
Job Description – Teacher of Chemistry     

1. Title and Grade of Post

Teacher of Chemistry - MPS (1-6), UPS (1-3)

2. Purpose of the Job

To provide high quality teaching and learning and understanding of the subject; planning, teaching and class management; monitoring, assessment, recording, reporting and accountability; contributing to the wider life of the school. 

3. Applicable Contract Terms and Duties

This job description is to be performed in accordance with the provisions of the School Teachers’ Pay and Conditions Document and within the range of duties set out in that document so far as relevant to the postholder’s title and salary grade. The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales and to locally agreed conditions of employment to the extent that they are incorporated in the postholder’s individual contract of employment. 

4. Relationships

The postholder is responsible to the Head Teacher in all matters, to the Head of Faculty in respect of curricular matters and the Year Leader in respect of pastoral matters. The postholder also interacts on a professional level with colleagues and seeks to establish and maintain productive relationships with them.

5. Particular Responsibilities

The particular responsibilities attaching to the post are as follows:

 (a) to plan and prepare courses and lessons;

(b) to provide high quality teaching in subject area;

(c) to assess, record and report on subject;

(d) to provide or help to provide oral and written assessments, reporting and references for students;

(e) to act as a form tutor within the tutorial system providing appropriate pastoral care for a group of students;

(f) to take part in appraisal processes;

(g) to maintain continuous professional development and

(h) to maintain good order and discipline amongst students including their health and safety on and off the school site.

Given the dynamic nature of the role and structure of the School at the present time, it must be accepted that, as the School’s work develops and changes, there will be a need for adjustments to the role and responsibilities of the post.  The duties specified above are, therefore, not to be regarded as either exclusive or exhaustive.  They may change from time to time commensurate with the grading level of the post and following consultation with the Head Teacher or School Manager, which may, if he/she so wishes, involve a union representative.
