
   
 

         

        Teacher of the Deaf  

Job Description & Person Specification 

Job Description 

Main purposes of the job 
 
To ensure that the educational needs of children and young adults who are deaf or hearing impaired are 
met, and that they become independent learners and achieve their full potential across all Key Stages. 
 
The role of the Teacher of the deaf includes meeting ALL of the NDCS quality standards.  
 

General Responsibilities 
 

Teaching and Learning  

To ensure that the special educational and communication needs of individual children are met within an 

inclusive environment that allows them access to the National Curriculum in accordance with the provisions 

of the Special Educational Needs Code of Practice (2014) (SENCOP) and Disability Discrimination Act (DDA).  

To support mainstream colleagues to promote inclusive practices and to aid the effective teaching of deaf 

pupils. 

To contribute to the development of our deaf provision.  

To establish and maintain professional relationships with school, other services or agencies, parents and 

pupils to develop and sustain effective teaching and learning strategies for deaf pupils. 

To include parents in the planning and reviewing of provision and ensure they are supported in their 

development as educators of their children. 

To support children, and advise and collaborate on: 

a) Curriculum needs and teaching strategies 

b) The use of technical and other specialist equipment  

c) Supporting personal and social development. 

d) Implications of hearing loss 

e) Communication needs and Language development as appropriate. 

 

Teaching, Assessment and Monitoring 

To carry out detailed assessments, monitoring, specialist teaching and programme planning for deaf pupils.  

To contribute towards statutory assessments including Education Health Care Plans, Statements of special 

educational needs, and annual reviews. 

Job Title Teacher of the Deaf 

Line Manager: Designated Line Manager 



To monitor and assess the progress of children who are deaf or hearing impaired and to use the 

information gained to inform planning, advice and practice. 

Teaching is carefully pitched to ensure deaf children are included and are effective contributors 

To work with school to develop teaching strategies, approaches, specialist materials and resources to 

support deaf pupils.  

To regularly plan with school staff and other agencies to advise on specific strategies and specialist 

equipment for individual pupils.  

To work with the school and parents to provide advice to the LA when a request for statutory assessment is 

made for deaf pupils. 

To act as a role model of good classroom practice for other teachers, modelling effective strategies with 

them. 

To monitor and maintain records of teaching, meetings, planning and pupil progress. 

To advise on specialist equipment and specific strategies appropriate to individual pupils. 

To manage personal amplification systems and radio aid systems on a daily basis. 

To keep up to date audiology records for all deaf children. 

To work with the Speech and Language Therapist to develop individual programmes. 

To evaluate the efficacy of individual support programmes through accurate benchmarking and target 

setting. 

To understand how deafness can impact on CYP learning. 

To set realistic targets aimed at closing the attainment gap. 

Training Research and Development 

To contribute to the development and production of specialist resources for use with deaf pupils.  

To maintain professional awareness of current research and thinking on good practice in the education of 

children with hearing impairment and wider inclusion issues. 

To maintain a professional awareness of the published resources available for use with pupils. 

Administration, Organisation and Management  

To work alongside the Lead Teacher of the Deaf to ensure value for money with the purchase, organisation 

and storage of resources. 

To assist in the collection and collation of information which may be required for deaf specific 

management/service delivery purposes.  

To produce records and reports as requested by the Senior Leadership Team. 

To contribute to the school and Provision Development Plans.  

To participate in meetings which relate to the development, administration or organisation of the 

provision. 

To provide direct training and teaching to children or staff where appropriate to facilitate the child’s 

learning, inclusion and independence. This may include the use of specialist equipment and teaching and 

learning materials. 

 
 



Other Professional Requirements 
 

• Operate at all times within the stated policies and procedures of the school 

• Know subject(s) or specialism(s) to enable effective teaching 

• Take account of wider curriculum developments 

• Establish effective working relationships and set a good example through their presentation and 
personal and professional conduct 

• Endeavour to give every child the opportunity to reach their potential and meet high expectations 

• Co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of 
the school, department and students 

• Support the school’s distinctive Church of England vision and ethos 

• Contribute to the corporate life of the school through effective participation in meetings and 
management systems necessary to coordinate the management of the school 

• Take part in marketing and liaison activities such as Open Evenings, Parents Evenings and Academic 
Review days  

• Take responsibility for own professional development and duties in relation to school policies and 
practices 

• Liaise effectively with parents and governors. 
 
General 

To work according to the School’s policies and procedures. 
 
Equalities 

Ensure implementation and promotion in employment and service delivery of the School’s equal 
opportunities policies and statutory responsibilities. 

 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task undertaken may not be identified. Employees will be expected to comply with any 
reasonable request from their Line Manager, SLT or Headteacher to undertake work of a similar level that 
is not specified in this job description.  It is understood that areas of responsibility are from time to time 
subject to review and are negotiable in the light of the needs of the school and the professional 
development of the staff. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

Person Specification 
Qualifications  • Degree or equivalent 

• Mandatory Teacher of the Deaf 
qualification or willing to work towards 

• Minimum 1-2 years relevant experience 
in teaching deaf children or young adults 
in mainstream school, specialist 
resource provision or equivalent  
 

• Essential 

• Essential 
 

• Essential 

Experience • Experience of delivering outstanding 
outcomes through own practice and 
working with others  

• Desirable  

Skills and 
knowledge 

• Excellent professional knowledge and 
understanding, including of recent 
developments in the curriculum, and of 
a range of pedagogical approaches to 
raise attainment 

• Knowledge of the National Curriculum  

• Understand the importance of 
emotional intelligence in managing 
oneself and others and an ability to 
maintain professional integrity even 
when under pressure  

• Understanding of the needs of students 
in a diverse school population.  

• Effective communication, good time 
management, ability to prioritise and 
problem solve  

• Knowledge and understanding of 
monitoring and evaluation procedures 

• Increasingly develop competence and 
confidence to use own initiative when 
appropriate, but tempered with being 
able to identify when in need of further 
advice and support. 
 

• Essential 
 
 
 
 

• Essential 

• Essential 
 
 
 
 
 

• Essential 
 

• Essential 
 
 

• Essential 
 

• Essential 

Abilities • Have an ability to establish good rapport 
and build professional relationships 
rooted in mutual respect with deaf 
pupils and their parent/carers. 

• Observing proper boundaries 
appropriate to their professional 
position, with deaf pupils, whilst 
supporting their full participation and 
independence. 

• To work collaboratively with families, Bi-
Borough outreach services, specialist 
health services and third sector 
organisations to promote aspirational 
opportunities for deaf learners. 

• Essential 
 
 

 
 

• Essential 
 
 
 
 
 

• Essential 

Qualities • Have high expectations for every deaf 

child, recognising that deafness itself is 

not a learning disability, and an 

• Essential 
 

 
 



understanding that deaf children and 

young people should have the same 

potential to achieve as their hearing 

peers. 

• Respect the methods of communication 

chosen (e.g., use of oral communication, 

or sign supported English (SSE)) by deaf 

students and their families, and their 

right to make ‘informed choices’ about 

what communication method is 

appropriate for the family. 

• Be willing and enthusiastic to learn and 

undertake further training to ensure the 

required knowledge for the post is kept 

updated to reflect, for example, 

developments in technology for deaf 

students. 

• A commitment to safeguarding and 

promoting the welfare of young people 

• Able to keep confidentiality throughout 

all aspects of their work 

• Good attendance and punctuality 

• Resilience, energy and enthusiasm 

• Adaptability to changing circumstances 

and new ideas 

• Committed to the ethos of the school 

• Willingness to be flexible and take on 

additional duties as and when required 

 
 

 

• Essential 
 
 
 
 
 
 
 

• Essential 
 
 
 
 
 
 

• Essential 
 

• Essential 
 

• Essential 

• Essential 

• Essential 
 

• Essential 

• Essential 

Equal  

Opportunities 

• A commitment to equal opportunities, 
awareness of diversity issues and working in 
a positive and non-discriminatory way 

• A commitment to working in a multi-
cultural environment and with students 
from diverse backgrounds and abilities 

• A commitment to working in a flexible and 
collaborative manner with all members of 
the school community 

• Essential 
 
 

• Essential 
 
 

• Essential 
 

 

 

 


