
 
 

 

JOB DESCRIPTION 
TEACHER MPR/UPR 

 
          January 2017  
 
1. Principal Responsibilities 

 
Under the direction of the Head of Faculty/Department: 
 
a) To contribute to the teaching of the subject as directed by the Head of Faculty/Department 
b) To participate in the development of appropriate syllabuses, materials and Schemes of 

Learning 
c) To participate in assessments, target setting, reports and references relating to individual 

students or groups of students 
d) To contribute towards monitoring and controlling the storage of teaching materials and 

books 
e) To supervise the use and care of rooms/learning spaces assigned to the subject 
f) To support the students at all levels of ability following agreed procedures/policies for 

supporting/assessing students under the guidance of the Head of Faculty/Department 
g) To have a commitment to, and involvement in, ongoing professional development of self 

and others 
 
2. General Duties 
a) To carry out a share of supervisory duties in accordance with published rosters 
b) To be a Form Tutor of an assigned form and to carry out related duties in accordance with 

the general job descriptions of Form Tutor as required by the needs of the pastoral structure 
c) To participate in appropriate meetings with colleagues and parents relative to the above 

duties 
 
Notes 
1. The job description is to be taken in the context of the rules and regulations governing 

teachers’ pay and conditions, and professional standards for teachers. The full documents 
can be found on the DfE website. 

 
2. This job description allocates duties and responsibilities but does not direct the particular 

amount of time to be spent on carrying them out and no part of it may be so construed.  In 
allocating time to the performance of duties and responsibilities, the post-holder must use 
Directed Time in accordance with the school's published Time Budget Policy and have regard 
to the appropriate clause of the School Teacher's Pay and Conditions Document. 

 
3. This job description is not necessarily a comprehensive definition of the post.  It will be 

reviewed at least once each year and it may be subject to modification or amendment at any 
time after consultation with the holder of the post. 

 
Soar Valley College shares a commitment to safeguard and promote the welfare of children and 

young people.  Our commitment is underpinned by robust processes and procedures that seek to 
maximise opportunity, minimise risk and continuously promote a culture that embraces the ethos 

of safeguarding amongst our workforce. 
 

This post is exempt from the Rehabilitation of Offenders Act 1974 and subject to a DBS check. 
 
 
 



 

PERSON SPECIFICATION 
 

Post Title:  Teacher – Main/Upper Professional Range 
 

Subject:  

E/D 2/4 

Skills, 
Knowledge & 
Experience 

 Qualified teacher status or NQT. 
 

E 2 

 Teaching experience in 11-16 age range. 
 

E 2 

 Able to teach the subject to KS3 & KS4 to students of all 
levels of ability and aptitude. 

E 2 

 Familiar with and willing to develop and use ICT in 
teaching and learning. 

E 2 

 Willingness to learn, develop and implement strategies 
to offer appropriate support to students of all abilities to 
raise achievement. 

E 2 

 Up to date subject knowledge and National Curriculum 
requirements. 

E 2,4 

Equal 
Opportunity 

 Must be proactive in promoting the Equal Opportunity 
policies of the school in all aspects of his/her work. 

E 2,4 

 Understands the needs of all students and the relevance 
of these to the teaching of the subject. 

E 2,4 

Attitude, 
Motivation and 
Ability 

 Able to set an example of high standards in own 
teaching, relationships with colleagues and in 
expectations of students. 

E 4 

 Able to communicate effectively. 
 

E 2,4 

 Able to plan and organise effectively. 
 

E 2,4 

 Able to work in a team but also to show initiative. 
 

E 2,4 

 Commitment to improving own performance, 
knowledge and understanding through ongoing 
professional development. 

E 2,4 

 Able to complete assessments, targets and reporting 
procedures efficiently and to deadlines. 

E 2,4 

 Ability to motivate students through an enthusiastic 
approach. 

E 2,4 

 Responsibility and accountability for safeguarding and 
promoting the welfare of children and young people. 

E 2,4 

 Ability to motivate students through an enthusiastic 
approach. 

E 2,4 

 Able to contribute to and support departmental policies 
 

E 2,4 

 Is hardworking, willing and adaptable. 
 

E 2,4 

E=Essential   D= Desirable   2. From Application form & letter.  4. Probing at 
interview 

 


