Staff benefits

Healthcare and mental health

e Up to £25 for an annual flu vaccination
e Eye care vouchers to cover some/all of the costs of eye tests and spectacles
e Free confidential and independent counselling helpline

Connection and community

e An active staff association that organise social events and gifts
e Regular social opportunities to connect with colleagues beyond their immediate teams

Fitness

e Free access to a small onsite gym available outside of working hours
e On-site yoga / HIIT exercise classes offered where possible and subject to demand

Timetabling and cover

e Maximum teacher contact time set at 42 hours per fortnight
e Additional protected PPA period for form tutors
e We employ Cover Supervisors to reduce the amount of cover by teachers

Planning, marking, assessment and reporting

e Specific staff support for administration planning of educational visits and other activities
e Teachers encouraged to set homework when it is meaningful, not to a rigid timetable

e Feedback policy designed to make marking and feedback demands on staff manageable
e Reporting requirements reviewed regularly and streamlined where possible

Communications and technology

e All teachers provided with two devices - an iPad and a laptop

e school@lgs.slough.sch.uk email filters enquiries to minimise excessive external emails
e Communication streamlined though the use of weekly bulletin and staff briefing

e (ClassCharts and School Cloud used to help teachers work more efficiently and flexibly
e iPads are used to support efficient communication between staff and students

Calendar planning

e Parents’ evenings end at 6.30pm to reduce late evening working

e Occasional CPD ‘twilight’ sessions run from 2.15pm to 4.30pm

¢ Deadlines and events scheduled to spread workload where possible

e Programme of after school meetings is relatively light compared to many schools

e Off-site INSET day in December allows flexibility over when to complete CPD tasks

e Term dates are carefully set to maximise the number of weekends in school holidays

Flexible working and leave of absence

o Staff leave of absence policy is applied generously

¢ Informal and formal requests for flexible working considered

e Teachers with no afternoon lessons or other commitments are free to sign out and work at
home

Professional development

e Extensive in-house CPD programme and opportunities for external training
e Funding to support teaching and support staff working towards relevant professional
qualifications

Other benefits

e Cycle to work scheme, ample on-site parking, electric car charging points

e Free tea and coffee, free coffee machine, discounted breakfasts for staff

e Admissions policy favours prioritises access to children of permanent school staff
e Attractive campus with modern facilities and buildings across the whole site
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