subject Leader shall consult, where appropriate, the Governing Body, the Local Authority, the staff of the school and the parents/carers of its students
This job description will be reviewed annually or more frequently if necessary by the Principal in consultation with the post holder.

