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Job description
	Job title
	Education Director

	Accountable to
	Chief Executive

	Salary range
	Range £73,000 - £78,000 

	Holiday allowance
	35 days (+ 8 bank holidays)

	Pension
	Greater Manchester Pension Fund

	Start date
	1st January 2022



Key Purpose of the Role

· Undertake strategic and operational responsibilities as may reasonably be requested by the Chief Executive or their representative
· Provide professional support for schools and all colleagues to ensure they deliver the highest quality of education
· Support schools through the conversion process to academy status.

Ongoing expectations
· Provide outstanding leadership on school improvement which ensures continuing improvement and success with a focus on accelerating and sustaining pupil progress
· Lead through high expectation and aspiration; being prepared to challenge mediocrity and under-performance
· Show fidelity to the commitment and ethos of Focus-Trust and to the implementation of agreed policies and procedures
· Support the delivery of the F-T 5 strategic priorities
· Model the agreed vision and values through own behaviour and language
· Manage resources to ensure the best outcomes
· Promote and secure engagement and involvement with staff, parents, and community
· Keep abreast of educational and technical developments and be an inspiring innovator for all.


Key relationships
· Chief Executive, Director of Teaching and Learning and other members of the Focus-Trust Central Team
· School Head Teachers/Principals and school colleagues
· Children and families
· Local governing board members
· The members and trustees
· Other local schools and stakeholders
· DFE and LA officers
· Professional associations and trade unions


Key responsibilities
The following information is not intended to be exhaustive but included to give an indication of the type of duties associated with the post.

Strategic leadership and development
· Work with the Chief Executive and central team to provide strategic leadership and school improvement within the Trust and for schools.
· Ensure that the commitment and vision of the Trust and schools is clearly articulated, understood and acted upon effectively by all staff.
· Provide leadership in the development of Trust-wide and school-specific projects and strands of work.
· Contribute to the development of the Trust’s shared objectives and commitment.
· Work with existing excellent practitioners to empower and develop consistently strong teaching and learning through collaborative practice
· Keep abreast of current and innovative educational developments to ensure Focus-Trust schools are at the cutting edge of educational practice

School improvement
· Undertake school improvement work with schools; to include training, mentoring, coaching, monitoring, evaluating, and reporting
· Provide support, challenge and training to school leaders, staff and governors
· Use a range of data to devise hypotheses and draw conclusions
· Challenge school leaders to ensure the highest quality of teaching and learning which leads to high rates of progress and achievement
· Monitor and evaluate the work of schools, including the effectiveness of leadership & management, the quality of teaching, learning and assessment, personal development, behaviour and attitudes and outcomes for children and learners
· Draft and present evidenced reports on the work of schools
· Support schools pre, during and post inspection
· Liaise with Ofsted and DfE
· Lead training for Trust employees
· Take a lead role in inducting new school leaders, staff and governors
· Take a lead role in a range of forums.

School leadership
· Work in a leadership role within a school - should the need arise.
· Provide leadership support to boost and sustain capacity within a school - should the need arise. 



Growth and conversion
· Identify opportunities for growth of the Trust
· Risk assess and undertake due diligence on potential converter and sponsored schools
· Work with schools and external agencies to support the conversion process
· Manage stakeholder expectations through conversion
· Identify risks and report to the Chief Executive.

Trust internal
· Research and draft documents, policies, schedules and handbooks
· Ensure that Trust policies, protocols and handbooks are followed by others
· Produce reports for internal and external audiences
· Line manage Trust staff if the need arises
· Produce written and oral reports for the Chief Executive and Trust Board
· Co-ordinate, lead and record meetings
· Contribute to the ongoing review of the Trust’s objectives and formulation of strategic improvement plan
· Manage internal budgets and report accordingly with the aim of ensuring best value
· Represent the Trust at external events.


Confidentiality
· Ensure that confidentiality is maintained in line with agreed policies and protocols.

Safeguarding
· Ensure that the Trust and schools comply with all national and local safeguarding requirements.

Equity
· Ensure that the Trust reflects a vibrant and inclusive ethos which actively values and promotes diversity, unity and community cohesion, and supports pupils to become successful integrated citizens and colleagues to feel a sense of belonging
· Actively challenge and address discrimination


Beliefs, attitudes and personal attributes
· Relentless focus on excellent pupil achievement
· Resilient and persistent in goals, but adaptable to context and people
· Willing to develop a deep understanding of people and context
· Willing to take risks and challenge accepted beliefs and behaviours
· Self-aware and able to learn
· Optimistic and enthusiastic
· Values and promotes diversity and equity

General
The post holder will:
· Be expected to actively support work and ethos of the Focus-Trust, contributing to the Focus-Trust commitment and modelling the Focus-Trust values. 
· Be expected to undertake such additional duties as may reasonably be requested by the Chief Executive or their representative.
· Participate in arrangements for appraisal and in the identification of areas in which they would benefit from training and undergo such training.
· Proactively keep abreast of developments in relation to the post, and whenever possible and appropriate, attend professional development opportunities.
· Comply with and support all policies related to equal opportunities and safeguarding children.

Personnel Specification
	
	Essential
	Desirable

	Qualifications
	· Degree or equivalent
· Teaching qualification
	· Accredited SIP
· Previous experience as an inspector on behalf of Ofsted/current Ofsted Inspector

	Experience
	· Successful and extensive teaching experience.
· Experience as an Adviser and/or senior management in schools
· Senior leadership and management experience in an appropriate setting to the post
· Evidence of successful involvement in Raising Achievement activities across a number of schools
· Good record of in-service training
	· Managed curriculum initiative
· Experience of involvement in Head Teacher performance management

	Skills and Knowledge
	· Demonstrate success in facilitating the raising of standards in education
· Ability to write clearly for a range of audiences.
· A thorough understanding of educational/ safeguarding legislation, best practice and contemporary issues
· Excellent interpersonal and communication skills.
· Understanding of School Improvement Partner functions
	· Effective public speaker

	Personal Attributes
	· Ability to work as a team member
· Clear educational vision
· Ability to meet the travel requirements of the post
· Commitment to and understanding of the principle of Equal Opportunities for all, in employment and delivery of services
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