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St Ralph Sherwin Catholic Multi-Academy Trust
Job Description 
Sensory Manager 

Saint Benedict CVA is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.

Reporting to: 	Headteacher, SENCO, Leadership link for ERB, Governing Body

Responsible for: 	SEN LSAs, Habilitation Officer and Resource Technicians 
Grade/Salary                    Qualified Teacher status. Qualified Teacher of Visual Impairment, Post Graduate Certificate or a willingness to train for this within the first year of appointment.
Contract Type: 	Full time, Permanent
Hours:			32.5 hours per week over 39 weeks per year	
Location:		Saint Benedict CVA, Duffield Road, Derby, DE22 1JD
														
Main purpose

Duties and responsibilities

· To perform the tasks and duties of a specialist teacher in line with the SEND Code of practice, Children and Families Act 2014 and the Quality Standards for Specialist Teaching.
· To ensure that the educational needs of pupils with a sensory and/or physical impairment are met and that they become successful independent learners with full inclusion in all aspects of school life.
· To promote the access to education, removing barriers to success and well-being of students who have a sensory and/or physical impairment, some of whom have additional learning needs.
· [bookmark: _Hlk194053839]To provide advice and support to parents and teachers in relation to the educational needs of pupils with a sensory and/or physical impairment.

To lead in the continuing development of high-quality teaching and learning for all a sensory and/or physical impaired students in all Key Stages. To work collaboratively with the SENCO, teachers and LSAs and other agencies to ensure inclusion by


· Addressing curriculum needs, promoting adaptive teaching, providing advice in reasonable adjustments, access and mobility needs in preparation for adulthood.
· The management and use of low vision equipment and resources.
· Curriculum access via utilising ICT
· Supporting personal and social development.
· Assessment and planning
· Training staff and on-going programmes of peer awareness 

To provide direct training and teaching to children and/or staff to facilitate the learning, inclusion and independence of the student with a  a sensory and/or physical impairment. To contribute towards the Statutory Assessment process and Annual Reviews.

To monitor and assess the progress, achievement and attainment of pupils with a sensory and/or physical loss and use the information to inform appropriate planning, advice and practice, within the wider school context.

To develop and provide training for schools, settings and other professionals on the educational implications of a sensory and/or physical impairment.

To support and develop the skills and knowledge of LSAs working with pupils with a sensory and/or physical needs. 
To work collaboratively with families, other professionals and any voluntary agencies.

To maintain appropriate records following school policy.

To undertake continual professional development to ensure up to date knowledge of good practice in education, specifically in relation to Special Educational Needs and Disability.

To contribute towards the development, maintenance and provision of suitable resources for students with a sensory impairment and their families.

Strategic

· To promote the continuing development of high-quality learning and teaching in all subjects for all pupils with a sensory and/or physical impairment.
· To use available data to assess the educational needs of a sensory and/or physical students.
· To respond to evidence from health professionals to provide suitably modified and individualised programmes of learning for pupils with a sensory and/or physical impairment where necessary.
· To assist Directors of Learning with the development of thorough schemes of work for pupils with a sensory and/or physical impairments.
· To set individual learner targets based on available data.
· To identify and take appropriate action on issues arising from data, systems and reports, setting deadlines where necessary and reviewing progress on the action taken.
· To produce reports on examination performance, including the use of value-added data.

Communication and Liaison

· To liaise with all staff to assist with provision of the aspects of the curriculum.
· To liaise with all Directors of Learning, Line Manager, SENCO, SEN Administrators, SENSS and STEPS team, Health Professionals, Post 16 Providers, , AHT Curriculum Development, Head of Years, feeder schools and the Chaplain. 
· To form professional and collaborative working relationships with colleagues.
· To work with local and national charities.

Management of Resources

· To liaise with the SENCO and SEN Administrators to identify resource needs and to contribute to the efficient and effective use of the physical resources.

· To contribute to the smooth running of the SEND department on a day-to-day basis.

Wider Responsibilities
· Be aware of and comply with the academy’s Child Protection and Safeguarding Policy, Health and Safety Policy, Equality Information and Objectives Policy, Data Protection Policy and any other relevant policy and procedure. Directing any questions about policy and procedure to the SENCO
· Comply and assist with the development of policies and procedures relating to [Vision impairment and accessibility/hoisting, as required.
· Develop effective professional relationships with colleagues.
· Be aware of and support difference and ensure equal opportunities for all stakeholders accepting the principles underlying the school’s Equal Opportunities Policy and practice.
· Maintain confidentiality of the school, its pupils, and parents, acting in accordance with the school’s Confidentiality Policy at all times.
· Contribute to and support the overall Catholic vision and ethos of the school.
· Attend and participate in relevant meetings as required.
· Participate and engage in training and appraisal as required.
· Undertake additional duties as reasonably requested by senior staff.
· Be committed to safeguarding and promoting the welfare of children and young people.
The Sensory Manager will be required to safeguard and promote the welfare of children and young people and follow school policies and the staff code of conduct.
Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the postholder will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.
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