Job Description

Job Title: Head of Science
TLR: Negotiable
Responsible to: Assistant  Principal
Responsible for: 2nd in Science and all teachers of the subject.
VISION AND PURPOSE

To be accountable for the learning and achievement of all students following Science programmes within the Academy.
To be an effective line manager for Physics, Biology and Chemistry Co-ordination within the Academy 
To provide high quality leadership and management for Science education within the Academy.

To develop effective partnership with all members of staff to secure high levels of student progress.

RESPONSIBLE FOR
1. The vision for the Science subject teachers and the high aspirations for the achievement of every student in our Academy. 
2. To provide strategic leadership and management of the Science Curriculum area, setting targets and establishing strategies which ensure continuous improvement of standards of achievement, teaching and learning and curriculum opportunities.
3. To produce the Science Action Plan, based upon the academy-wide quality assurance procedures and collated in the Science Self Evaluation Form. 

4. The development of the contribution to the Academy’s ‘Every Child Matters’ agenda.

5. Motivation to Science staff (teaching and support) and support to the Assistant Principal (Achievement & Standards) in the creation of a highly effective Science team, particularly through their personal example.

6. Adherence to the Academy’s rigorous procedures for recording, monitoring, analysing and acting upon a range of data including student attendance, punctuality, referrals and academic records from all subject areas to:

· Track student overall attainment and achievement on a regular basis;

· Evaluate the quality and appropriateness of students’ overall negotiated individual learning plans;

· Identify when intervention is necessary, particularly in Numeracy and Literacy, (e.g. when underachievement is identified, additional challenge is required and/or links needed to outside agencies); and

· Linking this data to performance management through whole-class value-added analyses.

7. Action based upon the rigorous analysis of external and internal examination data from Key Stages 2 and 3, GCSE, GCE and vocational courses.

8. Well-informed advice based on their knowledge of national developments to the Assistant Principal (Achievement & Standards) regarding curriculum innovation, the learning environment and resources for learning and Health and Safety matters, including risk assessments.

9. High quality mentoring and coaching for the designated subject teachers regarding learning and teaching and curriculum planning and delivery, particularly those new to teaching.
10. Good links with all curriculum areas to ensure the core aspects of science are embedded into all areas of the Academy
11. For good discipline and orderly conduct within the designated subject area through partnership working with the Vice Principal, Assistant Principal (Behaviour & Interventions), Achievement Directors and the Intervention Support Team.
12. Good curriculum links to primary schools, work based providers in the local community, and higher education colleges to ensure that the work of the Science curriculum develops within the broader context of lifelong learning.

13. The leadership to ensure high quality teaching schemes in the designated subject area are based on personalised learning principles and are in place for the start of each academic year having been revised to reflect new developments/requirements of examining boards and new developments in information learning technologies such as a Learning Platform.  

14. Ensure that work is always set for classes when a member of the subject team is absent.
15. Collaboration with the Assistant Principal (Achievement & Standards) regarding:

a. The arrangements for the performance management and professional development of all members of the subject team
b. The Academy’s arrangements for quality assurance and internal verification.

16     To oversee the arrangements for all subject related extracurricular activities, including off site visits.
General responsibilities

1. To fulfil the general duties of a main scale teacher.

2. To undertake such other duties appropriate to the grade of the post as the Principal may from time to time reasonably determine.
Performance management

Participating in the Academy’s arrangements for performance management, professional development and the Academy’s arrangements for quality assurance and internal verification.
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