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  The Ockendon Academy and Studio School

Principal - Job Description
The Principal shall carry out the professional duties as described in the School Teacher’s Pay and Conditions document.  

Salary: £101,158 per annum
Reporting to:  The Ockendon Academy Chair of Governors
Job Purpose: To provide outstanding leadership for the Academy which promotes high standards in all areas of the academy’s work.

Duties:
The job description sets out the normal role, responsibilities and duties of the post holder. Specific performance management objectives for the Principal will be derived annually from this job description, through consultation between the Principal and the Governors Performance Review Committee.  
The duties described may, at the discretion of the Chair of Governors, vary or be amended from time to time without changing the level of responsibility associated with the post.
Main Responsibilities
1. Shaping the Future (Strategic Leadership)

· To work with students, staff, parents and governors to create and maintain an inspiring and realistic vision for the strategic direction of The Ockendon Academy.

· To communicate effectively that shared vision so that it is shared and acted upon by all members of the academy community.

· To inspire the academy community to be enthusiastic about its commitment to ensure continuous and sustainable school improvement.

· To be a role model for others.

· To ensure that the management, finances, organisation and administration support the academy’s vision.

2. Leading Teaching and Learning

· To instil a clear sense of direction, sense of values and purpose by providing high profile, committed leadership.

· To ensure creative, responsive and effective approaches to high quality Teaching and Learning in all areas of the curriculum.

· To create a culture of challenge in an environment where all students can excel regardless of ability or circumstance.

· To ensure that student performance data is used rigorously.

· To inform parents of their children’s progress and attainments and advise them as necessary.

· To keep the curriculum under review, taking account of national requirements and local needs.

· To agree a curriculum policy with the Governing Body that meets statutory requirements and is appropriate to the needs of students.

· To monitor and evaluate the SEND provision and focus on improving outcomes.

· To monitor and evaluate the Pupil Premium 

3. Developing Self and Working with Others

· To build on the ethos of the academy and strengthen the learning and progress culture.

· To ensure a high standard of professional development for all members of staff.

· To treat everyone in the academy fairly and equitably by developing a culture of personal responsibility and recognition of excellence and hard work. 

· To ensure effective safeguarding procedures are firmly established and delivered in collaboration with the academy community.

· To continue to work with Thurrock learning partnerships and contribute to successful development.

4. Managing the Academy and Studio School
· To work with the Governing Body to articulate a vision for the academy and implement the policies and procedures necessary to achieve it.

· To lead strategically on the Academy Improvement Plan and ensure its implementation.

· To ensure that the academy’s management structure supports the delivery of excellence in Teaching and Learning.

· To monitor, evaluate, challenge and celebrate the performance of The Ockendon Academy and Studio School and its achievements.

· To work closely with the Governing Body to monitor and evaluate academy performance.

· To implement an appropriate performance management framework for all staff.

· To maintain the academy environment at a high standard so that staff and students are safe and continue to have a sense of pride in their surroundings.

· To ensure the effective development and management of financial and other resources to enhance the quality of learning.

5. Securing Accountability

· To work with the Governing Body to provide information, advice and support to enable it to meet all its responsibilities.

· To ensure that all staff have a clearly defined and agreed set of responsibilities and accountabilities.

· To establish a time frame and mechanism to ensure appropriate reporting is provided for statutory requirements.

· To allocate, control and account for the financial and material resources of The Ockendon Academy and Studio School.

· To undertake the role of Accounting Officer for the academy and to ensure compliance with the Academies Financial Handbook and the Financial Regulations and Scheme of Delegation.

6. Strengthening Community through Collaboration

· To work in partnership with the Governing Body.

· To create and maintain an effective and open partnership with parents/carers to support and improve student progress and personal development.

· To build and strengthen the positive image of the academy in the wider community.

· To collaborate with other organisations to ensure the intellectual, spiritual, social, moral and physical wellbeing of students.

· To work with key appropriate partners to support the process of self-review and on-going improvement.
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