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The successful candidate will be well-qualified and a first-rate teacher with a proven leadership record in a successful Preparatory or Junior School.

An inspiring, thoughtful and reflective leader who will demonstrate evidence of success in initiating and leading change. Candidates must be able to demonstrate empathy with and commitment to the ethos of an academic, independent 4-11 preparatory school.  Above all, the successful candidate must care about the education of young people and the welfare and performance of staff.
 
The successful candidate will:

Have an honours degree and relevant teaching qualification.
• Demonstrate a clear educational philosophy, sound expert knowledge and vision with the skills to communicate that to others.
• Be highly effective in working collaboratively, promoting others and bringing out the best in them whilst maintaining clear leadership.
Have a good working knowledge of SIMS or another relevant information system.
• Understand the need to drive continuous improvement and can demonstrate an ability to deliver cultural change effectively and smoothly.
• Have a passion for the intellectual, co-curricular, pastoral, moral and spiritual development and well-being of each pupil.
• Demonstrate a fair approach to maintaining standards with both pupils and staff and have the ability and personal resolve to make tough calls when necessary.
• Show a style of approach which can inspire current and future parents to act as enthusiastic advocates to promote and support the School’s vision, values and aims.
• Be an enthusiastic networker, keen to work closely with the Development Director and Marketing;


Key Knowledge

• An obvious commitment to pupil welfare and safeguarding and a clear understanding of Child Protection issues.
• Experience and an awareness of regulatory requirements in terms of Health & Safety, employment, safer recruiting, etc.
• Knowledge, experience, analysis and understanding of all aspects of educational issues from Early Years through to 11+.
• Clear and decisive leadership skills demonstrating an ability to see the ‘whole picture’.
• A strategic vision with a flair for innovation and the ability to inspire others.
• Confident, firm when required, and willing to take difficult decisions.
• Excellent delegation skills, empowering staff with delegated authority in decision making.
• An inclusive, collaborative, collegial and consensual style of leadership and management which encourages and enables everyone to contribute to and feel part of the school’s success.
• A first-class role model, a standard-setter, someone who inspires self-discipline.
• High expectations and exceptional planning and organisational skills.
• An ability to build confidence in others even in difficult circumstances. Personal Qualities
• Calm under pressure, quietly determined and an ability to handle crisis management.
• Energy, efficiency, enthusiasm, dynamism, flexibility, tact, resilience, commitment, a warm sense of humour, ability to work under pressure for sustained periods.
• The initiative to work on his or her own, but the sensitivity to work as part of a team, recognising and encouraging the strengths and contribution of others.
• An open and easily approachable manner, with a genuine humility in knowing one’s limitations.
• Experience of excellence in preparatory school education, with vision and ideas to contribute.
• Good work/life balance, interests other than work

