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	Faculty/Department
	ICT and Computing

	

	Job Title:
	Computing Lead Teacher

	

	TLR
	TLR 2B

	

	Post Purpose:
	· To ensure provision of an appropriately broad, balanced, relevant and differentiated curriculum for students studying in the curriculum area, in accordance with the aims of the school and the curricular policies determined by the Governing Body and Headteacher of the school.
· To act as a curriculum lead and be responsible for leading, managing and developing this area.
· To lead, develop and enhance the teaching practice of others.
· To monitor and support the overall progress and development of students as a manager within the curriculum area and as a form tutor.
· To impact on the educational progress of students beyond your assigned classes.
· To support the Team Leader for ICT and Computing and to deputise when and where appropriate.


	

	Accountable to:
	 Team Leaders for ICT and Computing 

	

	
Duties, Responsibilities and Key Tasks:
	Strategic Planning
· To lead the development of appropriate syllabi, resources, scheme of work, marking   policy, assessment and teaching strategies in relation to computing.
· The day-to-day management, control and operation of the computing provision within the team.
· To assist in the implementation of school policies and procedures, for example Equal Opportunities, Health and Safety etc.
· To work with colleagues to formulate aims and objectives for the team which have coherence and relevance to the needs of students and to the aims and objectives of the school.
· To assist in the planning of the team, and to ensure that the planning activities of the team reflect the needs of the students and the aims and objectives of the school.
· To support the application of computing in the curriculum area.
 
Curriculum Provision
· To liaise with the Team Leader for ICT and Computing to ensure the delivery of an appropriate, comprehensive, high quality and cost-effective curriculum programme which complements the school’s strategic objectives.
· To ensure the computing curriculum is adequately resourced.
 
Curriculum Development
· To support curriculum development within the whole team with particular emphasis on the computing curriculum area.
· To keep up-to-date with national developments in the subject area and teaching practice and methodology.
· To actively monitor and respond to curriculum development and initiatives at national,    regional and local levels.
· To liaise with the  Team Leader for ICT and Computing to maintain accreditation with the relevant examination and validating bodies.
Staff Development
· To work with the  Team Leader for ICT and Computing and Leadership Group to ensure that staff development needs are identified and that appropriate programmes are designed to meet such needs.
· To promote teamwork and to motivate staff to ensure effective working relations.
· To ensure the effective efficient deployment of classroom support.
· To participate in the school’s ITT programme.
· To actively engage in the staff review and development process. 
· To continue personal development as agreed.

Standards and Effectiveness
· To assist in the process of the setting of targets within the team and to work towards their achievement.
· To help to establish common standards of practice within the team and develop the effectiveness of teaching and learning styles in all relevant curriculum area within the team.
· To contribute to the school procedures for lesson observation.
· To participate in the monitoring and evaluation of the curriculum area in line with agreed school procedures including evaluation against quality standards and performance criteria.
· To seek/implement modification and improvement where required within the computing curriculum area.

Management Information
· To ensure correct entries are made for all examinations taken in computing.
· To ensure the maintenance of accurate and up-to-date information concerning the relevant curriculum area on the management information system.
· To assist in the use of analysis and evaluation of performance data.
· To help to produce reports within the quality assurance cycle.
· To assist in the production of reports on examination performance, including the use of value-added data.
Communication
· To help ensure that all members of the curriculum area are familiar with its aims and    objectives.
· To ensure effective communication/consultation as appropriate with the parents of students.
· To liaise with partner schools, higher education, industry, examination boards, awarding bodies and other relevant external bodies.
 
Marketing and Liaison
· To contribute to the school liaison and marketing activities, e.g. the collection of material for press releases. 
· To contribute to the development of effective subject links with partner schools and the community.
· Attendance, where necessary, at liaison events in partner schools and the effective promotion of subjects at open days/evenings and other events in partner schools and the wider community.
· To actively promote the development of effective subject links with external agencies.
Management of Resources
· To assist the Team Leader for ICT and Computing to identify resource needs and to contribute to the efficient and effective use of physical resources. 
· To co-operate with other teams to ensure a sharing and effective usage of resources to the benefit of the school and the students.

Student Support
· To monitor and support the overall progress and development of students within the curriculum area.
· To help to monitor student attendance together with students’ progress and performance in relation to targets set for each individual; ensuring that follow-up procedures are adhered to and that appropriate action is taken where necessary.
· To act as form tutor and carry out the duties associated with that role.
· To contribute to PSHE, citizenship and enterprise according to the school policy.
· To assist in the implementation of the Behaviour for Learning system in the team so that effective learning can take place.


	

	General  
	· To manage any budget allocated to you with regularity and propriety, as required when dealing with public money.
· To be aware of the Trust’s duty of care in relation to staff, students and visitors and to always comply with the health and safety policy.
· Some working flexibility will be required to meet the demands of this post.
· To establish and maintain positive, constructive, and professional working relationships with staff, visitors, students, parents, and other professionals of the Trust.
· To be aware of and comply with the codes of conduct, regulations and policies of the Trust and its commitment to Equality, Diversity and Inclusion.  Act in a courteous way at all times in communications with both colleagues and all stakeholders.
· To contribute to whole School and Trust events as and when required.
· To develop self within the post, undertaking training/appraisal as appropriate to ensure that relevant knowledge and skills are updated to support the development of the school.
· To carry out any other reasonable duties or requests of your Line Manager and/or Head of School, that are in keeping with this post or as may be determined from time to time by the Operations Manager, Head of School or CEO.


	
This job description reflects the principal accountabilities of the post holder and identifies the level of responsibility as which they will be required to work.  In the interests of effective working, the major tasks may be reviewed on an annual basis to reflect changing business needs and circumstances.  Such reviews, and any consequential changes, will be carried out in conjunction with the post holder.  It does not form part of your contract of employment.

The 5 Dimensions Trust is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment.  All posts are defined as Regulated Activity and therefore this post is subject to an Enhanced DBS.




I confirm that I have received a copy of the above job description for this role.

…………………………………………………………………………..	Date …………………………………………………………..
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