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Main scale teacher





The post-holder must at all times carry out his/her responsibilities within the spirit of Tapton School Academy Trust’s Policies and Procedures, in particular the policies on Equal Opportunities and Health and Safety and also, within the framework of the Education Act 1996. 

Purpose of the post
The provision of a full learning experience and support for students. To implement the Chaucer Mission Statement, promoting and supporting the ethos of the school as an inclusive and caring learning community.

Teaching and Learning
· To teach students according to their educational needs, including the setting and marking of work to be carried out by the student in school and elsewhere.
· To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required.
· To provide, or contribute to, oral and written assessments, reports and references relating to individual students and groups of students.
· To ensure that ICT, Literacy and Numeracy are reflected in the teaching/learning experience of students.
· To undertake a designated programme of teaching.
· To ensure a high quality learning experience for students which meets internal and external quality standards.
· To prepare and update subject materials.
· To use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of the syllabus.
· To maintain discipline in accordance with the school’s procedures, and to encourage good practice with regard to punctuality, behaviour, standards of work and homework.
· To undertake assessment of students as requested by external examination bodies, curriculum and school procedures.
· To mark, grade and give written/verbal and diagnostic feedback as required.
· To assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies in the Curriculum Area and subject
· To contribute to the Curriculum Area and subject’s development plan and its implementation.
· To plan and prepare courses and lessons.
· To contribute to the whole school’s planning activities.
· To maintain appropriate records and to provide relevant accurate and up-to-date information for MIS, registers, etc.
· To complete the relevant documentation to assist in the tracking of students.
· To track student progress and use information to inform teaching and learning.
· To communicate effectively with the parents of students as appropriate.
· Where appropriate, to communicate and co-operate with persons or bodies outside the school.
· To follow agreed policies for communications in the school.
· To be responsible for ensuring that the school child protection policy is adhered to and concerns are raised in accordance with this policy
· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.
· To promote actively the school’s corporate policies.
· To continue personal development as agreed.
· To comply with the school’s Health and safety policy and undertake risk assessments as appropriate.
· To undertake any other duty as specified by STPCB not mentioned in the above.
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Continuing Professional Development
· To take part in the school’s staff development programme by participating in arrangements for further training and professional development.
· To continue personal development in the relevant areas including subject knowledge and teaching methods.
· To engage actively in the Performance Management Review process.
· To ensure the effective/efficient deployment of classroom support
· To work as a member of a designated team and to contribute positively to effective working relations within the school.

Pastoral Role 
· To be a Form Tutor to an assigned group of students.
· To register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of school life.
· To evaluate and monitor the progress of students and keep up-to-date student records as may be required.
· To contribute to the preparation of Annual Reports to parents.

  

The above duties are not exhaustive and the post-holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Senior Management Team.

This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Senior Management Team as required.  Trade union representation will be welcomed in any such discussions.
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Person specification
Main scale teacher 

	Category
	Method of Assessment

	Essential/Desirable 
(E/D)

	Skills/Knowledge
	A = application
I = interview
LO = Lesson observation
R = references
	

	Exemplary classroom practitioner.
	A/LO/R
	E

	Ability to ensure curriculum coverage continuity and progression in the subject, for all students.
	A/I
	E

	Ability to set targets in the subject area using NC levels and FFT.
	A/I
	E

	Ability to provide teach across the key stages.
	A/I
	E

	[bookmark: _GoBack]Well-developed interpersonal skills
	A/I
	E

	Ability to contribute information to ensure that the Headteacher, senior managers and governors are well informed about subject performance
	A/I
	E

	Ability to maintain existing resources and to plan for opportunities for further development.
	A/I/R
	E

	Ability to use accommodation to create an effective and stimulating environment.
	A/I
	E

	A thorough understanding of Assessment for Learning
	A/I/LO/R
	E

	Experience

	
	

	Implementing some whole school policies within the subject area.
	A/I/R
	E

	Using a range of information and evidence to raise student achievement.
	A/I
	E

	Developing and successfully delivering inclusive practice to ensure equal opportunities for all.
	A/I/R
	E

	Identifying realistic and challenging targets for improvement in the subject area.
	A/I/R
	E

	Ensuring that the learning environment is safe and that risks are adequately assessed.
	A/R
	E

	Evidence of working in partnership with parents.
	A/I/R
	D

	Evidence of involvement with working in partnership with local primary schools
	A/I/R
	D

	Personal Qualities – a range of personal qualities relevant to becoming a Subject Leader including:
	
	

	Ability to demonstrate enthusiasm and sensitivity while working with others.
	I/R
	E

	Being enterprising
	I/R
	E

	Ability to initiate and manage change
	A/I/R
	E

	Caring attitude towards staff, students and parents.
	I/R
	E

	An excellent health and attendance record.
	R
	E

	Evidence of being able to build and sustain effective working relationships with staff, Governors, parents and the wider community.
	I/R
	E

	A well-reasoned educational philosophy in tune with the school ethos.
	A/I/R
	E

	Resilience and tenacity
	I/R
	E

	Creativity, flexibility and innovation
	A/I/R
	E

	Reliability under pressure
	A/I/R
	E

	Pride in work
	I/R
	E

	Hard working
	I/R
	E

	Flexible approach to people and situations
	A/I/R
	E

	Able to work as part of a team
	A/I/R
	E

	A sense of humour.
	I/R
	E

	Are enthusiastic and always positive
	I/R
	E

	Believe they can improve on their previous best
	A/I/R
	E

	Ability to work with minimum supervision
	A/I/R
	E

	Able to work effectively on own initiative
	A/I/R
	E

	Qualifications and Training
	
	

	Qualified teacher status.
	A
	E

	Evidence of recent and appropriate professional development.
	A/R
	E

	Understanding of the role of the professional portfolio as part of CPD.
	A/I
	D



Learning Together, Achieving Together
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