


Lead Practitioner 
Job Description
Responsible to: Line Manager (Member of the Leadership Team)
Responsible for: Supporting senior leaders in driving continued improvements in the quality of teaching and CPD.
Duties: In addition, a Lead Practitioner fulfils the general professional duties of a teacher and staff member paid on the Leadership Pay Spine specified in the Conditions of Employment, School Teachers’ Pay and Conditions Document and Teachers’ job description.
The duties outlined in this job description may be modified by the Headteacher, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.
Core Purpose
· To use and share skills in classroom teaching in order to improve the quality of teaching and learning.  
· To engage in innovative teaching practises and ensure the dissemination of effective practice to other teachers.
· To support the Senior Leadership team in the development of consistently high quality of teaching and learning, raising standards and improving student achievement.
· Develop and implement policies and practices that promote and improve the quality of teaching and learning and raise standards.
Key Areas
1. Leading and Supporting Colleagues
· Act as a peer mentor to individuals/teams.
· Disseminate best practice based on educational research findings.
· Provide a structured programme of coaching/mentoring to colleagues.
· Support the Head of Faculty and/or Second in Faculty with regard to schemes of work, policies or quality assurance of teaching.
· Advise teachers on classroom organisation and management, lesson planning and appropriate teaching methods, e.g. differentiation, pace and challenge.
· Provide advice on developing behaviours for learning.
· Participate in the mentoring of newly qualified teachers.
· Participate in interviews by monitoring teaching expertise.



		The Helena Romanes School[image: ]

		and Sixth Form Centre



· Assist in the development of policies and procedures
2. Teaching and Learning
· Possess personal teaching skills that consistently lead to outstanding results and student outcomes.
· Maintain an ‘outstanding’ level of quality within their own teaching environments; acting as a role model for fellow colleagues.
· Support the development of strategies to assist the integration of literacy and numeracy in to learning activities.
· Produce high quality teaching resources and materials for dissemination.
· Distribute materials relating to best practice and educational research to other teachers.
· Engage with appropriate training opportunities.
· Undertake any other responsibilities as shall be agreed with the Headteacher.
3. Professional Development
· Keeping up to date with research and developments in pedagogy and in any subjects taught, raising, when appropriate, issues with the relevant member of the Senior Leadership Team.
· Evaluate their own teaching and management practices critically and use this to improve their effectiveness.
· Building up a thorough understanding of their professional responsibilities in relation to school policies and practices.
· Setting a good example to the students they teach in their presentation and their personal conduct.
· Participating in and contributing to CPD opportunities.
Key Tasks
The general responsibilities allocated to the post holder are indicated within this job description.  Each year, key tasks associated with these responsibilities are agreed with each member of Staff.  

Notes

1. This responsibility will be included in the performance management review cycle, with an interim review after six months.

2. This job description should be read in conjunction with the Classroom Teacher job description.

3. This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent carrying them out and no part of it may be so construed.  In allocating time to the performance of duties and responsibilities, the post holder must use Directed Time in accordance with the appropriate clauses of the Teacher's Conditions of Employment Document.

4. This job description is not necessarily a comprehensive definition of the post.  It may be revised on an annual basis and will only be subject to modification or amendment after consultation and agreement with the holder of the post.

The school's grievance procedure will apply in relation to any dispute arising from issues connected to the job description and any amendments.


image1.jpeg




