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Reports to: Assistant Headteacher/ SENCO
Hours: 33 hours per week, term time only + inset days
Contract: Permanent
Salary: Grade 5, SCP 6-11 £23,893-£25,979 (FTE) £18,922-£20,574 (actual)
Start date: January 2024





About the role
We are growing our team of Teaching Assistants and there are a range of exciting opportunities to provide high quality support for children, including those with Special Educational Needs and Disabilities, helping them to overcome barriers to their learning and securing improvements in their academic achievements, behaviour and attendance. The team will work in a variety of ways, including providing 1-1 student support, providing academic intervention within specific Faculty zones and classrooms, playing a leading role in the school’s own inclusion base, and working closely with the pastoral team where targeted support to raise aspirations may be needed.
Responsibilities

· To work in partnership with classroom teachers, providing support for curriculum programmes and guiding young people to overcome their barriers to learning.
· Using curriculum programmes developed by teachers to lead groups of students to promote literacy and numeracy.
· Plan, prepare, and deliver structured and agreed learning activities, differentiating activities for the needs of the students.
· Support the delivery of curriculum content with students who have been removed from lessons, ensuring that they are working on appropriate and accessible materials that provide continuity with faculty Learning Programmes and maximise academic progress.
· Deliver individual and small group work to a cohort of students during the school day, liaising effectively with teaching and pastoral staff as required.
· Support disadvantaged students to help ‘narrow the gap’.
· Provide feedback to students in relation to progress and achievement.
· Work with teachers to establish an appropriate learning environment.
· Establish productive working relationships with students, acting as a role model and setting high expectations.
· Promote the inclusion and acceptance of all students within the classroom and encourage students to interact and work co-operatively with others and engage all students in activities.
· Promote independence and employ strategies to recognise and reward achievement or self-reliance.
· Be responsible for keeping and updating records as agreed with the class teacher and/or relevant line manager.
· Promote positive values, attitudes and good student behaviour, dealing promptly with conflict and incidents in line with established policy and encourage students to take responsibility for their own behaviour.
· Support the administration of assessments and tests including invigilation of exams/tests.
· Liaise sensitively and effectively with parents/carers as agreed with the teacher within your role/responsibility and participate in feedback sessions/meetings with parents with, or as directed by the teacher.
· Establish constructive relationships and communicate with other agencies/professionals in liaison with the teacher, to support the achievement and progress of students.
· Supervise students on visits, trips and out of school hours learning activities that fall within the remit and hours of the post as required.
· Contribute to the induction of new students as appropriate.
· Act as a tutor and carry out the duties associated with the role as required.
· Carry out break / lunch duties as required.
· Undertake any necessary professional development as identified with your Line Manager, taking full advantage of any relevant training and development available.
· Undergo appropriate training in order to develop skills for the post.
· Contribute to the wider life of the school and support the delivery of extracurricular activities.

About the School
The school is very proud of its caring commitment and innovative approach to educating the young people of our community, with award-winning programmes designed to help students in Year 7 – 11 thrive in a high school environment and open pathways to their future.
As part of the BePART Educational Trust, established by nationally leading sixth form Birkenhead Sixth Form College, the school encourages students to raise aspirations and unlock their true potential through adopting the school values which are intrinsic to everything we do, across all staff and students – Positivity, Ambition, Resilience and Thoughtfulness. Our values shape every interaction with have and are core to our success in nurturing both academic and personal success for every student.

Person specification
	Qualifications
	essential
	desirable

	GCSE standard English is essential
	
	

	Numerate and Literate
	
	

	Ability to use ICT
	
	

	A Levels or equivalent
	
	

	Further academic achievement
	
	

	
	
	

	Knowledge / Skills / Abilities
	
	

	Experience of working with young people
	
	

	Experience of working in an education environment
	
	

	Ability to relate well to children and adults
	
	

	Ability to work effectively as part of a team
	
	

	Good communication and interpersonal skills
	
	

	Good organisational skills
	
	

	Ability to work independently and demonstrate initiative
	
	

	Evidence of effective partnership working
	
	

	Successful use of ICT to enhance learning
	
	

	
To demonstrate a commitment to:
	
	

	The School’s values of Positivity, Ambition, Resilience & Thoughtfulness
	
	

	Personal development and training
	
	

	Safeguarding & promoting the welfare of students
	
	

	Equality & diversity
	
	





How to apply
If you are ambitious and determined to make a meaningful difference in this pivotal role, then we would be delighted to hear from you.

Please complete the Support Staff application form and email it to recruitment@birkenheadparkschool.com

www.birkenheadparkschool.com/vacancies/staff-vacancy-application-forms


APPLICATION DEADLINE: 12pm, Wednesday 10th January 2024
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The Birkenhead Park School is  committed to safeguarding and promoting the welfare of children. Successful applicants will be subject  to an enhanced DBS check. Applications will only be considered when submitted on a fully completed application form. All appl icants  will be considered on   the basis of suitability for the post regardless of age, sex, race or disability.  
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