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PERSON SPECIFICATION – Learning Support Assistant
Source: A = Application form C = Certificates I = Interview R = References
	
	Essential
	Desirable
	Source

	Qualifications and Experience

	Successful experience of working with children in an education, health or social care environment 
	
	■
	A, C, I

	Good working knowledge of policies relating to behaviour, inclusion and SEN 
	
	■
	A, C, I

	GCSE or equivalent in English, Grade C/4 or above 
	■
	
	A, C, I

	GCSE or equivalent in Maths, Grade C/4 or above 
	■
	
	A, C, I

	Ability to use ICT communication and administrative systems effectively  
	■
	
	A, I

	Experience of planning and leading teaching and learning activities (under supervision)
	
	■
	A, I

	Working with Children

	Ability to build effective working relationships with students and adults and work as part of team
	■
	
	A, I

	Skills and expertise in understanding the needs of all students
	■
	
	A, I

	Knowledge of how to help adapt and deliver support to meet individual 
needs
	
	■
	A, I

	Ability to manage behaviour in the classroom
	■
	
	I

	Knowledge of how to successfully lead learning activities for a group or 
class of children
	
	■
	A, I

	Knowledge of how statutory and non-statutory frameworks for the school curriculum relate to the age and ability ranges of the learners they support
	
	■
	A, I

	Professional Attributes

	Able to demonstrate an understanding, awareness and empathy for the needs of the students at this school and how these could be met
	■
	
	A, I

	Ability to write detailed and complex reports, plans, and letters  
	■
	
	A, I

	Ability to use clear language to communicate information unambiguously 
	■
	
	A, I

	Ability to negotiate effectively with adults and children and to exercise influence 
	■
	
	A, I

	Excellent written and oral communication skills (which will be assessed at all stages of the process)
	■
	
	A, I

	To be a leader of learning demonstrating, promoting and encouraging outstanding classroom practice
	■
	
	A, I

	Show a good commitment to sustained attendance at work
	■
	
	R

	Understand and support the importance of physical and emotional wellbeing of students
	■
	
	A, I

	Ability to make a proactive contribution to the work of the team supporting children, their families and carers 
	■
	
	A, I
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	Essential
	Desirable
	Source

	Additional Skills

	· Set high expectations which inspire, motive and challenge students
	■
	
	A, I, R

	· Adapt teaching to respond to the strengths and needs of all students
	■
	
	I, R

	· Have an astute understanding of data
	■
	
	A, I

	· Translate data so it is understood by all
	■
	
	 A, I

	· Make accurate and productive use of assessment
	■
	
	A, I, R

	· Manage behaviour effectively
	■
	
	A, I, R

	· Fulfil wider professional responsibilities
	■
	
	A, R

	Personal Qualities

	Promote the school’s strong educational philosophy and values
	■
	
	A, I

	Inspire, challenge and motivate and empower teams and individuals to achieve high goals
	■
	
	A, I

	Inspire trust in the school community
	■
	
	A, I

	Communicate clearly and effectively both orally and in written English
	■
	
	A, I

	Demonstrate personal enthusiasm and commitment to leadership aimed at making a positive difference to children and young people
	■
	
	A, I

	Build and maintain quality relationships through interpersonal skills and effective communication
	■
	
	A, I

	Demonstrate personal and professional integrity, including modelling values and vision
	■
	
	A, I, R

	Manage and resolve conflict appropriately
	■
	
	A, I, R

	Prioritise, plan and organise yourself and others well
	■
	
	A,I

	Think analytically and creatively and demonstrate initiative in solving problems
	■
	
	A,I

	Be aware of own strengths and areas for development and listen to, and reflect constructively and act upon as appropriate feedback from others
	■
	
	A,I

	Demonstrate a capacity for sustained hard work with energy and vigour
	■
	
	I
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