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Job Title: 	Teacher/Lead Teacher of Art and Design
		
Reports to:	Assistant Vice-Principal 

Expectations of all Teachers
[bookmark: _GoBack]Lead teachers are expected to fulfil all the standards and expectations of teaching staff contained in Discovery School policies and in the Staff Handbook.  

In addition, the following requirements apply to the role of Teacher/Lead Teacher of Art and Design.

Leadership, excellence, kaizen:

1. Leadership: lead teaching, learning and assessment within your subject to ensure outstanding provision and learner outcomes.

2. Excellence: support the Leadership Team and colleagues in creating a culture of excellence in which students fulfil their potential in your subject.

3. Kaizen: continually improve your subject.  


Teaching, Learning and Assessment

1. Be a role model.  Show what outstanding teaching and learning looks like in your subject.  Work at all times within the Discovery Learning Cycle and the Teaching, Learning and Assessment Policy.

2. Lead the development of outstanding curricula, assessment, SoW and lesson plans in line with the Teaching, Learning and Assessment Policy.

3. Give guidance to other colleagues on how to apply the Discovery Learning Cycle in your subject.

4. Give guidance to other colleagues on how to differentiate to meet the needs of individual learners in your subject.

5. Prepare students for internal and external examinations so they know what to revise and when.  Create outstanding revision activities and materials.

6. Be responsible for quality assurance in your subject.  Use lenses such as: observations, work scrutiny, and student voice in line with the Teaching, Learning and Assessment Policy to make sure your subject is outstanding.

7. Use the data from assessments to continually improve your subject.

8. Use the data from assessments to provide bespoke differentiated support to students.  Show other teachers how to do this in your subject.

9. Keep subject knowledge up to date.

10. Keep knowledge of exam board requirements up to date and make sure we are entering students for the best specification.


Outcomes

1. Forensically analyse the pupil data in your subject so you can put targeted, differentiated intervention and support in place for individual students.

2. Take responsibility for learners’ outcomes within your subject.  Continually improve them.

3. Identify problems with underperformance early and get those learners back on track.

4. Make sure SoW are in place for your subject. Review, update and develop these at least annually.

5. Make sure all teachers in your area are using the SEND information provided by the Inclusion Manager.  Set curriculum-specific targets and tailor work to learners’ needs.  Make sure teachers deliver what is required in EHCPs and other statements in your subject.

6. Develop your subject’s contribution to project based learning.

7. Make and develop industry links in your subject.

8. Take responsibility for learner behaviour in your subject. Challenge and support teachers to improve behaviour in your subject.



Manage Own Performance and Development

1. Keep up to date with new curricula, teaching, learning and assessment, and examination specifications.

2. Have a detailed understanding of your subject at secondary level and a good working knowledge of KS2 and HE/FE.


3. Know and understand the implications of the Code of Practice for SEND for teaching and learning in your subject.

4. Lead CPD in your subject.

5. Enthusiastically support whole school CPD events.  Contribute best practice from your subject.

6. Identify your own CPD needs through the Discovery School Appraisal systems.  Reflect on your own practice and continually improve.

7. Prioritise and manage your own time effectively.



Managing and Developing Colleagues and Others

1. Act as an outstanding role model for all members of the school community.

2. Through coaching and mentoring, support the development of teachers and instructors within your subject.

3. Demonstrate loyalty and enthusiasm for the school.  Role model constructive working relationships with all colleagues.  

4. Lead the management of student behaviour in your subject by using school policy and procedures.

5. Participate in the recruitment process and lead the induction process in your subject.


Managing Resources

1. Manage a given budget in an efficient and cost effective manner to ensure the subject area is well resourced.

2. Manage learning resources in your subject.

3. Create an effective and stimulating environment for students in your subject.

4. Ensure that there is a safe working and learning environment in which
risks are properly assessed in your subject.

Ensure SOW are available electronically on the shared area.

5.  Showcase student work in your classrooms and corridors.  



This job description outlines the main roles and responsibilities of the
post; however the post holder may be required to undertake additional duties commensurate with the level of role as directed by the Principal or Trustees of the school.
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