Assistant Head Teacher
Denbigh High School
· vacancy information pack·

Headteacher’s welcome
Dear Prospective Candidate,
Thank you for showing an interest in applying for the post of
Assistant Headteacher at Denbigh High School.
We are an English Medium Comprehensive School serving the
urban settlements of Denbigh and St Asaph and its surrounding
villages. We currently have 517 pupils on roll and a FSM
weighting of 19.6%. I was appointed as Head Teacher in March
2018 and, following an Estyn inspection in June, the school was
placed into special measures. A Post Inspection Action Plan is
now in place to drive the school forward and secure
improvement in four key areas.
We are seeking to appoint a highly motivated and effective leader with a genuine determination to ensure the highest
standards and expectations across all areas of the school. We are looking for an individual with the energy, drive and
passion to help develop and maintain a high performing team that will challenge pupils to capitalise upon their
strengths and, in doing so, achieve their personal, career and life ambitions. This is an exciting opportunity for a person
to develop strategic leadership and excellent management skills to help secure pupil improvement and take the school
out of special measures. If you would like to join us on this journey of improvement and feel you could play a key
leadership role in this process, we look forward to receiving your application.
In addition to completing the Denbighshire application form, please provide a letter of application of not more than
two sides of A4 outlining your vision for outstanding teaching and learning, effective behavior management, together
with your leadership and management experience to date and what personal skills and attributes you would bring to
this position.
Dr R Paul Evans
Headteacher

Team Tachyon
Formula 1 in Schools

The local area
Located in scenic North Wales, residents of Denbighshire are in the fortunate position
of being able to enjoy this peaceful Area of Outstanding Natural Beauty which runs the
entire length of the county, as well as the hustle and bustle of our market towns and
coastline.
Ours is a county of contrasting environments, from wild rivers, mountains and forests,
to historic castles, lively towns, and stunning beaches boasting blue ﬂag status.
Along the A55, Liverpool and Chester are within an hour’s drive, and Manchester is
only a further 20 minutes away. For an even quicker journey to these destinations and
beyond, there is a mainline train service along the North Wales coast.
Denbigh itself is a historic borough with its impressive castle built by Edward I in 1284.
The town has more listed buildings than any other town in Wales. At the same time,
Denbigh is a working community living very much in the present, with a lively arts scene
and a ﬁne range of independent shops, cafés and restaurants.
There is a diversity of employment potential in the local area, including Qioptiq, the
Betsi Cadwaladr University Local Health Board and many tourism / service industry
opportunities.

Denbigh High School
Chester
Wrexham
Liverpool
Manchester

How to apply
If you are interested in this opportunity, are committed to making a
diﬀerence and if you have the passion and the integrity we are looking for,
then we would warmly welcome your application.
Please apply by completing the online application form via the
Denbighshire County Council website
www.denbighshire.gov.uk/en/resident/jobs/jobs.aspx
In addition to completing the Denbighshire application form, please
provide a letter of application of not more than two sides of A4 outlining
your vision for outstanding teaching and learning, effective behaviour
management, together with your leadership and management experience
to date and what personal skills and attributes you would bring to this
position. Please submit your letter of application to:
hmurphy@denbighhighschool.co.uk

The salary range for this permanent position is L9 – 13 (currently £48,687 £53,724).

If you would like to discuss any aspect of this post, please contact Dr Paul
Evans, Headteacher on 01745 812485.
If you would like to arrange a visit to the school or have any questions in
regard to the application process, please contact Helen Murphy, HR
Support Assistant on 01745 812485 or hmurphy@denbighhighschool.co.uk

The closing date for applications is: 20th June, 2019
Interviews will be held on: 25th June, 2019

Person Specification
The Person Specification sets out the skills, knowledge and experience that are considered to be necessary to carry out the duties of the post
effectively. It will be used in the short-listing and interview process for this post. You should demonstrate on your application form how you
meet these criteria as you will only be shortlisted if you meet all of the essential criteria (and desirable criteria where applicable).
Criteria
QUALIFICATIONS

RELEVANT
EXPERIENCE

KNOWLEDGE

Essential

Desirable

Evidence





Qualified to degree level
Qualified Teacher Status
Undertaken professional development in this
leadership area



Further qualifications at Masters level




Application
Certificates



Has demonstrated leadership qualities in
current role
Has experience of leading intervention
strategies to raise standards



Is currently in a leadership role and can
demonstrate a positive impact from this
role






Application
Interview
Assessment
References



Is currently in a leadership role and can
demonstrate a positive impact from this
role






Application
Interview
Assessment
References



Has demonstrated successful use of these

skills in a current leadership role












SKILLS



Current developments in leadership area
Different learning styles and teaching
strategies that promote our school vision
The use of data to show attainment and
potential of pupils
Promote a vision of raising standards
Ability to create stimulating and challenging
learning opportunities
Ability to lead others in creating stimulating and
challenging learning opportunities

Application
Lesson Observation
Interview
References


BEHAVIOURS





OTHER
REQUIREMENTS




Able to work professionally and collegiately

with staff and pupils
Promote a consistent, calm and mature attitude at
all times
Consistently use knowledge and skills to
ensure a strong focus on improving
standards
Consistently demonstrate a positive and
optimistic view of the future

Has demonstrated successful use of these
behaviours in a current leadership role





Committed to safeguarding and promoting the
welfare of children and young people
Empathy with the Welsh language and
culture

Ability to speak Welsh







Application
Lesson Observation
Interview
References

Application
Interview
References

Job Description
Assistant Headteacher:
Leader of Teaching and Learning, Quality Assurance and Standards

Post Purpose:
a) Lead and strategically manage teaching and learning, raising standards and
quality assurance at Denbigh High School in line with Estyn criteria and the
school’s SER.
b) Under the reasonable direction of the Headteacher, carry out the professional
duties of a school teacher as set out in the current School Teachers’ Pay and
Conditions Document (STPCD).
c) Carry out any reasonable Leadership Team roles as idenitified by the
Headteacher
Reporting to:

Headteacher

Responsible for:

Teaching and Learning, Raising Standards and Quality
Assurance

Liaising with:

Headteacher, Leadership Team, Teachers, ITTs, NQTs, EPDs,
Support Staff, LEA representatives, other institutions
including schools and colleges, external agencies, parents.

Working Time:

Full time as specified within the STPCD.

Salary/Grade:

L9 – L13

PRINCIPAL ACCOUNTABILITIES
Use your Professional Skills and Judgement to Lead and Enhance Learning in
your Leadership Area by:









Having and promoting a vision of learning excellence in your leadership area in
line with whole school vision, ethos and policies;
Creating stimulating and challenging learning opportunities;
Nurturing the emotional, intellectual, spiritual, creative and physical wellbeing of
all, by involving all relevant parties;
Stimulating curiosity as well as desire and love of learning;
Ensuring opportunities for individual learning preferences;
Developing curriculum opportunities to support the acquisition of independent
learning skills, key skills and other competencies;
Promoting and implementing the school strategies;
Facilitating learning by creating an appropriate physical and social environment
(including promotion of the school’s code of conduct).

Leadership




Keep abreast of and lead on current developments in your leadership area;
Ensure that resources are managed to meet the criteria for your leadership area;
Lead and develop all required planning and relevant documentation to enable
the teaching and learning, raising standards and quality assurance criteria to be
met through your leadership area.
Impact on Pupils
Through the strategic management and leadership of teaching and learning,
raising standards and quality assurance ensure learning teams can:







Identify appropriate learning opportunities and build these into learning
programmes and schemes of work;
Use and develop their professional skills and judgement to assess attainment and
potential;
Develop the appropriate use of data to show attainment and potential;
Use and develop assessment for learning and target setting to enable pupils to
progress to their potential;
Use school procedures to monitor and evaluate the impact of learning
development on pupil progress.
Leading Staff







Lead by example, demonstrate excellence to all members of staff and assess
staff performance in your leadership area;
Lead and manage all staff to promote learning across the school;
Ensure that the necessary statutory requirements are met by all;
Identify and support the professional, personal and whole school development
needs of all staff;
Engage all staff in the creation, consistent implementation and improvement of
school through teaching and learning, raising standards and quality assurance
policies and strategies.

Thank you for
your interest

