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	FACTORS
	KEY
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Qualification/
Training

	· Honours Degree or equivalent and Qualified Teacher Status

	· Knowledge/training in models for outstanding learning and teaching
· Evidence of recent professional development, at senior leadership level
· If not already Designated Safeguarding Officer a willingness to be the school’s trained DSO
	· A higher qualification in leadership and/or education.
· Approved “Safer Recruitment” training.
· NPQH (if not already a Headteacher prior to 1st April 2004).
· Safeguarding ‘Train the Trainer’ training.
· Experience of being a Designated Safeguarding Officer and recently trained to Tier 3
	Application Form

	
Professional
Experience
	· Senior leader with a proven record in raising standards by setting challenging targets

· Senior leader with experience of inspiring learners to attain high levels of achievement, behaviour and attendance

· Successful senior leadership and management experience

	· Ability in developing excellent working relationships with all staff and other stakeholders
· Experience of effective systems for performance management of staff
· Ability in using assessment data effectively to provide action plans to improve whole school performance
· Show understanding of budgeting and financial control
· Leadership experience across the primary age range
· Leadership in the principles of outstanding learning and teaching with wide experience of classroom observation and feedback
	
· Evidence of leading on curriculum design, development, implementation and management.

· Sound knowledge of current educational thinking and educational developments.

	
Application Form
supported by a portfolio of evidence demonstrating success

Selection Procedure

Interview





	FACTORS
	KEY
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Professional Skills
	· Successful management of change from inception to completion

· An inspirational leader with drive, foresight and energy

· High quality classroom practitioner

	· Outstanding all-round communication, advocacy and presentation skills

· Skills, experience and ability to model and promote high quality learning and teaching to meet the needs of all learners

· Ability to forge positive relationships with pupils, staff, governors, parents, the local community and other schools, particularly those within the multi-academy trust

· Ability to recruit, deploy, develop and motivate staff
	· Excellent ICT skills and accustomed to promoting new technologies/other innovative methods to enhance learning

· Outstanding analytical skills
	Application Form
supported by a
portfolio of evidence
demonstrating
success

Selection Procedure

Interview


	Personal
Qualities
	· A dynamic, committed leader

· Proven ability of developing successful teams, serving the needs of pupils and colleagues
	· Able to foster a collaborative environment, which thrives on trust and respect and has a strong commitment to equality and diversity
· An inspirational role model with the ability to lead by example
· Anticipates changing circumstances and acts proactively to meet the challenge.
· Personal integrity and honesty
	
	Interview



The “Essential” criteria will be those that any shortlisted applicant will be expected to meet but the “Key” criteria will be those that enable the Selection Panel to identify those applicants who have the special areas of expertise pertinent to this post at this time.
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