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                                                 Job Description 

	Name: TBC

	Job Title(s): Maths Teacher

	Work Location: Edintervention Main Centre  

	Department: Teaching and Learning

	Reports to: Head of School

	
Contract: Full Time

	Contract Type: Permanent 

	Job Purpose:

The Maths Teacher delivers high-quality, engaging and inclusive KS4 Mathematics education, including Functional Skills Maths and GCSE Mathematics. The role ensures learners with SEND/SEMH receive personalised pathways that build numeracy, problem-solving skills, confidence and a positive relationship with mathematics.

Key Outcomes:

• Delivery of an ambitious, well-sequenced KS4 Mathematics curriculum with adapted pathways for Functional Skills Maths and GCSE Mathematics.
• Evidence of strong progress in numeracy, mathematical reasoning and problem-solving from individual starting points.
• Safe, nurturing, trauma-informed classroom environments that support engagement and confidence in learning mathematics.
• Consistent modelling of relational practice and high expectations for participation, effort and achievement.
• Positive relationships with families and external agencies to support learner progress and wellbeing.



	Specific Duties and Responsibilities:

• Deliver high-quality lessons across KS4 Mathematics, including Functional Skills Maths and GCSE Mathematics.
• Adapt curriculum content to meet diverse learning profiles and EHCP outcomes.
• Provide structured opportunities to develop numeracy, mathematical reasoning and problem-solving skills.
• Embed practical mathematics, real-life application and mathematical thinking across all lessons.
• Use assessment and data to personalise learning and close gaps in understanding.
• Support reintegration and transition through high-quality mathematics provision.

2. Safeguarding, Wellbeing and Inclusion

• Uphold a safeguarding-first culture aligned with KCSIE.
• Apply trauma-informed, relational practice consistently.
• Promote inclusion, accessibility and equality within all mathematics learning activities.
• Maintain classroom environments that are calm, safe and conducive to learning.

3. Assessment, Progress and Reporting

• Assess regularly using a range of methods across KS4, Functional Skills Maths and GCSE Mathematics.
• Track and analyse progress, adjusting teaching accordingly.
• Contribute to ILPs, EHCP reviews and multi-agency meetings.
• Provide meaningful feedback to pupils to support progress and confidence in mathematics.

4. Professional Practice and Development

• Participate fully in CPD, supervision and performance management.
• Maintain up-to-date subject and pedagogical knowledge in mathematics teaching and numeracy development.
• Contribute to curriculum development and resource creation.
• Collaborate with colleagues to share best practice.

5. Partnership and Communication

• Build strong relationships with families and external professionals.
• Support whole-school events, enrichment and community engagement.
• Maintain professional communication with all stakeholders.

6. Operational and Organisational Responsibilities

• Maintain organised, safe and numeracy-rich classroom environments.
• Follow health & safety, safeguarding and organisational policies.
• Support wider school systems, routines and expectations.


	Generic Duties:

1. Professional Conduct and Integrity
• Model high standards of professionalism, ethics and personal conduct.
• Demonstrate emotional intelligence, resilience and reflective practice.
• Uphold confidentiality, data protection and organisational values.
• Maintain a solution-focused approach to challenges and decision-making.

2. Communication and Collaboration
• Communicate clearly and effectively with pupils, staff, families and external partners.
• Promote an open, transparent culture where information is shared appropriately.
• Ensure key information, expectations and priorities are communicated in a timely manner.
• Foster positive, collaborative relationships across the organisation.

3. Contribution to Organisational Development
• Participate in strategic planning, leadership meetings and wider organisational initiatives.
• Support the development of EdIntervention policies, systems and procedures.
• Contribute to cross-organisational projects, outreach or partnership development where required.
• Provide insight and expertise to shape future services and educational growth.

4. Continuous Professional Development (CPD)
• Engage fully in ongoing professional learning, supervision and reflective practice.
• Maintain up-to-date knowledge of SEND, SEMH, safeguarding and current educational research.
• Participate in external training, networking and professional communities where beneficial.
• Support the wider organisation by sharing best practice and expertise.

5. Safeguarding and Duty of Care
• Follow all safeguarding, safer recruitment and child protection policies and procedures.
• Promote a culture of vigilance and responsibility across our community.
• Maintain accurate, timely safeguarding documentation and reporting.
• Ensure personal conduct always prioritises pupil safety and wellbeing.


	Special Notes and Conditions:

The particular duties and responsibilities attached to the post may vary from time to time without changing the general character of the duties or the level of responsibility entailed. Such variations are a common occurrence and would not themselves justify the re-evaluation of the post. 
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