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Queen Mary’s College



 
	TEACHER OF

 DRAMA 
(Part-time FTC Maternity Cover)



THE PERFORMING ARTS DEPARTMENT

The College has a commitment to making Performing Arts accessible to as many students as possible.  At present, approximately 300 students are participating in the Department’s wide range of courses.  The provision aims to meet the varying needs within the student population from those whose primary aim is to study Performing Arts, to others who wish it to form part of a broader programme of study.  It also caters for those who wish to be involved in production work as a non-examined course option or as an extra-curricular commitment.  The courses on offer from September 2017 are:

A level Drama and Theatre 

BTEC L3 90 Credit/Extended Diploma in Performing Arts 
Cambridge Technical L2 Performing Arts

BTEC L3 Certificate in Stage Management

EPQ Playwriting (National Theatre)

A level Dance
BTEC L3 Certificate /Subsidiary Diploma Dance
BTEC L3 90 Credit/Extended Diploma in Music
A level Music

BTEC L3 Certificate/Subsidiary Diploma in Music

A level Music Technology

Staff are highly qualified and extremely supportive both of each other and of their students. The team work closely together to plan schemes of work, organise performances, develop resources and share good practice. Student success rates and recruitment onto courses is excellent.  As well as the ability to teach Performing Arts to level 2/3 (A level/BTEC/Cambridge Technical), it is hoped that the successful candidate will be able to direct student performances for public and examination purposes.

Our priorities are to maintain and extend our success and to maintain high levels of student retention.  We seek to ensure that we provide students with an experience of learning that is as attractive, interesting and active as possible. Innovation in teaching approaches is very much welcomed and supported.  
We aim to create constructive and supportive relationships with our students and it is the tradition at Queen Mary’s for staff and students to be on first name terms.
The Department benefits from the presence on site of Central Studio.  Originally built in 1978, this public arts centre has recently benefited from a £1.2m rebuilding scheme.  This has renewed the old building and provided new special studio spaces for Dance and sound recording.  Central Studio is the principal centre for youth arts work in Basingstoke.  

The close working relationship between the Performing Arts Department and Central Studio provides students with unique performance opportunities and access to collaborative work with large numbers of professional companies, artists and technicians.  

QMC has invested in the performing arts by building a new Music Centre which was completed in October 2013, The Charles Butler Building, opened by Dame Evelyn Glennie. The building includes a new recording studio, recital room and five practice rooms as well as being fully equipped with the latest sound and recording technology meeting the needs of the music industry and enabling students to learn the correct use of technical equipment, specific to their chosen career.
JOB DESCRIPTION

Teaching Responsibilities

We are seeking to appoint a part-time maternity drama specialist(s) to join this large department from January 2018.  The person appointed will teach a timetable that will include a range of courses from the departmental provision. Wherever possible there will be flexibility over the courses to be taught, taking into account personal experience, skills and preferences.  The person appointed will teach Drama and will be a personal tutor to a group of students working within the Department.
An appendix to this job description outlines the professional duties which a teacher employed by a sixth form college would be expected to perform.  

Personal Tutor Responsibilities 

The Personal Tutor has two primary responsibilities: to support and to inform.

To support:
The Personal Tutor plays a vital role in motivating, monitoring, supporting and guiding students’ academic progress through the College.  Daily and weekly attendance reports and the student profiling cycle provide valuable information about individual progress, and enable Tutors to identify problems at an early stage.  It is the responsibility of the Tutor in the first instance to act upon this information as appropriate.  This may mean, for example, offering advice, liaising with parents and other subject staff or organising additional subject support.  

Some students will experience personal difficulties during their time at College, and these may well be brought to the Personal Tutor, especially if academic progress is being hindered.

To inform:

It is the responsibility of the Personal Tutor to ensure tutees are aware of College policies and procedures.

PERSON SPECIFICATION

Candidates will be shortlisted on the basis of illustrating that they fulfill the following criteria.

Qualifications

· a good, relevant degree or equivalent professional qualification 

· a current recognised teaching qualification 

Experience

· recent teaching experience is desirable, however applications from newly qualified teachers will be equally welcome
Knowledge

· a good knowledge of Performing Arts and Drama courses at post-16 level
· the ability to teach up to BTEC L3/ A-Level
· L3 BTEC / L2 Cambridge Technical assessment and quality procedures

· knowledge of plays/ musicals and current productions 
Skills

· excellent teaching skills

· excellent organisational and time management skills
· experience of mounting successful productions
· excellent communication and interpersonal skills
· excellent ability to work with others as part of a close-knit team
· the ability to adapt and be flexible
	 
	


CONTRACTUAL INFORMATION

	Post Title:
	Teacher of Drama


	Reporting to:
	Head of Performing Arts


	Working Time:
	Part-time Maternity Cover approximately 0.5 FTE. (Full-time is 195 days and up to 1265 hours per academic year).  Fixed term contract January 2018 – December 2018.


	Other Terms and Conditions


	The Corporation has adopted the national recommendations on terms and conditions of employment as agreed by the National Committee for Teaching Staff (National Joint Council for Staff in Former Sixth Form Colleges).  Other terms and conditions have been determined in the form of local agreements.

	
	All College staff are required to apply for a DBS Disclosure.  In addition, new legislation in the Safeguarding Vulnerable Groups Act will require you to register with the Disclosure and Barring Service.  Any offer of employment will be conditional upon a satisfactory Disclosure and a six-month probationary period.

	
	The College operates a no smoking policy.

On appointment all staff receive a handbook setting out expectations of Teaching staff working in Sixth Form Colleges.
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