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EVENING CLEANER 

 

Post: Evening Cleaner - initially 1 year fixed term contract, potential for 

permanent role  

Hours: 20 hours per week, 4 hours per day Monday to Friday, to be worked 

between 4pm and 10pm 

Salary: £22,913 per annum, pro rata (equivalent to £11.75 per hour) 

Start date:  ASAP 

 

Glenmoor & Winton Academies are looking to appoint a motivated, reliable cleaner to join 
our busy cleaning team who look after both sites of the Academies. 
 
The successful candidate will ideally have previous cleaning experience, be expected to 
work to high standards with minimum supervision and be flexible to meet the needs of the 
Academies. 
 
The role is to work 4 hours per day, 5 days per week, with potential for more hours in the 
future. The hours must be worked between 4pm and 10pm but we are flexible for the 
candidate to choose which hours they work within these times, to be discussed at interview.  
 
Please note this position is NOT term time only.  
 
This role is initially offered on a 1 year contract but could become permanent.  
 
 
Closing date: Midnight on Sunday 15 September 2024 
Interviews: TBC 
 
We reserve the right to interview and offer to a strong candidate prior to the closing date. It is 
strongly recommended that candidates submit their application as soon as possible.   
 
 
The Academies are committed to safeguarding and promoting the welfare of children, therefore all applicants must 

be willing to undergo child protection screening, including checks with past employers and an Enhanced Disclosure 

via the DBS. To comply with the Immigration, Asylum and Nationality Act 2006, all prospective employees will be 

required to supply evidence of eligibility to work in the UK. 

 
 

 

 


