[image: image1.jpg]2 n
Lr—

NORTHOLT
HIGH SCHOO!|




Committed to excellence
Please complete the information required on this application form and return it to:

Lauren Weeks
PA to the Headteacher
Northolt High School

Eastcote Lane

NORTHOLT

Middlesex UB5 4HP

APPLICATION FORM
Email to lweeks@northolthigh.org.uk 
	POST APPLIED FOR :        Teaching Assistant 0.6
CLOSING DATE FOR COMPLETED APPLICATIONS :    Tuesday 21 May at 9am


APPLICANT’S PERSONAL DETAILS
Surname  ________________________________________
Forenames  _____________________________
Title (Miss/Mrs/Ms/Mr/other)  _____________________    Previous Name ________________________________






    
    (if applicable)

Date of Birth  ____________________________
Address ____________________________________________________________________________________
Telephone Number ______________________________
Mobile  __________________________________
Email address _________________________________


National Insurance No __________________________
Asylum & Immigration Act 1996 – Before you commence working you must provide evidence to demonstrate your right to work in the United Kingdom.

Are you eligible to work in the UK
Yes  □
  No □
Do you need a work permit :

Yes  □
  No □
Nationality : ………………………………………………….

REFEREES - Please give the names, email addresses and telephone numbers of two referees, one of whom should be your present/most recent employer plus one other who can vouch for your professional name.

	1. (Most recent employer – this needs to be the Headteacher)

Email : ………………………………………………….

Fax : ……………………………………………………

Tel : …………………………………………………….


	2.

Email : ………………………………………………….

Fax : ……………………………………………………

Tel : ……………………………………………………


References will be taken up before any offer of employment is made. References may be made to your present/most recent employer if not quoted above. If you do not want us to do so, please tick here □
	Are you related to, or have a close personal relationship with, any Governors or member of staff at Northolt High School                                                                                                                          YES/NO

(if yes, please give details. Failure to do so may lead to disqualification)


EDUCATION AND TRAINING
Please give details of the education and training you have received in chronological order:
	From
	To
	Name of school/college/university
	Qualifications & Subject
	Level
	Date

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


EMPLOYMENT HISTORY
Please list in order (most recent job first) the organisations for which you have worked, both full and part-time, paid or unpaid (including relevant voluntary work) with an explanation of any intervening breaks.

	Dates

From                             To


	Name and Address of PRESENT or LAST Employer/Organisation
	Title, Grade, Role and Salary

	
	
	

	
	Name and Address of PREVIOUS Employers or Organisations
	

	
	
	


	When could you take up your duties if appointed?                      Date ..............................................

Signature ......................................................................               Date .............................................




	How did you hear about this vacancy : (please tick)

Local Press (please state which paper) ……………………………………………………………………..

Fish4Jobs website ………………….

School website ……………………..
E teach website .................................................
Other (please state) …………………………………………………………………………………………..




Rehabilitation of Offenders Act 1974 (as amended) 

The post you are applying for is exempt from the Rehabilitation of Offenders Act 1974 and therefore you are required to declare any convictions, cautions, reprimands and final warnings that are not ‘protected’ (ie filtered out)  as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975 (as amended in 2013) . The amendments to the Exceptions Order provide that certain’ spent’ convictions and cautions are 'protected' and are not subject  to disclosure to employers and cannot be taken into account.  Guidance and criteria on the filtering of these cautions and convictions can be found using the following link.  https://www.gov.uk/government/publications/dbs-filtering-guidance
Please ensure that you answer the following questions honestly as false statements or withholding relevant information will result in one of the following actions being taken:

· your application will be taken no further

· an offer of employment will be withdrawn

· disciplinary action leading to dismissal will be taken (if employment has commenced)   

You are required to say whether you have any convictions, cautions, reprimands or final warnings that are not "protected" as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)

Do you have anything to declare in relation to the above ?  
Yes  □
  No □
Have you ever been disqualified from working with children and /or included on the Childrens Barred List (formerly list 99) or subject to sanctions imposed by a regulatory body eg  DBS, GTC?
Yes  □
  No □
If you answered Yes to either of the above questions, please provide details below:

SUPPORTING STATEMENT :
Please give details of your experience, skills, abilities and additional information which you think would be useful in this job. (This may include spare time activities, unpaid work, voluntary work, languages spoken etc.) Your responses should make clear your role, the actions and decisions you took and the outcome or impact of your personal involvement. Please number your supporting statement in line with the criteria on the person specification. Continue on a separate sheet if you need more space :
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________

______________________________________________________________________________
