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Teacher Job Description

Purpose:

To be responsible for the teaching of children and young people in the Academy as directed by the Principal, being accountable for the quality of learning and the expected standards of learner attainment and achievement within designated subject/curriculum areas through a systematic focus on high quality, innovative teaching.

Safeguarding

· To uphold the Academy’s Policies in respect of Safeguarding and Child Protection, and ensure the safety and well-being of all learners

Line Management

· Meet regularly with the line manager to ensure clarity of understanding of a range of issues

Quality of Teaching

Plan and deliver high quality lessons in accordance with Academy, faculty, subject, and national curriculum/examination board requirements, ensuring:

· lessons are planned, prepared, resourced and delivered with a focus on high quality, imaginative and innovative teaching

· the use of Assessment for Learning strategies to maximise learning

· planning takes into account the needs of the individual learners, liaising with support staff where appropriate

· participation in Academy/faculty/subject team collaborative planning sessions, preparing lesson plans and schemes of work as agreed with the line manager

· opportunities to further develop teaching skills, strategies and the use of new technologies are embraced

Quality of Learning

In delivering high quality lessons, systematically monitor, analyse and develop the quality of learning in the classroom by:

· ensuring that lessons are focused on learning, that learners know what they will learn, how they can improve their learning and are given ample opportunity to demonstrate what they have learned

· using Assessment for Learning techniques to facilitate high quality feedback to learners

· assessing, marking, grading and commenting upon learners’ work as required within the Academy / faculty assessment policy

· recording and monitoring learners’ progress, holding accurate records and following the Academy reporting and assessment tracking procedures as required

· monitoring learners’ attendance and acting upon concerns as necessary

· delivering PSHCE at designated times

· tutoring and mentoring groups / individual learners as required

· consistently using the Academy’s positive behaviour strategies to maximise learners’ participation and engagement in lessons

· taking responsibility for interactive, stimulating learning environments

Learner Achievement

To be accountable for the standards of learner achievement of groups taught and individual learners within the groups by:

· using baseline data and assessment records to evaluate the quality of achievement of individuals and/or teaching groups

· maintaining on-going records of learner progress and achievement

· monitoring the achievement of learners within the tutor/class group, setting agreed targets as required

· meeting with individual line manager to agree challenging targets for individual learners and teaching groups

· providing evidence of learner achievement and attainment as required

· liaising with parents (by letter, phone, at consultation evenings, SRD days, option evenings etc.) to inform them of learners’ progress

Resource Management

Manage the resourcing of lessons by:

· researching, developing and sharing resources, ensuring adequate and strategic provision of learning materials to enhance teaching

· working with colleagues in planning time to develop resources and advise line manager on resource requirements

CPD

Maximise opportunities for personal development by:

· participating in INSET opportunities, both as a participant and leader of in house INSET sessions as required

· participating in annual self-reflection and Performance Management procedures, identifying and requesting INSET opportunities as necessary

· participating in collaborative work and the sharing of best practice

General
All Academy staff are expected to:

· Work towards and support the Academy’s vision and the objectives

· Support and contribute to the Academy’s responsibility for safeguarding students

· Work within the Academy’s health and safety policy to ensure a safe working environment for staff, students and visitors

· Work within the Academy’s Equality Policies to promote equality of opportunity for all students and staff, both current and prospective

· Maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with students, parents and colleagues

· Engage actively in the performance review process

· Adhere to Academy policies and procedures as set out in the staff handbook or other documentation available to all staff

This job description should be seen as enabling rather than restrictive and will be subject to regular review
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