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The post

This is a senior post within the school’s staffing structure which includes participation in the Senior Leadership Team of the school.  The post holder is accountable to the Headteacher and the Deputy Headteacher.

Main purpose of the the post
In addition to those responsibilities which are generic to all classroom teachers in the school, the post holder’s key responsibility will be for participating in raising the standards of teaching, learning and attainment for all pupils.

Responsibilities
· To demonstrate a thorough understanding and commitment to Equal Opportunities
Teaching

· To fulfil the responsibilities of a teacher, either with class responsibility or in a supporting role
· To provide a model of good practice in teaching a broad curriculum which enables every child to develop their talents and abilities.

Leadership

· To have responsibility for the leadership of a core area of the curriculum or a significant area of school improvement.

· To contribute to strategic planning and whole school development, keeping evidence of progress.

· To contribute to whole school review and evaluation.

· To participate in the induction of new staff.

· To participate in the implementation of the performance management cycle.

· To contribute to the preparation of evidence for a variety of reviews and accreditations.

· To have a part in the management of the school, in support of the Headteacher and Governors.

· To take part in the development of whole school policies. 

· To provide a model of good practice and to support colleagues.

· To keep up to date with current educational thinking and practice, including attendance at courses, workshops and meetings and liaison with the Local Authority and other partners in school improvement.  

· To disseminate information about new developments and good practice to staff through inset and meetings.

· To maintain a commitment to all aspects of the community life of the school.

Curriculum
· To have an overview of an aspect long, medium and short term planning across the school.
· To support teachers in some aspect of assessment.
· To contribute to the monitoring of teaching and learning.

· To contribute to the analysis of assessment data across the school in order to evaluate and improve achievement.

· To manage a specified budget, using it to purchase and organise resources which support the improvement priorities of the school.
.

· To liaise with parents / carers about a specific area of teaching and learning.
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